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Skanska's strengths

@

— Leader in home markets —Shared values — Financial synergies

— Diverse operations covering various —Retaining and developing employees — Attractive business model
geographical markets and sectors —Standardized processes and work methods —Solid balance sheet

—In-depth knowledge of the local market — Project development and execution skills —Solid cash flow

—Astrong brand - —Risk management focus

Entré Lindhagen s the jewel of Lindhagensgatan in Stockholm. Skanska’s new head office and Nordea's offices are Activity Based Workplaces, designed for efficient and flexible working.
Sweden’s most energy-efficient office - energy use is 50 percent lower than the national standard - is aiming for the environmental certification, LEED Platinum. With 55,000 sq m and
neighboring 170 homes, the investment of SEK 2.5 billion is one of Skanska'’s largest project investments ever.



Skanska is one of the world'’s leading project
development and construction groups,
concentrated on selected home markets in
the Nordic region, other European countries
and in the Americas.

Making the most of global trends in urbanization,

demographics and energy, and with a focus on
green construction, ethics, occupational health

and safety, Skanska offers competitive solutions -

not least for the most complex assignments.

The interaction of its construction and project
development operations in the various markets

generates added value for Skanska’s shareholders.

2013 Revenue Operatingincome Keyratios

Revenue
Operating income
Income after financial items

Earnings per share, SEK/EUR/USD !
Return on equity, %
Order bookings?

SEK M EURM usbm

136,345 | 15,759°|  20,928°

5,139 5943 789°

4,904 567° 753°

8.43 0.973 1.29

17.4 17.4 17.4

119,968 | 13,866°| 18,414°

Order backlog? 139,602 15,6914  21,595*
Employees, number 57,105 57,105 57,105

1 Earnings for the period attributable to equity holders divided by the avera
er of shares outstanding.

. . number of shares outstanding
B Construction, 89% M Construction, 65% 2 Refers to Construction operati

n rations
% Residential Development, 7% @ Residential Development, 10% 3 Average 2013 exchange rates: EUR = 8.65, USD = 6.52

ge

4 Exchange rates on 2013 balance sheet day: EUR 1= SEK 8.90, USD 1 = SEK 6.47

Commercial Property Development, 4% Commercial Property Development, 18%
I Infrastructure Development, 0% 7 Infrastructure Development, 7%



2013 in brief

First quarter

Second quarter

The Polish property projects Nordea HOUSQ, Green
Corner and Green Towers are sold for SEK 1.4 billion
in total.

Green Court Bucharest - skanska’s first commercial
property project in the Romanian capital Bucharest - aims
for LEED Gold. The investment value is SEK 397 M.

Aspecialist highways maintenance company is acquired
from the British company Atkins.

Under Bond Streetin central London Skanska is to
build the station for the new Crossrail commuter link.
The contract value is SEK 554 M.

The Latin American business wins an oiland gas contractin
Colombia worth SEK 331 M.

Around 800 decision-makers take partin Skanska’s
Future Days (Framtidsdagarna)in Stockholm, Gothenburg
and Malmé. This year's theme was “The Living City.”

The World Green Building Council publishes
its report “The Business Case for Green Building” with a
foreword by Skanska's CEO Johan Karlstrom.

Skanska Global Safety Week - the world's largest
private corporate initiative for occupational safety - is held
for the ninth consecutive year.

Skanska signs an additional contract for the construction
of state-of-the-art R&D facilitiesin the Us., worth
SEK 4.3 billion.

Skanskasigns a contract to reconstruct the Bayonne
Brldge inthe north-east U.S., worth SEK 2.6 billion.

[

Deep Green Cooling - Skanska's concept for ground
source heating and cooling - is registered by the Swedish
Patentand Registration Office.

In Norway, skanskasigns a contract worth
SEK 1.5 billion to build a nine kilometer long raitway.

Skanskais ranked MOst attractive employer by
engineersin both Sweden and Poland.

The Indian River Inlet Bridge in Delaware and Harvard
Law School's Wasserstein Hallwin Build America
Awards.

The Polish occupational health and safety authority names
Skanska's Green Horizon and Green Towers the safest
building projects in the country.

At the end of the quarter, accumulated:

—Revenue SEK 28.2 billion
—Operating income SEK 518 million
—Order bookings SEK 24.3 billion

At the end of the quarter, accumulated:

—Revenue SEK 62.7 billion
—Operating income SEK 2.0 billion
—Order bookings SEK 60.3 billion

2 2013 in brief
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Third quarter

Atyear-end, Commercial Property Development
had 30 ongoing projects.

Fourth quarter

The renovation of the UN headq uartersin New York
continues with the General Assembly Hall undergoing a
SEK 425 M restoration.

Breakthroughin the Hallandsas Tunnel means that
boring of both rail tunnels is complete. In 2015 train
capacity will increase to 24 trains per hour compared with
3-4over theridge.

In San Francisco Skanska wins the contract to supply and
erect structural steel for the Transbay Transit Center,
anew public transit hub. The contract value is SEK 1.2 billion.

During Almedalen Week, a yearly meeting for decision-
makers in Sweden, Skanska presents proposals for the
modernization of “Million Program” housing and financing
solutions within Public Private Partnerships (PPP).

To stimulate diversity, Skanska organizes a themed week
ondiversity and inclusioninallthe U.S. cities where
Skanska operates.

Skanska invests SEK 1.7 billionin an office property
in Boston.

Skanska, Sweco and MTR present the vision Stockholm
2070, focusing on housing and traffic issues.

Beehives with 180,000 bees are the first onto the roof
of Skanska’s new head office, Entré Lindhagen in Stockholm.

American Depositary Receipts now make it easier to buy
shares in Skanska in the U.S.

The Swedish Transport Administration
(Trafikverket) introduces safety stand downs after serious
work site accidents, using Skanska’s Global Safety Stand
Down as its model.

Katy Dowding, Managing Director of Skanska UK
Facilities Services, wins the 2013 Woman of Achievement
Award in the UK.

According to CDP’s Nordic 260 Climate Disclosure Leader-
ship Index, Skanska is the best construction com-
panyinthe Nordics at reporting carbon emissions.

Mike McNally, Executive Vice President, Skanska AB,
receives the US Green Building Council's Green Leadership
Award.

The Eurobuild CEE Awards name Skanska as
both Green Developer of the Year and Office Developer
of the Year.

The Folksam index of socially responsible enterprises
ranks Skanska number 6 out of 250 Swedish listed compa-
nies, and best among Swedish construction companies.

The 8,800 employees participating in the Seop employee
ownership program together make up Skanska’s fourth
largest shareholder.

At the end of the year skanska’s order book
amounts to SEK 140 billion.

Atthe end of the quarter, accumulated:

—Revenue SEK 97.5 billion
—Operatingincome SEK 3.5 billion
—Order bookings SEK 90.8 billion

Atthe end of the quarter, accumulated:

—Revenue SEK 136.3 billion
—Operating income SEK 5.1 billion
—Order bookings SEK 120.0 billion

Skanska Annual Report 2013
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Comments by the President and CEO

Profitability and margins improved in 2013 for both the Group as a whole and in our construction operations.
Our commercial property development continued to create value and further improved our results. In residential
development, we had stronger results and paved the way for increased profitability.

The global economy remained weak in 2013, which left an imprint on most
of our home markets. Despite this, we strengthened our position in a num-
ber of our home markets, with favorable order bookings for construction
operations in Sweden, Norway, Poland and the UK, and in building con-
structionin the U.S. We also took advantage of our strong financial position
to grow our project development operations further.

Many people had been looking forward to an upturn in the economy in
2013, with business picking up. That did not quite happen, but nonetheless,
we can see the early signs of a turnaround which will offer us great oppor-
tunities going forward.

The energy boom in the U.S., with its lower energy prices, also provides
hope of increased growth. Some manufacturing industries are already
moving back from low-cost countries and energy-intensive industries are
increasing their investments.

At the same time, the global trends of urbanization and population
growth are creating demand for energy, water, housing, workplaces,
healthcare and educational premises and improvements in infrastructure.

In construction, we have restructured our Norwegian and Finnish opera-
tions with a positive result. The markets in the Czech Republic and Slovakia
have weakened noticeably, resulting in writedowns of our assets there. The
residential operations in the Nordic countries are steadily improving as a
result of our efficiency measures.

After this brief review of 2013, let us look back at the recession we have
gone throughin recent years - the deepest since the 1930s. The fact that
Skanska has not only made it through the downturn, but also come out
stronger, is proof that our business model works well even when the market
conditions are far from ideal. This makes us a reliable partner for our clients
and suppliers, and not least, a good employer for our workforce. In addi-
tion, we have delivered results and dividends at a consistently high level
throughout this period for our shareholders.

During these years we have also been able to expand our project
development businesses. We took a major step into the U.S. Public Private
Partnerships (PPP) market with the contract to extend and operate the
Elizabeth River Tunnels. This leaves us well positioned to benefit from the great
opportunities the strong long-term trend towards PPP in the U.S. will offer us.

Comments by the President and CEO

Profitability and margins improved in 2013 for

both the Group as a whole and our construction
operations. Our commercial property development
continued to create value achieving an all-time high
with leasing totaling 330,000 square meters.

Atthe same time, we have established ourselves in the market for commer-
cial property developmentin the U.S. and in a number of regional markets
in Poland.

We are already seeing the results: in the U.S., we signed new contracts
to lease 129,000 square metersin 2013, the jewelin the crown being the
lease in Boston taken by global consultancy company PwC. Sales of U.S.
commercial projects during the year amounted to about SEK 1.5 billion.

In Poland, we also strengthened our presence in the market for com-
mercial property. We have begun three new projects - including one in
Krakéw, where we are now established as a recognized property developer.
We signed new leasing contracts for 94,000 square meters in the Nordic
countries and 107,000 square meters in the rest of Europe. As a result, we
achieved an all-time high with leasing totaling 330,000 square meters.

Our business modelinvolves utilizing the positive cash flow from con-
struction operations for investments in project development, and this
in turn generates construction contracts. Capital employed in our own
projects now amounts to SEK 26 billion, which in 2013 alone generated
construction contracts to a value of SEK 14.8 billion.

Since the year 2001, we have actively supported the UN Global Com-
pact, a UN body that is the world's largest sustainability initiative and where
Skanska is one of several thousand companies and non-profit organizations
(NGOs) who are meeting the strict requirements. Further evidence of the
UN'’s confidence in us is our close cooperation in renovating the UN head-
quartersin New York. The value of the project now totals SEK 9.7 billion.

The breakthrough in the Hallandsas Tunnel shows that we deliver on
our promises, whatever difficulties we may face. Both rail tunnels are now
complete, which will substantially increase train capacity on Sweden'’s West
Coast Line beginning in 2015.

Early in 2014, we moved into our new head office, Entré Lindhagen in
Stockholm. This is one of our largest property investments ever and also
a showcase for the state-of-the art technology we use in our continuous
efforts to make our office spaces greener. As aresult, energy use in our new
headquartersis 50 percent lower than that required by Swedish building
regulations.

Skanska AnnualReport2013



We are seeing great interest from potential clients in both our green solu-
tions and our Activity-Based Workplace approach, in which we achieve a
reduction in office area by utilizing the premises more efficiently. lam also
convinced that this inspiring office environment is promoting greater coop-
eration and creativity.

Step by step, we are moving closer to our vision of zero worksite accidents.
For the seventh consecutive year, we have reduced the number of worksite
injuries, but we cannot afford to rest on our laurels. | encourage all of our
employees to take responsibility for their own safety and that of their cowork-
ers and to make sure that we always meet our strict safety requirements.

We have also set ambitious goals in the area of diversity and inclusion.
By 2020, we want to be recognized as a leader in our home markets in terms
of diversity - in other words, we want to reflect the diversity of the commu-
nity and have an open and inclusive culture enabling everyone to thrive and
contribute to their full potential.

Committed and knowledgeable employees are the key to our success ina
business where more or less every project is unique. To point out that every-
one has a part to play, we have a saying: “Itstarts with me.” We all have a
personal responsibility to develop the business and to develop ourselves.

But we cannot doitalone. Or to put it more accurately, we can do so
much more for the community if everyone pulls together.

Socialresponsibility is becoming an increasingly important factor in
winning new business. Our many years of work on worksite safety,
business ethics and environmental sustainability are attracting more and
more attention. In recent years, there has been increasing evidence that our
clients are choosing us not simply on the basis of price or technical expertise.

In Sweden, for example, we offer unemployed people training, educa-
tion and work experience to enable them to gain employment and a career
in connection with the regeneration of a residential area developed during
the 1960's and 1970's. Areas like this are often characterized by unemploy-
mentand segregation.

The regeneration of these residential areas is a significant market esti-
mated at about SEK 650 billion. And since this is often taxpayers’ money,

I think everyone would agree with me when | say that the community
needs to get the greatest possible benefit from these investments.

Skanska Annual Report 2013
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Contributing to society is something that we at Skanska want to do. Being
profitable is just not enough. Companies within our industry and of our
size need to take responsibility. Our clients, subcontractors and employees
expectitofus.

This is why | think our clients should demand much more of us thanis
usual in construction contracts. The cities of Orebro and Ostersund are now
doing so and Gothenburg and Malmo both require social responsibility to be
a part of their procurement of services.

We have similar examples from other countries. In the UK, we train
offenders coming towards the end of their sentences for work and employ-
ment on a number of energy projects in London. The Offender programis
highly successful, with the relapse frequency falling from 70 percent to
7 percentamong those who have been given this opportunity. And in the
U.S., we involve various minority groups in our projects, whichisalso a
requirement of most public contracting authorities.

Iam very proud that we are able to contribute in this way through initia-
tives that go beyond regular construction contracts, and I know that our
employees feel the same. I hope that these good examples will also inspire
other clients and decision-makers to take similar initiatives.

Put great demands on us and we will show you that we are capable of
adding value to our communities on many levels.

Stockholm, February 2014

i %z,_,@b

Johan Karlstrom
President and CEO

Comments by the Presidentand CEO 5



Mission, goals and strategy

Mission Global market trends
Skanska's mission is to develop, build
and maintain the physical environment
for living, traveling and working.

The world is currently experiencing the highest
Vision growth in urbanization in history; now more than

Skanska's vision is to be a leader in its half of all the people in the world live in cities. At
home markets and to be the customer’s

: an , , the same time, people are living longer lives and
first choice in construction and project

demanding a higher standard of living, leading to

development.
growing energy needs in the society. These global
trends are increasing the need for new and more
Overall goalS sustainable solutions for the future.
Skanska will generate customer and - Infrastructure
shareholder value. Roads
Power and energy
Skanska will be a leader, in terms of size Water and waste management
and profitability, within its segments in — Healthcare
the.home markets of its construction _ Housing
business units. _
- Education

Skanska will be a leading project devel-
oper in local markets and in selected
product areas.




Profitable growth 2011-2015

Net operating financial assets/liabilities
will be positive.

The company will be an industry
leader in terms of occupational health
and safety, risk management, employee
development, green construction
~and ethics.

R LAY M
: L

The bar is constantly being raised for
new and more sustainable solutions
in the growing cities of the world.

Strategy

To focus on the core business in
construction and project development
in selected home markets.

To focus on recruiting, developing and
retaining talented employees and to take
steps to achieve increased diversity.

To be a leader in identifying and
systematically managing risks.

To be an industry leader in sustainable
development, particularly in occupational
health and safety, the environment

and ethics.

To take advantage of financial synergies
within the Group by investing the cash
flow from construction operations in
project development.

To utilize potential efficiency gains
found in greater industrialization of the
construction process and coordination
of procurement.




Financial targets

Skanska’s business plan for the five-year period 2011-2015 is aimed at achieving profitable growth. All four
business streams will grow in terms of profit while maintaining a strong focus on capital efficiency. The goal
is both to expand the volume of construction operations and to increase activity within project development
operations by taking advantage of the financial synergies in the Group.

Financial strength

Skanska’s five-year business plan for the period 2011-
2015 set a number of targets. They are presented below.
These financial targets are judged to be those that best
reflect the profitability of operations and show the
Group’s financial capacity for investment and growth.
The overall outcome for 2013 was slightly below the
plan’s financial targets, although the Group’s targets
for financial strength and the performance target for
project development were achieved.

Financial and qualitative targets, 2011-2015

Group

18-20%

Financial strength
Net operating financial assets/liabilities shall be

positive

Construction

3.5-4.0%

Project development operations

10-15%

Qualitative targets

Tobe aleaderin:

Risk management

Professional development
Ethics

Occupational health and safety
Green construction

In addition to financial targets, Skanska also has ambi-
tious qualitative targets, and in 2013 the Group continued
its efforts to achieve them. Additional steps have been
taken to intensify work within risk management, health
& safety and green construction. During the year a new
leadership profile was implemented and a brand survey
showed that Skanska is the leader in ethics in all of its
home markets.

Outcome in 2013

Financial strength
Net operating financial assets/liabilities totaled

SEK 6 n 8 billion

Construction

3.0%

Project development operations

10%

Risk management: Roll out of the Skanska Risk &
Opportunity Game

Professional development: Implementation of the new
leadership profile, Skanska Leadership Profile

Ethics: Skanska Brand Survey showed that Skanska was
ranked as a leader in Ethics in allhome markets
Occupational health and safety: Workshops for senior
executives. Lost Time Accident Rate (LTAR) 2.7

Green construction: Highest ranking among all construction
companies in the Nordic 260 Climate Change Report and
highestamong all sectors in Sweden

1 Operating income including unrealized development gains and changes in value in Commercial Property Development and Infrastructure Development, divided by capital employed for the business
streams. For a more detailed definition of the financial targets for Residential Development and Commercial Property Development, see page 62 and page 69 respectively.

Financial targets
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The sale of properties within Commercial
Property Development contributed
significantly to the year’s earnings.

In Construction, the operating margin is a key financial
target. Even though Construction delivered an improved
operating margin, it did not reach the target. The main
reasons for this are impairment of assets in the Czech
Republic and weak development in the Latin American
operations. The operating profit was stronger than
the previous year and the units in the large geographical
markets showed good profitability. Also, revenues for
Construction increased during the year. 2013 was a
strong year in project development operations.

Operating margin in Construction, rolling 12 months

The implemented restructuring of the Residential Devel-
opment operations helped to increase profitability.
Commercial Property Development contributed signifi-
cantly to the 2013 earnings, delivering the second highest
earnings in its history. Infrastructure Development also
contributed through project sales. This confirms the
strength of Skanska’s business model where free working
capital generated in Construction is invested in profitable
development projects.

Operating income distribution by business stream 2013

Yo = Operating margin

[ Financial targets
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The operating margin in the Group's Construction operation had
arising trend in the period 2005-2010. The slightly lower margin
in2012 and 2013 is a result of impairment losses in Construction in
Latin America, Norway, Finland and the Czech Republic.

Return on capital employed in project development operations is
based on successive value creation in Commercial Property Develop-
mentand Infrastructure Development, as wellas annual earningsin
Residential Development.

Skanska Annual Report 2013

W Construction

[ Residential Development
Commercial Property Development

I Infrastructure Development

The graph shows the distribution of the Group's operating income

by business streamin 2013. Construction accounted for the largest

share of earnings, followed by Commercial Property Development
which, through numerous property divestments during the year,
was also responsible for a significant share of earnings. Residential

Development also made a substantial contribution to the Group's

earnings.

Financial targets 9




Business model

Projects are the core of Skanska's operations. Value is generated in the thousands of projects the Group executes each
year. The goalis for every project to be profitable while being executed in line with Skanska’s goal of being an industry
leader in occupational health and safety, risk management, employee development, green construction and ethics.

Multiple synergies within the Skanska Group generate
increased value for shareholders. The main synergies
are operational and financial.

Operational synergies

Skanska generates operational synergies by globally
using local specialized expertise found in the various
business units. Shared purchasing activities in procure-
ment and production development also boost efficiency
and promote greater synergies within the organization.

The Group’s business units specialize in project devel-
opment or construction and often collaborate on specific
projects. This reinforces their customer focus and creates
the necessary conditions for sharing best practices
while ensuring efficient utilization of the Group’s
collective expertise and financial resources.

Clustered collaboration between various units is
another method of strengthening the synergies within
the Group. Operations in various countries or regions
establish geographical clusters to share resources
and expertise.

Skanska’s business model

This business stream executes residential and non-residential
construction as well as civil construction, and is Skanska's
largest business stream in terms of revenue and number
of employees.

Skanska initiates, develops and invests in residential
projects for subsequent divestment, primarily to
individual consumers.

Commercial Property Development

Skanska initiates, develops, invests in, leases and divests
commercial property projects, primarily office space,
shopping malls and logistics properties.

Infrastructure Development

Skanska develops, invests in, manages and divests
privately financed infrastructure projects, such as roads,
hospitals, schools and power plants.

The free working capital in Construction combined with
the profits generated by the Group enables the financing
of investments in project development

Revenue from external customers

>

Investment opportunities

_~Project development

Internal construction
contracts generated
Construction revenue from project by l_nvestmerllts ]
development operations 2013 project development
Residentatbevelopment REICTODN Operating margin target 3.5-4.0% Return on capital employed
Commercial Property Development | SEK3.0bn target 10-15%
Infrastructure Development SEK7.2bn k J
Operating income,
internal contracts SE@BEm |
Advance payments SEK4.9bn
Return on capital employed in proj- Return on equity target 18-20%
ect development operations
including these synergies: 16 percent
excluding these synergies 10 percent v

The performance targetin project development
excludes synergies while the target for return on
equity includes synergies.

10 Business model

Dividend policy 40-70% of profit
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Skanska’s business stream Construction
operates with free working capital and
generates a positive cash flow which is
invested in product development
operations.

Financial synergies

Skanska’s construction business stream operates with
free working capital and generates a positive cash flow.
The free working capital combined with the profits
generated by the Group enables the financing of invest-
ments in project development which generate an excel-
lent return on invested capital. These investments also
enable construction to obtain new assignments that
generate a profit. See also the illustration below.

Size provides competitive advantages

By being a market leader, Skanska is well positioned to
serve the most demanding clients. The Group’s size gives
Skanska an advantage in the most complex assignments,
where collective experience and know-how are used to
meet the client’s needs. Only a few companies can com-

pete for the type of projects where price, comprehensive
solutions and life-cycle costs are of critical importance.
Skanska’s size and international profile are also attractive
qualities in the recruitment of new employees.

Both a local and a global player

The Group’s operations are based on local business
units with good knowledge of their respective markets,
customers and suppliers. These local units are backed
by Skanska’s brand and financial strength as well

as Group-wide expertise and values. Consequently,
Skanska is both a local company with global strength
and an international construction and project devel-
opment business with a strong local presence. The
Group’s extensive network enables Skanska to offer its
global know-how to customers at the local level.

Skanska’s business model in practice: Post Oak, Houston, USA

Investment: SEK 555 M

v

Total return

Y,

Internal
construction contract:
SEK 292 M
Operating income
]
Total return
Dividend

—Leasable space: 28,600 sgm
= —€onstruction period: 2012-2013

—Environmental standard: LEED Platinum

—Tenants: Alliantgroup, Datacert,
Skanska, BK Interest

—Buyer: Post Oak Building LLC

—Year of sale: 2013

Skanska Annual Report 2013

Businessmodel 11




Controlling risks and exploiting opportunities

12

Risk management is central to Skanska’s operations. The aim is to identify, prevent and
manage risks - not to avoid all risks — and to identify and exploit business opportunities.

Large and Loss statistic

M Number of large projects Number of loss-making large projects

350

300

250
20
15
10
5

2009 2010 2011 2012 2013

o

o

(=]

o

The Skanska Senior Executive Team (SET) handles
strategic, financial and legal risks with the support of
Group functions.

In 2013, the specialized unit Skanska Risk Team was further
reinforced and now comprises eight employees with a
combined total of 132 years of experience in Skanska’s
operations. In addition, each business unit has its own risk
management team. Risk management has been intensified
and expanded to include the full project life cycle; it has
also been expanded in the local business units, where the
risk analysis is mainly performed.

In this enhanced risk management, the analysis of risks
and opportunities prior to and during each projectis an
integrated component in the processes of all units.

A different risk profile to other industries

The risk profile of the construction and project development
business differs from other industries. In construction
operations with alonger order backlog, the capital tied up,
fixed costs and operating margins are lower. The risks and
opportunities exist in the thousands of projects that are
executed every year, which are generally unique as regards
design, function and location. Presence on different markets
and a variety of types of projects and contracts as well as
client categories provide risk diversification. As there

are few opportunities for repetition, there is very little
standardization of the construction work which therefore
is highly dependent on the skills and commitment of those
working on the project. There are additional dimensions
to the analysis of risks and opportunities in project devel-
opment operations, since Skanska’s role is also that of a
property developer in those business streams.

Risk management

Large projects, defined in this context as projects with a minimum
contract value of around SEK 160-490 M depending on Business unit,
made up around 40 percent of the total construction revenue in 2013.

These projects are in most cases reviewed by the Skanska Risk Team with
decisions taken by the SET Tender Board as part of the risk management
process. The process is described in more detail on the next page.

As can be seenin theillustration to the left, while the number of large
projects have been increasing since 2009, the proportion of large
projects that are loss-making have been continuously declining.

Risk management focuses on projects

Risk management focuses on identifying, preventing,
managing and minimizing the risks in individual projects.
Around 30,000 potential projects are analyzed each year.
An accurate assessment lays the foundation for winning
bids and positive end results. Construction projects tra-
ditionally have low margins, which means that even the
occasional loss-making project can have a negative effect
on the Group’s earnings.

Analysis of competence
To proceed to the tender phase, a project must be checked
against the Skanska Heat Map, which identifies core compe-
tencies in the various units. This analysis determines whether
the unit has the correct workforce and knowledge of the local
market and whether the contract form and customer profile
provide the prerequisites for a positive end result. The local
business units are also supported by the Company’s global
expertise. The Skanska Heat Map is revised annually by the
local business units and is subject to final approval by the
Senior Executive Team.

Inanumber of the markets

where Skanska operates, sea-
sonalvariations due to weather

Distribution of profit recognition in construction per
quarter during 2009-2013
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ingsinrelation to expenses
that are relatively constant
over the year. This is especially
true during cold winters when
civil construction work cannot
be performed. These projects
generally have asomewhat
higher operating margin.
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Skanska uses a Group-wide procedure for identifying and managing risks: the Skanska Tender Approval Procedure (STAP). A specialist unit, the Skanska Risk
Team (SRT), examines and analyzes conceivable tender proposals or investments above a certain size. The SRT processes 40-50 tender proposals per month.
Each business unit conducts a risk assessment and identifies measures for managing risks. The proposals are then processed by the SRT, which issues a recom-
mendation onwhether tenders should be submitted and under what circumstances. The final decision about a tender is made by the SET Tender Board, a part
of Skanska'’s Senior Executive Team, and in certain cases, by the Board of Directors.

Skanska Tender Approval Procedure (STAP)

Activity — Preliminary evaluation =J> Draft of tender/investment = Final tender/investment = Execution according
— Within Skanska's core - Risk management — Preparation to contract
competence? — Estimates — Submission
- Are there project resources? — Human resources Monitoring and control
— Right customer? — Financial outcome
- Right contract form? and forecasts
— Special risks to manage? — Technical issues
- Schedule
Responsible —— Business unit Business unit Business unit — Feedback
} } }
Decision —— Proceed or abstain? — Submit tender or abstain? s Contract negotiations —
Responsible ——  Business unit/ Business unit/SET/ Business unit Business unit/SET/
Senior Executive Team (SET) Board of Directors Board of Directors

The Skanska Risk & Opportunity Game

The Skanska Risk & Opportunity Game is now
beingrolled outin all constructioh units.

Skanska operates in a changing world,
justasits operations develop and grow.
Consequently, work on risk management
must be developed on a continuous basis.
As part of this continuous development,
the Skanska Risk & Opportunity Game
was developed during the year. The
game s aninstrument for increasing

risk awareness, exploiting business op-
portunities and creating a more uniform
approach globally.

The game simulates a construction
project from tender to completion. Itis
based on facts and examples from actual
Skanska projects and clients, and looks
at the risks and opportunities presented
by various alternative solutions. The basic
principle is the same as for simulator
training for pilots - to train how to run
projectsina calm scenario, so that the
rightdecisions are made when the heat is
on. The choices made in the game affect
profitability, customer satisfaction, em-
ployee satisfaction and the schedule.

Starting in 2014 the game is being
used to train employees in all units, with
the aim of stimulating learning, discussion
and awareness of risks and opportunities.
The gameisalsointended to create a
uniform and systematic global approach
and increase the predictability of project
implementation.

Skanska Annual Report 2013 Risk management 13



Risks and control measures

Atable of the main risk areas. Risk work is a continual process with follow-up of
ongoing projects and a constant focus on all risks, regardless of size or likelihood.

14

Risk and description

Likeli-
hood

Impact

Control measure

Strategic risk

Strategic risks are long-term and general. Managing these risks means
ensuring that the business modelis correctly adapted both globally and
locally to the needs of the clients and the various geographical markets.
Acquisitions and strategic alliances involve risks, for example as regards
expertise, values and the competition situation. Ethicaland environ-
mentalviolations could have long-term repercussions on both business
transactions and the brand.

O
O
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The business model, acquisitions and participation in alliances are
reviewed and followed up by both the Board of Directors and the Senior
Executive Team. Employees receive continuous training in ethicalissues,
based on the spirit of the Code of Conduct. Environmentalrisks are
analyzed both in the tender analysis and on an ongoing basis with the
involvement of the units’ environmental experts.

Operational risk

In Construction operations

The projects are the main source of revenue, and consequently their
implementationis arisk factor. Predicting and managing operational
risksis critical for results. These risks are short-term and proportionate

to project size. Operational risks therefore also include the contract form,
choice of technology and method, suppliers and seasonal variations.
Having many different types of contract with differing compensation
models means that the degree of risk varies greatly.

Within Project Development

Here Skanska acts as both builder and property developer, with respon-
sibility for all stages - buying land, design, implementation, leasing,
divestment and guarantees for the finished product. The operations are
therefore directly dependent on developments in the community and
macroeconomic factors thatimpact the market and demand.
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Large projects are monitored continually by the Skanska Risk Team and
by the Senior Executive Team. The local units are supported both by the
Skanska Risk Team and the Group's various support functions. Certain
contracts have indexing clauses for translating the contract value into
corresponding price changes.

The Skanska Tender Approval Procedure (STAP) and Skanska SET
Tender Board process around 500 tender proposals a year based on their
size. Some are referred back forimprovements, and increasingly few are
rejected outright. In 2013, 5 percent of the proposals did not proceed to
the tender phase.

The life cycle perspective - the Operational Risk Management Procedure
-means that the projects are followed-up on and repeatedly supported
throughout the project.

The profit scorecard provides a systematic way of optimizing the possible
options - for example, when choosing technical solutions, materials and
suppliers in the implementation of contracted projects.

Project planning includes analyzing macroeconomic factors and risks

in connection with investment, leasing and divestment. The Group’s
investments are limited to a maximum amount that s distributed between
the various business units. The business units prioritize the project starts
relative to the specified investment framework for the unit concerned. The
divestment or leasing out of ongoing or completed projects creates room
for new investments within the set frameworks. The investment limit is

set by the Senior Executive Team and the Board of Directors who may also
adjust the limits during the year.

Risk work includes a number of checkpoints for residential projects,
renovation projects, long-term service contracts, energy-guarantee
agreements and issues concerning responsibility following project
completion.

In Infrastructure Development, Skanska conducts an annual appraisal
of the project portfolio. Estimated future cash flows are discounted atan
interest rate equivalent to a required return on equity, the level of which is
based on land risk, risk model and project phase.

Financial risk

Financial risks may include credit exposure, payment flows, clients,
subcontractors and joint venture partners as well as foreign-exchange
and interest-rate risks.

Project revenue and costs are normally denominated in the same
currency, thus limiting the transaction risks in exchanges between
different currencies.

Interest-raterisk is the impact on earnings arising from a change in
interest rates.

Interest-bearing assets currently exceed interest-bearing liabilities,
which means that net financialitems are adversely impacted by a
reduction ininterest rates.

Refinancing risk refers to the risk arising from lack of liquidity or
from difficulties in obtaining or rolling over external loans.
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The Skanska Financial Services support unit manages the Group’s payment
flows and evaluates financial risks such as credit risks, foreign-exchange
risks, interest-rate risks, customers, subcontractors and joint venture
partners.

Known and budgeted financial flows with currency exposure are hedged.
The Group's equity invested in foreign subsidiaries is partly hedged.

Atyear-end 2013, the Group's unutilized credit facilities totaled
SEK 5.8 (5.7) billion. The average maturity of the borrowing portfolio,
including the maturity of unutilized credits, was 3.3 (3.3) years.

Skanska regularly follows up all major projects implemented over an
extended period. The SET performs quarterly reviews of major projects,
altogether equivalent to about one-third of the total contract value of
ongoing projects.

Regulatory risks

Regulatory risks relate not only to general laws and regulations on
business operations and taxes in each market, but also to specific local
regulations and agreements relating to construction operations. There
are alsorisks relating to ethics, the environment, safety and the working
environment.
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The Group's Legal Affairs unit has overall responsibility for operations
being conducted in accordance with current laws and regulations. At the
same time, the primary responsibility for operations being conducted
properly lies with the local business units, all of which have their own legal
expertise. Tax experts advise on taxissues.

Risk management

. Large O Medium . Small
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Half-way mark for construction of New Karolinska Solna
New Karolinska Solna (NKS) - the university hospital of the future - is the largest Skanska’s largest project
contractin Skanska’s history. December 2013 was the half-way mark for the
project which is giving a new profile to the emerging Hagastaden, located at the
boundary between Stockholm and Solna. The hospital buildings have reached
their fullheight - nine stories above ground and three below. Work has begun
on the research center and the academic section which will connect the care and
research units. The parking structure for use by hospital staff and visitors was
completed in 2012 and the artisticembellishment is Sweden'’s biggest public art
procurement ever.

More than 1,500 people from over 30 countries are working on the hospital
construction. It occupies a total of 330,000 sq m and from 2016 it will have
11,500 rooms with work stations for thousands of county employees. The green
elements include geothermal heating extracted from 220-meter deep bore holes.
The projectis receiving visitors from allaround the globe.
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Construction contract of SEK 14.5 billion signed in 2010

Floor space: 330,000 sqm
Number of rooms: 11,500
Hospital beds: 730
Operating rooms: 36
Radiotherapy rooms: 8
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The Skanska Sustainability Agenda

16

Sustainable development is that which meets the needs of the present without compromising the ability of
future generations to meet their own needs. It requires companies to find ways to reward their shareholders
but not at the expense of other stakeholders. In short, it is about maximizing positive impacts on humans,
the planet and the economy, and minimizing negative ones.

Page

27 Energy Environmental Agenda
28 Carbon

29 Materials We use natural resources with care
30 Water We respect the local environment

30 Local Impact
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Sustainability

Social Agenda Economic Agenda

We care about our people We choose projects with care
We help build communities We choose like-minded partners

We play fair We create shared value

21 Shared value

Reference to risk management, page 12-15

page | 19 Safety and Health Page
Reference to Employees, page 32-35

21 Ethics
22 Skanska in the community
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The social role for companies is increasingly important.
At Skanska, our management and our employees are
proud of being a positive force in society. We know we
can make a difference.

Noel Morrin, SVP Sustainability & Green Support

Sustainability is integral to everything Skanska does,
and as a business it is striving to reach a point where
considerations of economic, environmental and social
impacts underpin all its operations and customer offer-
ings. To this end, Skanska’s business plan, Profitable
Growth 2011-2015, formalizes its ambitions to be an
industry leader in sustainability, particularly in green
building, safety, ethics, people development and risk
management.

This section is organized around Skanska’s Sustain-
ability Agenda, highlighting progress in 2013 across its
social, environmental and economic pillars. Each pillar
poses particular external challenges and opportunities,
and this text describes how Skanska is responding to
these, providing evidence of progress, leadership and
best practice.

Every year, Skanska delivers around 10,000 contracts
for customers in its home markets around the world.
Consequently, global statements and consolidated
statistics do not tend to reflect the wide variety of work
and activities that Skanska undertakes and the many
positive impacts it creates. This makes communicating
Skanska’s overall sustainability performance a chal-
lenging process.

Social Agenda Environmental Agenda

Skanska's health strategy focuses on areas including diet,
exercise and stress. The picture shows Stretch & Flex
warm-up exercises in Malmo, Sweden.

Skanska Annual Report 2013

The Bertschi School Science extension in Seattle, USA,
is the world's fourth fully-certified Living Building.

Given the increasing expectations placed on corporate
reporting by stakeholders - and recognizing the con-
tinuing development of international and voluntary
reporting frameworks — Skanska this year decided to
adopt an external reporting platform that will provide
it with access to global best practice in this field. This
will, from 2014, allow it to improve the gathering and
management of sustainability data from all its global
operations, and will provide stakeholders with a more
robust picture of its sustainability performance than
ever before in the materially-significant topics of safety,
energy, carbon and community.

T

3 in implementing the principles of the

\ ) United Nations Global Compact.

WE SUPPORT

DAL £
V’e% ‘This is otar Communication on Progress

We welcome feedback on its contents. -/

Global leadership

Skanska has been a supporter of the UN Global Compact (UNGC) for
over adecade, and its Communication on Progress is uploaded annually
to the UNGC website as a public statement of its commitment. In 2013,
Skanska embarked on a project with UNGC and the Royal Institute of
Chartered Surveyors (RICS) to explore how the global construction,
development and real estate sectors can bestimplement the

Ten Principles.

Economic Agenda

Up to 1,500 people are working on the construction of
New Karolinska Solna in Stockholm, Sweden.

Sustainable development - The Skanska Sustainability Agenda



Aiming for Deep Green

18

Construction and project development affect public finances as well as people and the environment, and Skanska is
shouldering greater responsibility by developing more and more sustainable solutions. All of Skanska's commercial
property development projects and most of its public private partnerships (PPPs) are green. In the construction busi-
ness the demand for green is increasing in all home markets. In Sweden green projects account for more than one
third of total revenues and within UK for around two thirds.

The built environment is responsible for a large portion
of greenhouse gas emissions and the UN Intergovern-
mental Panel on Climate Change (IPCC) clearly estab-
lishes the human impact.

“We already have the technology and expertise to
develop long-term green solutions and to guide our
clients to make wise choices,” says Staffan Haglind,
Skanska’s Green Business Officer.

Ztaffar;Ha'glind, Skanska Color Palette™ is a tool to visualize a project’s
reen business . .
Officer greenness. The aim is to move towards Deep Green

or future-proof projects, in other words a zero or only
marginal negative impact on the environment. The
new head office of sporting goods company Brooks in
Seattle called Stone34, which was built and developed
by Skanska, is an example of a project with very green
credentials.

“Greener offices provide excellent commercial oppor-
tunities. By following the requirements in the Seattle
Deep Green Pilot Program, the building permit was
expanded to include an additional floor.”

“And we are seeing rapidly growing interest in being
green. During the recession in the United States in
2007-2011 the total building construction market
declined, while the corresponding market for green

Stone34 illustrated by the Skanska Color Palette™

Vanilla
Compliance

Green
Beyond Compliance

Energy Expected to be 75 percent better than local baseline
Carbon / Preliminary Carbon Footprint established
Materials ) )
Waste diversion currently 97 percent
Water Expected to be 75 percent better than local baseline

Skanska's Color Palette™ is a proprietary tool for measuring and communicating our

Journey to Deep Green™.Deep Green projects have near-zero impact on the environment -
far beyond compliance with existing codes, standards and voluntary certification schemes:
- Net Zero primary energy for Buildings or net positive primary energy for Civil/ Infrastructure

-Near Zero carbonin construction

-Zero waste

- Zero unsustainable materials

- Zero hazardous materials

- Net Zero water for buildings or zero potable water for construction

Sustainable development - The Skanska Sustainability Agenda

Deep Green
Future Proof

buildings tripled in size. Globally, the green market
doubles in size every three years.”

Green construction is a precondition for growing or
retaining market share.

What will Skanska’s next step be?

“Research shows that people function better in green
buildings. This is evident in the lower levels of sick leave
and higher productivity in offices or faster learning in
schools. Apart from the fact that most people think it’s
‘the right thing to do,’ this type of social responsibility
also generates substantial value for owners and users.
That’s why we’ll be focusing even more on this in the future.” .

Global leadership

Skanska is an active member of Green Building Councils (GBC) in Europe
and the U.S. 2013 saw the launch of the World Green Building Council's
“The Business Case for Green Building” report, of which Skanska is a prin-
ciple sponsor. Itis a first significant attempt to collate all credible evidence
about the business case for green buildings into one definitive resource
that lays out a number of distinct sets of evidence - green buildings offer
good financial benefits based on both positive human impacts and cost-
efficient operation.

NetZero
Primary Energy

Near Zero Carbon
Construction

Zero Unsustainable
Materials

ZeroWaste

Net ZeroWater

Stone34 - developed by Skanska for Brooks Sports - is the first
commercial property project and only the second building in all to
participate in the City of Seattle’s “Living Building Pilot Program.”

Skanska AnnualReport2013



Safety

Target -
Zero
The safety of those that work for Skanska is of paramount concern, as demonstrated through its accidents
safety values of caring for its people, increasing competence and developing a culture of learning
and continuous improvement. It is these values that drive Skanska's Safety strategy to deliver im-
proving safety performance year on year.
Activities within Safety By 2015 Skanska is committed to be the leader in con-
Personal | -InSkanska Safety Week 2013 employees were invited to struction safety in all its home markets. The Skanska
safety share a personal safety pledge with colleagues. This was fol- Safety Road Map (SRM), introduced in 2011, provides
pledges lowed up at a globalmanagement meeting where the Senior | a means for every part of the business to plot its route
Executive Team shared their collective and personal safety towards this aim. It provides guidance and support for
pledges and all attendees made their safety pledge aspartof | all business units on their journey by focusing on five
their next personal safety step. key safety topics: culture, competency, communica-
tions, contractors and controls. Since its launch in 2011
. . all Skanska business units have used the Map to assess
¥ The Senior Executive Team ) ) ) .

] their status and to act in a systematic way. We will con-
members commit to not walk tinue to use the SRM, both for driving change and asa
by any unsafe situation on site basis for sharing good practice and knowledge
without intervening The Global Safety Leadership Team (GSLT), includ-

’ ing members of Skanska’s Senior Executive Team,
oversees progress on strategic safety issues. Local safety
“Learn —During Skanska Safety Week 2013, over 5,000 employees leadership teams monitor the progress of business units
and Lead and contractors took partin a series of safety workshops and advise the Business Unit President and executive
in Safety” held in Poland, Czech Republic and Slovakia. The theme of team. The Safety Performance Network comprised of
workshops | "Learnand Lead in Safety - take the next step” focused on heads of safety from each business unit offers advice
how individuals have a part to play in the safety of Skanska to the GSLT and investigates items of concern. For
workplaces. Over 200 one-hour workshops were held, all example the GSLT identified that increased focus
led by local senior managers, with the participation of the was required across the business at the fixed facil-
business unit executive teams and Skanska's Senior Execu- ity sites which include quarries, concrete and asphalt
tive Team members. and manufacturing facilities and that working safely
around vehicles and construction plant remains a key
Safety Peer |-Skanskabegan a program of Safety Peer Reviewsin 2013, safety hazard. Both of these topics are being addressed
Reviews initially in Norway, Finland and Poland. Three review teams | through the Global Safety Performance Network and
consisting of senior line managers and a safety specialistvis- | business unit input.
ited a number of jobsites in the host business unit as part of Safety leadership is a key element of building the
the two-way learning experience. They provided feedback safety culture that Skanska desires. As part of this,
to the host teams and took away good practice ideas to the Skanska Injury Free Environment program
share with their own business unit. continues in Skanska USA and Skanska UK.
Lost Time Accident Rate (LTAR) 2007-2013
Number of lost time accidents times 1,000,000 hours divided by total labor hours.
8
SOy, 7
,5@,1 Global Compact Network .
LWe¥¢ Nordic Countries \\
Global leadership 5 -
Skanska is an active member of the UN Global Compact Nordic Net- 4 N
work. Ata conferencein Oct(?ber 2013., d.urmg asessionon V\.lorkplac.e 3 M
Safety, Skanska shared experiences of its journey to Zero Accidents with ,
an audience of Nordic company representatives. The meeting was also
told how Skanska had developed and was using its Safety Road Map. !
2007 2008 2009 2010 2011 2012 2013
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Health

IFE is based on a belief that safety is a value and is not
compromised by cost or schedule and that any frequency
of accident is unacceptable. Actively communicat-
ing and sharing good practice is necessary to improve
performance. Skanska does this in a variety of ways,
including webinars, videos, expert seminars and news-
letters. Combining safety webinars with other topics
for example Building Information Modeling (BIM) has
proven to be successful and popular, attracting attendees
from both inside and outside Skanska.

Skanska supports its supply chain for example in
the UK with the Supply Chain Sustainability School
requirements, working with its competitors as part
of industry bodies to promote change and talk with
clients about better safety can deliver better results for
everyone.

Safety Performance 2013

Skanska’s ultimate goal, is to achieve zero fatalities and
zero lost time accidents at its workplaces. The company
has set a milestone to achieve zero fatalities and a maxi-
mum of one day lost time accident rate of less than one
accident per million hours worked by 2015.

In 2013 the lost time accident rate reduced from 2.9 to
2.7,a marginal improvement that continues the long-
term trend of the past seven years with a 55 percent
reduction since 2007.

The three work-related fatalities at Skanska jobsites
in 2013, one in operations in the U.S., one in Slovakia
and one in Poland, were a reminder that reducing the
accident rate is not enough and there is still significant
improvement to be made. Whilst the safety performance

progresses, Skanska is not satisfied with its performance

and further advancement is needed.

First Aid training at the Green Day worksite in Poland

Sustainable development - Social Agenda

Within the construction industry more than twenty
times more workers die from the long-term effects of
work-related ill health than die from accidents. Skanska
takes occupational health seriously and has a strategy of
addressing both the Fit for Work and Fit for Life issues.

Active
Health
Intervention

Substitution
of Hazardous
materials

Activities within Health

I—Skanska Norway has introduced a program for reducing
musculoskeletal disorders in the workforce. In-house phys-
iotherapists and nurses monitor individuals, help identify
health hazards and evaluate production tools. This knowl-
edge has led to early intervention with suppliers to evaluate
and reduce the health impacts of new tools.

— At the New Karolinska hospitalin Solna, an alternate chemi-
calanchoring system for fastening of concrete walls was
introduced requiring fewer health checks, no extra protec-
tive clothing and the waste could pass through the standard
waste management system. The system works well and the
case study is now shared at the EU chemical substitution

database at www.subsport.eu www.subsport.eu

The Skanska Health Group which combines specialists
in safety and health from across Skanska shares good
practice in all health issues. One focus for the Health
Group is the way in which health hazards are identified
and addressed during the design and pre-construction
phases and how through better training, education and
communication any residual health risks can be miti-
gated at the jobsite e.g. by substituting one method of
working or material for another.

Increasingly the formulation of tools and processes
provides a common framework for Skanska business
units to manage health issues and the development of
the Health Heat Map is such a tool. It allows each busi-
ness to assess the work-related health hazards and what
measures it is taking to mitigate the effects. Skanska UK
has built on this tool to design a full health matrix repli-
cating the Skanska Safety Road Map format and making
itan integral part of periodic reviews.

The Fit for Life element of the strategy focuses on life-
style issues with diet, exercise and identification of work
related stress high on the agenda. Fit for Work focuses on
operational risks in construction such as dust, vibration
and musculoskeletal disorders.

Skanska AnnualReport2013



Ethics

Target -
Zero
Skanska believes its ethical values are the basis on which it can develop better solutions, projects ethical
and customer outcomes, and therefore provide a competitive edge. Unethical business conduct has ~ breaches
serious consequences - among many things, it hinders fair market structures and distorts competition.
This can adversely impact both Skanska and the communities in which it has operations.
Activities within Ethics every day, by every one of our employees. Therefore it
Code of I—The Group Ethics Committee manages the anonymous last | is important that all employees understand and live
Conduct resortreporting tool Skanska Code of Conduct Hotline, by the ethical values expressed in the Skanska Code of
Hotline launched in 2010, and to which around 80 reports where Conduct.
made in 2013. All reports that are received via the Hotline To remain a trusted and successful company, Skanska
are evaluated and investigated to determine what action is determined to become recognized as a role model in
might need to be taken based on their nature and scope. ethics by 2015 and includes a goal of zero ethical breach-
es as one of its “Five Zeros.”
Ethics —1n 2013, the first version of Skanska’s Ethics Scorecard was Regular training is undertaken to embed this com-
Scorecard introduced. The Ethics Scorecard uses evidence frombrand | mitment in Skanska’s operations. All employees receive
surveys, employee feedback, ethical investigations and Code of Conduct training every two years, with new
training activities to help Skanska’s management develop employees trained within three months of recruitment.
the right activities to build and maintain a strong culture Each home market has its own Ethics Committee that
of ethics. is responsible for identifying and reviewing issues and
disseminating best practice.
Managing |- IMD Business School has developed a business case that The Skanska Leadership Profile includes an “Ethics
a corrupt deals with how we managed the ethical challenges in the and Values” core competency which is used for evaluat-
market Czech market. The case is used in training of managers to ing and developing all office-based employees. Used as
show the complexity and consequences of leadership deci- a selection criteria for both recruitment and internal
sions. It contributes to share the experience fromthe Czech | promotions, the Ethics and Values competency helps
market and at the same time to increase each managers provide employees with a clear understanding of what is
value-based leadership choices. expected to meet Skanska’s strategic aims.
It is becoming apparent that ethics is a growing and
important differentiator when Skanska’s clients are
selecting suppliers. For example, Skanska has signed a
With around 57,000 employees, and around 100,000 framework agreement with an international pharma-
suppliers and 250,000 subcontractors, Skanska’s con- ceutical company for all construction work on all its
struction and development businesses have a large facilities in Sweden. The client was focused on finding
impact on individuals and society in general. This rep- a framework partner with high ethical standards that
resents an opportunity to take the lead in business eth- could reduce the risk associated with its construction
ics as well as a responsibility to make the right decision, | activities.
Golden Rock Award
Skanska believes in recognizing
and rewarding the right types of
behavior. Each year it awards the
Golden Rock Award for “Living
Global leadership our Values"” to an employee who

Skanska was one of the founding members of the Partnering Against
Corruption Principles for Countering Bribery initiative (“PACI principles”),
the product of a Task Force of the World Economic Forum in partnership
with Transparency International and the Basel Institute on Governance.
The PACI Principles aim to provide a framework for good business practices
and risk management strategies for countering bribery; a framework on
which Skanska continues to place greatimportance.

Skanska Annual Report 2013

has demonstrated high ethical
standards. In 2013, the award
was awarded to Stanstaw Kita
of Skanska Poland. Stanistaw is
living the values in his daily work,
developing people in diverse
teams, involving subcontractors
in the safety work and caring for
environment and wildlife.
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Skanska in the community

As well as delivering sustainable reward to shareholders, companies need to understand and engage with local
stakeholders, such as communities, and find innovative ways to add value to society. Skanska actively encourag-
es the cooperation and participation of local communities around its projects, and uses training, apprenticeships

and education to leave a positive and lasting legacy.

Activities in the community

—"Skanska in the Community” internal network
In 2013, the “Skanska in the Community” internal net-
work was formed to allow representatives from each
business unit and the corporate team to regularly share
experiences and good practices.

Chile I— Positive social impacts

In Chile, the El Totoral wind farm project created jobs for
local people in a sparsely populated and low-income
area. Since the employment had only temporarily
increased the localincomes, it was agreed that transfer-
rable skills should be taught as a legacy of the project. In
addition to training workers in construction crafts, they
were also taught basic skills such as literacy, numeracy
and how to drive.

United
Kingdom

— Working with local communities near

the M25 motorway

The involvement of and communication with local com-
munities during the planning and construction phases
were of greatimportance for Skanska UK on the M25
highway widening project around London. Dedicated
site-based community relations teams were responsible
for proactive outreach to local residents and stakehold-
ers, through letters, emails and phone calls, visits, public
exhibitions, local charity events and educational engage-
ment. The community relations team responded to more
than 5,000 individual contacts from the public, and
received more than 500 expressions of thanks from road
users and residents.

USA I— Providing disaster relief

Experience shows that it is much more important for a
company such as Skanska to supply expertise and physical
resources following natural disasters than to simply raise
money, although this too can be important in specific cir-
cumstances. After the flooding on the eastern seaboard
of the United States in October 2012 caused by hurricane
Sandy, Skanska employees volunteered to assist in the
clean-up of several communities in the New York area.

In previous years, local-based Skanska employees have
actively supported relief work in regions devastated by
earthquakes such as Pisco in Peruand in New Orleans
after Hurricane Katrina.

Sustainable development - Social Agenda

Skanska’s commitment to being a responsible member
of the communities requires it to execute projects well
and, where possible, make a wider contribution to
society.

With around 10,000 contracts delivered each year
for its customers, the effectiveness of connecting with
local communities can contribute significantly to their
successful completion. Building a business case for
local community involvement, rather than relying just
on corporate philanthropy, is the approach adopted
by Skanska in its Corporate Community Involvement
(CCI) policy, Skanska in the Community.

Skanska’s preferred approach to community involve-
ment respects the significant cultural differences that
exist across its home markets. It has a global policy but
also recognizes that a “one size fits all” approach rarely
works well. With this in mind, after significant internal
and external analysis, a clear direction was identified:
Skanska will focus its community engagement more
on education, especially in the areas of safety, techni-
cal skills and our green agenda. Transferring expertise
to local communities from kindergarten through to
lifetime learning is a key aspect of the company’s long-
term community strategy.

CCl is monitored and evaluated to ensure that
Skanska’s resources are effectively deployed to the
maximum benefit of the business and the communities
that it engages with. Community activities are coordi-
nated by local business units in the home markets and
supported by a Group-wide network of CCI experts
who exchange experiences and best practices.

A member of Joining forces for the Community

Skanska UK has joined the UK charity,
Business in the Community, which
supports companies to build resilient
communities, diverse workplaces
and a more sustainable future. The
organization will support Skanska

in further developing its community
involvement work.

BUSINESS
T

IN THE
COMMUNITY
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Training in traffic safety

Polish children are learning about traffic safety and how to behave to
avoid the risk of accidents around construction sites. 2013 was the seventh
consecutive year that Skanska employees went out to teach pre-school
and school children about accident prevention and safe behavior. Initially
the focus was only on traffic safety, but today it also includes safety walk-
ing past construction sites. One aspect is the importance of being visible

in trafficand using reflectors. All of the children are also given their own

Skanska Annual Report 2013

Skanska reflectors. The training sessions are held in the vicinity of projects
and are highly appreciated by both children and adults in local areas. In
2013 Skanska employees provided traffic training for more than 6,000 chil-
dren throughout Poland. Close to 100 children are killed and around 4,000
are injured annually in traffic accidents in Poland. The campaign has been
referred to as a best practice model.

Sustainable development - Social Agenda
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Resident builders in Vivalla, from the left: Ahmad Nuur Osman, training as a bricklayer; Omar Gahayr Golle, training as a plumber; Niklas Tornstrom, taking a carpentry

AV

P

course and getting work experience at Vivalla; and Abdalla Hussein, training in groundwork.

Resident builders upgrade Vivalla and get job training

Vivalla, a “Million Program” housing area in Orebro, is being upgraded
from both a community and an environmental perspective. Skanska and
the municipal housing company OrebroBostéder (Obo) have entered into
afour-year partnership to upgrade the area which was built in the 1960s.
The aim is to reduce energy consumption from 215 kWh today to 66 kWh
per sqm and year.

Another important goalis to create long-term job opportunities for resi-
dentsin the area by involving them in the reconstruction and allowing them
to getafoothold in the labor market. A number of Vivalla residents will
be offered a chance to getinvolved in the project as resident builders,
“Boendebyggare.” Skanska is working with Obo and the publicemployment
agency to offer up to six months of supervised work experience and training
aimed at creating jobs at Skanska or with subcontractors.

The program will offer 50-80 people practical experience and in 2013
around 15 were given work or supervised work experience.

Sustainable development - Social Agenda

Niklas Térnstrom is getting carpentry experience after a period of unem-
ployment.

“It feels great to be working in construction right here where I live. My
future as a carpenter starts here.”

Ahmad Nuur Osman from Somalia is training with Puts & Tegel, the com-
pany working on the facades for the project.

“Thisis great! My supervisor is teaching me everything about bricklaying.
And my wife is really happy that I'm working,” says Osman.

Omar Gahayr Golle is getting plumbing experience with LG Contracting,
another of the project’s subcontractors.

“Right now I'm learning professional Swedish so | can understand the
plans. In five years’ time I may have my own plumbing firm or a permanent
position at LG Contracting,” he says.

Abdalla Hussein has not worked in Sweden before but thinks it's good to
be able to learn a trade. He's doing groundwork, driving a plate compactor
and taking laser measurements.

Skanska AnnualReport2013




Career guidance

Skanska USAis partnering with Mentor Foundation USA to work with
schoolstudents to inspire them and increase their interest in studying and
having a career in business. The initiative also aims to curb truancy and sub-
stance abuse. The partnership started in 2012 when architecture students
visited Skanska'’s 11th Street bridges project in Washington D.C. together
with Mentor’s founder and chairman HRH Queen Silvia of Sweden.
Schools to Skanska is a mentoring program created by Skanska based on

Mentor’s career program called Authentic Career Experience. Schools to
Skanska was designed to make the connection between knowledge gained
in school and practicalapplications. Starting in autumn 2013 and spring 2014,
the mentoring program willinvolve 25 students from Virginia. Divided into
two groups, the students will visit Skanska’s Alexandria offices once amonth
to conduct a project study with Skanska employees as their mentors.

Skanska in Sweden has also partnered with Mentor. A number of Skanska
employees are participating in a career mentoring program for young
people ages 13-17 in Stockholm, Gothenburg and Malmaé.

M Mentor

L]
Megtar Fougation USA

School students awarded prize for environmental initiatives

Skanska Annual Report 2013

To stimulate environmental awareness and promote local
green initiatives, Skanska Latin America has for a number
of years been inviting municipal schools in Argentina to
compete in the Skanska Award in Environmental Education.
In 2013 numerous schools in different locations throughout
Argentina where Skanska has operations - from Jujuy in the
north to Santa Cruz in the south - took part in the competi-
tion. The 16 winning schools were awarded 10,000 Argen-
tine pesos each to turn their proposals into reality. The
winning entries included proposals on conserving water
resources, building greenhouses from recycled materials
and creating vegetable gardens, as well as various recycling
projects. The photo shows the winners at school no. 8 Esco-
lastico Zegada in Jujuy.

Sustainable development - Social Agenda



Breaking the Vicious cyﬂle
) | | |

Erol Collin, Tony Brysonand Hugh-McCarron @2
have served their prison sentencesand are |
now trained and employed at Skanska.
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Gettinginto the job market can be hard - especially if
you have a past conviction. Skanska UK offers young
offenders a training program that guarantees training,
employmentand a new life for those who undergo and
complete training at the end of their prison sentence.

“We have a rigorous selection process because we
want to be sure the program is successful. That's why
it'simportant for us to select ambitious and motivated
individuals. And we only take them on when we have a
recruitment need,” says Skanska's Eric Milne, who runs
both the selection and training processes.

Lighting up London

The ten-week course provides certification in construc-
tion work and employment as a skilled worker. The
programiis part of the National Grid's gas and electricity
network in the London area. At the South East Electric-
ity Substation Alliance (SEESA) in the southeast of the
United Kingdom, Skanska is responsible for construction
management, design and construction of 132 kV and
400 kV transformer stations.

Since 2008 eight people with past convictions have
been trained and employed at SEESA. Four are still
working there while the others have taken jobs
elsewhere.

A life-changing opportunity

Tony Bryson was taken onin 2011 and is now certified
for construction work at the National Grid's transformer
stations. He is currently based in Bramford, Ipswich.

“I decided | was going to start a new life and this
was a life-changing opportunity. Skanska has kept its
promises,” says Tony.

Erol Collin has been with Skanska for six years and
remembers how thrilled he was to be selected.

“I'was over the moon when | got this chance. It really
feels like you can develop if you take the opportunities
offered and are ambitious. It has helped keep me on
the right path, which was especially important when
Iwas first released,” says Erol.

Positive outcome despite everything

Hugh McCarron was employed in 2012 and is now
working on the expansion of New Cross National
Grid transformer station in London. He is hoping for a
future as a supervisor or foreman.

“They really give you a chance - the people are bril-
liant. Being in prison was hard, but at least the job at
Skanska means that something positive came out of it.”

The crucial mentoring is provided by foremen and
works managers out at the work sites.

“We help them get qualified for employment. It's
very important to break the vicious cycle. And we're
proud when they get ajob and don't go back to crime,”
says Steve Pratt, Skanska's works manager at SEESA.

Eric Milne has been awarded Skanska's Golden Rock
Award in the “Living Our Values” section in recognition
of his work on the Young Offender Program.

Skanska has trained 116 and helped 75 former con-
victs to getjobs since it first partnered with National
Grid in 2005.
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Energy

Energy efficiency remains a key issue within the built environment, accompanied by ever stricter
building regulations and growing market demand. Skanska aims to reduce the amount of energy

Target -
Net zero
primary
energy

used by its projects, and believes there is significant potential for developing near Zero Energy and

positive energy buildings.

Activities within Energy

Green House, Commercial Property Development Europe
— Designed to use 45 percent less energy than the

Hungarian building code, the first building to be certified

LEED Platinum in Hungary and the first project carbon foot-

print of its kind in the country.

Hungary

Sweden Klipporna, Commercial Property Development Nordic

—An office building that, when complete, will have
energy consumption comparable to passive house stan-
dards. This will be achieved through a combination of build-
ing design, innovative energy saving techniques and
renewable energy sources.

Norway Schweigaardsgate 21-23, Skanska Norway

—The first building certified under the new BREEAM NOR
scheme provided by the Norwegian Green Building Council
under license from BRE Global. The building provides an energy
performance that s 37 percent better than the local standard.

Finland Finnoo Center, Espoo, Skanska Finland

—Skanska is co-developing a green center for the Finnoo area
using BIM energy modeling to provide nearly Zero Energy
Building (nZEB) that optimizes mass and orientation
alongside energy efficiency and renewable energy
technologies.

I-:I’
Global leadership @ wbcsd

Skanska is a signatory of the World Business Council for Sustainable
Development's Energy Efficiency in Buildings Manifesto, meaningitis
committed to mapping and improving energy consumption in its own
head offices and selected regional offices.

The goal of Skanska’s Color Palette™ - net zero primary
energy (for buildings) and net positive primary energy
(for infrastructure) — will be achieved at different paces,
depending upon market economies and geographic

factors.

Green Building Information Modeling (BIM) has
increasingly been used by Skanska as a means for mov-
ing towards Deep Green buildings. Using Green BIM to
model a project’s energy performance helps to identify
choices that optimize the building’s life cycle energy
efficiency during the early design phase, when changes
can be made without incurring high costs. By allowing
for revisions to be made during the design phase, proj-
ect teams can ensure that customers’ green ambitions
beyond compliance are realized while relevant build-
ing codes or baselines are adhered to in a technical and
cost-effective way.

In some markets, energy performance guarantees
(EPQG) remain an important part of Skanska’s approach,
whereby Skanska commits to pay for any energy use in
excess of the guaranteed level. EPG contracts typically
include an improvement element, meaning that the
building becomes increasingly efficient throughout its

lifespan.

Skanska’s patented Deep Green Cooling technology
- utilizing ground storage to cool buildings — has been
developed and is now used by Skanska Commercial
Property Development Nordic, and in 2013 its use in
other markets began. Work on Deep Green heating and
power is ongoing.

Skanska's own offices represent some of the greenest buildings in each of the company’s operating regions, as confirmed by independent green building ratings.

Nordic countries The Americas
Finland Skanska Talo, Helsinki LEED CS Platinum United States Empire State Building, New York LEED CI Platinum
Denmark Tower, Copenhagen LEED CS Platinum! United States Atlanta, Georgia LEED CI Gold
Sweden Entré Lindhagen, Stockholm LEED (CS + Cl) Platinum* United States Seattle, Washington LEED Cl Gold
Sweden Garda, Gothenburg LEED CS Platinum United States New Haven, Connecticut LEED ClI Silver
Sweden Vala Gard, Helsingborg Skanska Deep Green and LEED NC United States Orlando, Florida LEED ClI Gold
Platinum United States North East Civil - Queens, New York | LEED Cl Gold
Sweden Skanska, Uppsala LEED CI Gold (tenant adaptation) United States Tampa, Florida LEED CI Gold
Sweden Osterport, Malmé LEED EB:OM Platinum United States Rockville, Maryland LEED Cl Gold
Other European countries United States Arlington, Virginia LEED CS + Cl Platinum
Czech Republic City Green Court, Prague LEED CS + ClI Platinum United States Parsippany, New Jersey LEED Cl Gold!
Czech Republic Three concrete pre-fabrication plants | 1ISO 50 001 United States Houston, Texas LEED (CS + CI) Platinum?
and Skanska railway division United States Carteret, New Jersey and Cortez, Solar power generation system

Hungary Green House, Budapest LEED CS + Cl Platinum Colorado
Poland Malta House, Poznan LEED CS Platinum + Cl Gold! 1 designed to achieve

Poland Green Horizon, k6dz LEED CS Gold + Cl Gold*

Poland Deloitte House, Warsaw LEED ClI Silver

United Kingdom | Hollywood House, Woking LEED Cl Platinum

Skanska Annual Report 2013
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Carbon

Target -
Near zero
The built environment is responsible for approximately 30 percent of greenhouse gas (GHG) embodied
emissions globally. Carbon reduction efforts have traditionally focused on energy efficiency and carbon
renewable technologies. However, as buildings become more energy efficient in use, the measure-
ment and reduction of embodied carbon is attracting the attention of forward-thinking clients.
Activities within Carbon Near zero carbon in construction is Skanska’s ultimate
Sweden Sjisjka wind park, Skanska Infrastructure Development goal. To capture and reduce the embodied carbon associ-
—Various design measures were adopted to reduce the ated with projects, it has developed and implemented
embodied carbon emissions, such as prefabricated con- tools for project-level footprinting. Using these,
crete (which reduced the amount of concrete required and Skanska can present alternative solutions leading to |/ 2013,
the project’s carbon footprint by around 30 percent) and financial savings and embodied carbon reductions. Skanska's
re-use of excavated material on site (which reduced car- Skanska has developed its own GHG emissions emissions were
bon emissions from road surfacing by around 40 percent). reporting process, and continues to improve its Scope 1
All prefabricated components, aggregate, construction accuracy and completeness. Skanska’s Nordic Units |397,586 metric tons
equipment and vehicles were brought to the site by rail. externally verified their 2012 Scope 1, Scope2and  |Scope 2
Scope 3 business travel emissions for the first time  |51,323 metric tons.
United Olympic Park, Skanska UK in 2013, joining Skanska UK which already verifies
Kingdom |—The Olympic Park North Park Structures, Bridges and its carbon emissions. Collectively, these represent
Highways (Lot 1) project was highly commended in the about 50 percent of Skanska’s business.
CEEQUAL 2013 Award for Energy and Carbon. Embodied Skanska has participated in the Carbon Disclosure
carbon emissions were reduced by designing out carbon- Project since 2008, and views it as an important means
intensive materials, such as concrete and steel, and by to communicate its commitment. In 2013, it became the
incorporating construction materials with recycled con- highest scoring company in Sweden, remained the highest
tent. All vehicles were switched to run on a biodiesel blend construction company in the Nordic region for the fourth
that consisted of 50 percent waste rapeseed oil from the consecutive year, and achieved a leading position in the
local catering industry. Nordic 260 Climate Disclosure Leadership Index. 2 ilrfc"*
b4
Hungary Green House, Skanska Commercial Property Development THE PRINCE OF WALESS
Europe Global leadership s
—The Green House project was designed to achieve LEED Skanska AB is the only construction company and only Nordic company
Core & Shell Platinum certification - the highest level pos- active in the EU Corporate Leaders Group on Climate Change (EU CLG). The
sible -and was the first LEED Core & Shell Platinum pre- mission of the EU CLG is to communicate the support of business for the
certification in Hungary. The project conducted anembod- | gropean Union to move to a low carbon society and low climate risk econ-
ied carbon footprint which was the first of its kind in the omy, and to work in partnership with the institutions of the EU to make this
country, and will be used as a benchmark to help realize apracticalreality.
carbon savings on future Skanska projects in this market.
Norway Carbon footprinting is applied more widely than ever:
Veitvet School, Skanska Norway The number of Skanska Project Carbon Footprints 2008-2013
One of 50 pilot projects in the FutureBuilt program that is helping
develop carbon neutral urban areas and high-quality architecture in
Norway. Green BIM
modeling allowed the : : o BREEAM
embodied carbon of il e
various design options e I
to be compared, helping : :
toreduce carbon
emissions from energy ‘
use, COnStrUCtiOn 2008 2009 2010 2011 2012 2013

materials and opera-
tionaltransport by

42 percent compared
to current standards.

Skanska uses in-house and external tools to perform project carbon footprints for projects
in allof our home markets. As aresult we have developed substantialinternal expertise
and the number of project carbon footprints performed is constantly rising as we see how
to extract economic and environmentalvalue from them.

Sustainable development - Environmental Agenda Skanska AnnualReport2013



Materials

Target -

Zero waste
The construction sector is estimated to be responsible for more than a third of globalresource ., |,
consumption and to contribute 40 percent of the total volume of solid waste to landfill. sustainable
Therefore, the built environment, and more specifically the design and construction of build-  materials
ings and infrastructure, must be central to any attempt to use resources more efficiently. Zero hazardous

materials

Activities within Materials
Open Garden, Skanska Czech Republic

— Many materials with low-environmentalimpact were incor-
porated in this NGO office building and environmental edu-
cation facility, such as hemp straw insulation which is a fully
renewable material that sequesters carbon and can be easily
reused or composted at the end of the building’s lifespan.

Czech
Republic

USA Atlantic Yards, Skanska USA Building

— Construction of Atlantic Yards, the first off-site modular
high-rise building in Brooklyn and the tallest in the United
States, is predicted to create 50 percent less waste than if

built using traditional on-site methods.

United
Kingdom

The Walbrook Triangle, Bloomberg UK, Skanska UK

— A concrete solution involving technical and logistical innova-
tions was developed to incorporate sustainable features in
the design. The concrete used had 65 percent recycled con-
tent, the maximum level for that use, and steel reinforcing
bars consisted of 100 percent recycled content.

e

DISCLOSURE
LEADER 2013

Global leadership
For the fifth year in a row, Skanska is the only development and construc-
tion company to participate in the non-profit CDP Forests program, a
globalreview of the impact of large companies on five forest products
commodities including two widely used in Skanska - timber and biofuels.

Sweden

New Karolinska Solna (NKS)
University Hospital
Infrastructure Development

For NKS - a LEED Gold, ultramodern
university hospital - materials are
being evaluated on their sustainabil-
ity and hazardous properties.
Building Information Modeling
(BIM) is used to track the final
location of materials once built

in to provide the client with a

log book for future renovation,
demolition and decontamination
thereby making it easier to identify
appropriate actions.

Skanska Annual Report 2013

Skanska’s Deep Green approach to materials focuses on

zero waste, zero unsustainable materials and zero haz-

ardous materials. With over 10,000 different materials
used in the construction, operation and maintenance of
buildings, including some that are considered harmful
to the environment and people, there is an increasing
emphasis on selecting materials that are not only sus-
tainably sourced but also minimize or eliminate harm-
ful substances.

In 2013, research by Skanska and the Royal Institute
of Technology (KTH) in Sweden resulted in a 3-step
guide to defining sustainable materials. The guide has
been tested in the procurement units in the Nordics
and the UK. The guide defines sustainable materials as
those that:

- are non-hazardous and contain renewable, recycled
and/or reused resources to the maximum defined by
product quality or durability

- have a declared product transparency, such a product
declaration which recognizes product and material
content, the chronological history of the entire supply
chain, and the environmental impact of harvesting,
extraction and manufacturing

- provide sustainable options at the end-of-use.
Skanska UK executed several projects in 2013 that

placed BES 6001 Responsible Sourcing standard

requirements on the materials used, including the

Walbrook Building, Brent Civic Centre and the

Crossrail contract, the largest civil project in Europe.

Total average amount of waste diverted from landfill
2008-2013

Percentage of waste diverted from landfill 2008-2013.

Target for 2013 was to reach 94%. The outcome in 2013 was 94%.
%
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Water

Local impact

30

Target - Target -
. ) Net zero ) Zero
The water challenge inthe built |, S0 co When managed well, construction .\ i anial
environment is to use as little as (for buildings) has the potential to have a signifi- incidents

possible of different water types
in the most appropriate way.

Zero potable
water for
construction

(for civil/infrastructure)

In some Skanska markets water stress and scarcity is

an existing and growing challenge. Changes in rainfall
also increase the vulnerability of the built environment
to, for example, flooding. As a developer and construc-
tion company, Skanska must be able to adapt its prod-
ucts and services while reducing its own direct impacts.

Skanska’s vision is net zero water use for buildings
and zero potable water use for construction for civil/
infrastructure. This encourages a beyond compliance
mindset which leads to solutions that are likely to be
more resilient to climate change and future environ-
mental regulations.

Our approach to water is threefold: first, to increase
water efficiency in our construction processes and in
operational phase of the structure; second, where appli-
cable, to substitute potable water for alternative quality
grades, and reuse and recycle water; third, to utilize our
expertise and risk management to help our customers
address changing rainfall patterns brought about by
climate change.

Poland
Atrium 1, Skanska Commercial Property Development Europe

Skanska's Atrium 1
projectin Warsaw
isdesigned to be

the greenest office
building in Central
and Eastern Europe.
Using arange of
green solutions,
water consumption
was cut by 70 percent
compared to the ref-
erence building.

Sustainable development - Environmental Agenda

cant positive impact on the local
environment.

Local impacts can include dust, noise, additional traf-
fic, light pollution, emissions and pollution caused by
discharges to air, water bodies and soil. Some develop-
ment can affect local biodiversity, but if managed cor-
rectly this impact can be positive.

The globally-recognized ISO14001 Environmental
Management System (EMS) and Skanska’s risk man-
agement system are the primary means of controlling
local impacts. All Skanska’s operations are certified to
1SO14001 since 2000. Newly acquired or newly estab-
lished businesses have to get certified within two years.

In Sweden, Skanska developed Green Workplace
(Gron Arbetsplats), an internal environmental scheme
aligned with ISO 14001 for construction sites, offices,
permanent asphalt and concrete facilities. The criteria
surpass Swedish building regulations in several impor-
tant aspects. Each site is certified for three years after
which it must be reassessed.

UK BREEAM
HMP Thameside, Skanska UK

This prison was built on brownfield government
land and Skanska undertook substantial site
remediation prior to construction. A biodiversity ?T_T
plan was developed to improve the quality of
watercourses and create new riverbank, wet-
land, wet woodland and hedgerow habitats.
In 2013, the kitchen and training workshops
received the BREEAM Prisons eco-certification
award.

1S014001 Major Non-Conformances (MNCs) identified

The frequency of MNCs in 2005-2013.
Number
10

OFRLrNWAU ON 0O

2005 2006 2007 2008 2009 2010 2011 2012 2013
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Shared value

Large corporations have an important role in society. Skanska's successful business model creates
significant direct and indirect job opportunities at the local level and also contributes to many

forms of tax revenue.

Activities within the Economic Agenda

Green Court Bucharest, Skanska Commercial Property
Development Europe

Skanska entered the Romanian market only when it was sat-
isfied that it could work there in accordance with its Code of
Conduct and satisfy growing demand for high performance
green offices

Romania

USA NW 14th & Everett, Skanska Building

The renovation of this historic Portland building into a LEED
Platinum certified commercial building created an estimat-
ed USD 130 million in economic benefits for the city.

Chile El Arrayan wind farm, Skanska Latin America

The project will create over 175 jobs during construction

and up to 15 permanent positions once in use. Major green
construction projects such as this help provide local jobs and
stimulate economic development.

Czech
Republic

The Open Garden, Skanska Czech Republic

Allsite workers were from the Czech Republic and over
50 percent of construction materials were produced in
the country.

r:
¥ 3
b ¥
AL/ Sustainable Buildings
! d Climate Initiative

Global leadership et el
Skanska chairs the United Nations Environmental Program Sustainable Build-
ings and Climate Initiative (UNEP-SBCI) Task Force on Greening the Building
Sector Supply Chain, aimed at achieving greater global resource efficiency.

Sweden
Sundbypark, Skanska Commercial Property Development Nordic

Sundbypark in Sundbyberg was developed and built in 2002. Thanks to flex-
ible solutions, the tenant adaptations will be both easier and less expensive
for the current owner AMF Fastigheter.
“The building s still in good condi-
tion. The materials and surfaces are
- stillfine today. We're not replacing
any bathrooms or glazed sections. The
building is easy to work with. Moving
~ wallsis made easier by the placement of
cooling baffles, fittings and suspended
ceilings,” says Per Helgesson, Property
Manager at AMF Fastigheter.
“The air and cooling systems are
amply sufficient which meansit’s
no problem for us to create new
work stations.”

Skanska Annual Report 2013

Skanska’s philosophy is to act correctly towards customers,
employees, suppliers and other partners, local residents,
government agencies and other key stakeholders, and
thus create benefits for both shareholders and society

in general.

Some specific examples of how Skanska’s activities and
projects contributed to the economic agenda in 2013
are provided on this page, but the economic aspects of
Skanska’s performance are covered elsewhere in the
Annual Report.

In the UK, Skanska led the establishment of the Supply
Chain Sustainability School, a virtual learning platform
helping construction suppliers and subcontractors
develop their sustainability knowledge and competence.
In 2013, Skanska (on behalf of the Supply Chain Sustain-
ability School) was the overall winner at the Chartered
Institute of Purchasing and Supply (CIPS) Supply Chain
Management Awards.

In 2013, Skanska led two large research projects work-
ing to maximize the value of Green BIM (Building Infor-
mation Modelling) across the supply chain. In Finland,
the BIMCON program is using Information and Com-
munications Technology (ICT) to promote productivity
and profitability in the construction industry supply
chain. In Norway, the Sam-BIM project is researching
how Integrated Project Delivery systems can be imple-
mented in the context of the national building industry,
and aims to establish Green BIM as a standard part of
the design and construction process.

Revenues shared by many

M 75% Suppliers

Most of Skanska’s revenue goes to
suppliers; many are local. This benefits
wider society in the form of salaries,
pensions, other compensation and taxes

20% Employees
20 percent of Skanska's earnings go to
salaries and other remuneration for the
Group’s employees. Their taxes contribute
to developments in the wider society

5% Other
Revenue remaining after suppliers and
employees are compensated goes to fund
corporate taxes, shareholder dividends and
future investments

Sustainable development - Economic Agenda
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Business success is built by people

Skanska'’s future success is dependent on committed and high-performing employees who share the company’s
values. Employees have a central role to play in achieving the ambitious targets in the business plan for profitable
growth in all business streams for the period 2011-2015.
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Employees

Asan employer Skanska works in a structured way to
attract, develop and retain the best employees. This work
is based on platforms that are linked to the company’s
strategy and that have been created and will continue to
be developed for a number of years.

Skanska will need to employ a large number of new
employees in the next few years. They will need to be
introduced to the way Skanska works in line with the
company’s values and with a focus on contributing to
the development and success of the clients and of society.
One important aspect is to increase diversity, and to
intensify efforts in this area a new diversity and inclusion
vision has been developed. The aim is to be a leading
company in this area in all home markets by 2020.

Global recruitment

Skanska is a global employer with global recruitment
needs. To strengthen Skanska’s brand as an employer,
there is a constant emphasis on clearly defining what
Skanska offers its employees. Since 2011, the Group’s
external website has featured Skanska Recruit, a shared
global system to establish an external and internal
labor market. In 2013 around 3,000 job vacancies were
advertised for which candidates can apply externally
or through Skanska’s internal national or international
labor markets. 15,000 new employees were recruited
during the year.

Increased diversity

To be aleader Skanska needs employees who reflect the
community and client base; in other words, a balanced
gender base and people with various backgrounds, ages
and experience. The top priorities are to increase the
percentage of women and ethnic minorities at leadership
levels and to create an inclusive working environment
where everyone can contribute to the best of their abil-
ity. This process is now being intensified and Skanska

is making systematic efforts to increase diversity and
inclusion, set goals, and measure and follow up progress.
The progress made in increasing diversity and inclusion
followed up annually through employee surveys and

Female employees

through the Talent Review process to mention some.
Managing and encouraging diversity is one of the core
competencies in Skanska’s Leadership Profile (SLP).

A company that offers excellent development oppor-
tunities for all is also more attractive to both current
and potential new employees. The company’s attraction
is evident in the fact that Skanska continues to be
considered the most desirable, attractive and reliable
employer among engineers, specialists and leaders in
Poland. In Sweden Skanska is ranked by graduate
engineers as the strongest brand.

Internal development

Developing Skanska’s own talent is another very impor-
tant investment in the future; to secure replacements for
people who change jobs and to pass on Skanska’s method
of working and its fundamental values to all employees.
To get a clear view of management capacity and internal
talent, the Group conducts a Talent Review every year
aimed at ensuring the long-term supply of managers

and specialists. This involves an extensive evaluation of
all managers and a number of other key individuals in
each business unit. The Talent Review identifies indi-
vidual needs for professional development and includes
planning to ensure there are strong successors available
for critical positions. The results of the Talent Review
provide the basis for further action based on individual
strengths and development needs.

Evaluation of upper management

In 2013 a new model was created to evaluate the com-
pany’s upper management, called Global Assessment
Policy. The performance and potential of upper man-
agers is assessed based on a number of parameters in
a globally uniform way. The new evaluation process is
linked to development activities within the business
units and at the Group level.

To ensure access to future leaders, a succession
planning process takes place within the business units
at the Group level and in close cooperation with the
company’s Board of Directors. To equip the future leaders
with tools to drive strategy, change, customer focus and
cooperation as an aligned company - One Skanska - the

% 2013 2012 | company offers a multitude of development activities
Skilled workers 2 > | and programs.
White collar employees % 25 Identifying and developing Skanska’s existing talent
. - is a top priority. SLP is aimed at all white-collar work-

Senior executives 14 14 . N i A

cansk ersin all of the business units. SLP aims to develop and
Skanska AB Board 13 13| assess theleaders and thereby provide Skanska with the
Total 12 12| leadership required to achieve its goals.
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Anna Linder - a team builder

Anna Linder, District Manager, Roads and Civil Skanska Sweden,
Stockholm. Anna started at Skanska as a project engineer in 1999
and advanced to be Project Manager for land and foundation work
from 2006 to 2013. This included working on the New Karolinska Solna
university hospitaland the Ingenting project, the Swedish National
Police Board (RPS) in Solna and Jarvastaden in Sundbyberg.
Education: MSc Engineering, CivilEngineering at the Royal Institute
of Technology (KTH), Stockholm 1998, as well as numerous Skanska
courses in everything from leadership and ethics to environment and
explosives. Annais also one of Skanska'’s 30 or so accredited CEEQUAL
Assessors. CEEQUAL is the international system for environmental
certification of roads and civil engineering projects.

Teamwork is what drives Anna and she has been awarded Skanska's
internal global Golden Rock Award for Build Winning Teams. Annais
thorough in everything she does andin her CV she puts her philosophy
into words.

I That everyone involved in a project - clients,
suppliers and employees - work together
to achieve the goals set for safety, customer
satisfaction, quality, timeliness, the
environment and finances. As District
Manager I'm responsible for ensuring that
the project members have what they need to
achieve these goals. | also believe that every-
one should be happy, feel good and have
fun at work.

What do you do to make your philosophy a reality?

“The mostimportant thing is that everyone is involved from
the beginning. Together we discuss different solutions, plan
and set tough goals. Then we follow up on a regular basis
and adjust the plan if necessary. By setting goals together,
everyone is motivated and participating. l also try to give
people challenges so they can grow in their roles.”

In 2010, through Skanska Unlimited, you were in New York
for the water project Cat/Del. What did you take away
fromit?

“It's a fantastic project and it was an exciting experience,
but the best thing was seeing the great similarities in how
we work, that we are One Skanska. Our Five Zero visions,
including safety and ethics, are the same everywhere.

That makes you proud and everyone | met was proud to

be working for Skanska.”

What is it like being a woman in a male dominant industry?
“Out at the production sites there are very few women. In
my district at the moment there are 43 people and only two
are women. And there aren’t many female line managers
either unfortunately. A change is on the way, but there is still
ashortage of female role models to show what funitis to
work in the construction world. | hope | can inspire young
women to come and work for us.”
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I1t's been a very enriching
experience for me; I've learned

15,000

new employees alot more about Skanska and
were recruited gained a big network. I've also
during the year. had the opportunity to work

in new areas; in new teams,
languages and cultures.

Rafael Sampaio, Controlling Coordinator Skanska Latin America, who is on a Skanska
Stretch exchange at Skanska Financial Services and Skanska Group staff unit Controlling,
Stockholm, Sweden.
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SLP is directly linked to the profitable growth strategy,
as well as the focus areas and prioritized actions that are
key in reaching the established targets.

The expectations for and requirements of the employees
are clearly expressed. The ability of leaders to take respon-
sibility for their own development and lead others in line
with the company’s values is as important as having
the right skills in various specialist areas. Good leaders
ensure both their own development and the development
of the people they are leading.

SLP has been used since 2012 in annual evaluations and
professional development planning for 24,000 employees.
This makes it the most comprehensive Group-wide
investment in management development in Skanska’s
history.

Mobility and exchanging experiences

The Leadership Profile permeates most of the work car-
ried out at the Group staff unit Human Resources. An
important aspect of the unit’s work is to increase mobility
and provide opportunities for people to exchange experi-
ences with other employees in different business streams
and units. It is crucial for Skanska to be able to utilize
synergies between the various areas of operation and

to capitalize on the Group’s full potential. Stimulating
mobility and experience exchange between different
units is therefore essential in understanding how to work
toward common goals and to understand the various
units and markets. Several programs are used for this
purpose globally and at the regional and local levels.

Greater affinity and dedication

One way of creating greater affinity and dedication to the
company and of retaining employees is the three-year
Skanska employee ownership program (Seop), which is
open to all permanent employees. Participation in the
program requires a personal investment, and the allotment
of additional shares is tied to how well each unit meets

its yearly targets. This provides each participant with the
opportunity to receive a personal reward for the company’s
success and for their own efforts. In 2013 around

8,800 people took part in the program.

Employees

Skanska
Unlimited

Global initiatives for our employees.

Skanska Unlimited

Skanska Stretch

Skanska STEP

Seop

In 2013 Skanska's Board of Directors decided to extend the Seop stock purchase
program for a third round starting in January 2014. The employees participating
in Seop now constitute the fourth largest shareholder in Skanska.

Skanska Recruit

Skanska Talent

Global Assessment Policy

Skanska Leadership Profile
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rr| wantto discuss and challenge
our decisions just like in the
United States. Here in Poland
I hope to gain a better picture
of how Skanska's project devel-
opment is affected by local
markets and different cultures.

Carolyn Desmond Project Developer, Skanska Commercial Property DevelopmentUSA  Anna Roos, Project Developer, Skanska Sweden, on a Skanska Stretch exchange at
on a Skanska Stretch exchange at Skanska Property Poland. Skanska Commercial Property Development USA in Houston.

| I¥ Stretch has given me a global view
of leadership. If you have common
expectations and solutions,
multicultural teams often make
for a productive and innovative
environment.

An investment in personal and professional development

Adam McDonald, Commercial Manager Skanska UK, whois on
a Skanska Stretch exchange at Skanska USA Building in New York.
Started at Skanska in 2003.

Education: Degree in construction engineering from Lough-
borough University, UK, 2003. During my vacations | worked at
Skanska because | wanted to learn more about the business.

Member of the Royal Institute of Chartered Surveyors (RICS).

What aspects of your professional role would you
like to develop further?

“lwant to continue to develop in all areas; | really
believe you never stop learning. One area where I'd like
todevelop in particular is being a better listener. If we
aren'table to stop and listen to what clients, colleagues
and the people in our industry have to say, we can't
take proper advantage of the business opportunities.
Once we understand what the needs are, we can focus
on making our clients more successful - animportant
priority in our business.”

What is the most rewarding aspect of the Stretch
program?
“Working overseas and leadership training are both
incredibly rewarding and they complement each other
to provide you with a holistic perspective. Stretchis a
life experience that has helped me grow as a person.

| feel lucky to have had the opportunity to experience
so many different cultures within Skanska. I've met
people from every business unit in the leadership
training and gained more in-depth knowledge about
Skanska USA Building. The experience has given me
asolid understanding of the global Skanska.”

What do you think this will mean for your personal
development and for your career?

“Skanska has given me many opportunities to develop
and grow in my role as a business manager as well as
on a personal level. | am motivated by the fact that
Skanska has invested in my career and personal devel-
opment, and I'm going to channel that into taking a
leading role in one of the areas of operation and deliver
greatresults.”
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Share data

For more than ten years, Skanska has provided its shareholders with an increased or unchanged ordinary
dividend. One reason for this is the Group's stable base of earnings, reflecting its risk diversification across
four business streams with operations in various geographical markets and segments.

—— Skanska’s Series B shares (SKA B) are listed on NASDAQ OMX Stockholm.

Bloomberg ticker SKAB:SS
Reuters quote SKAb.ST

—— Skanska’s new American Depositary Receipt in the U.S. is traded
under the symbol SKBSY.

—— 83,395 shareholders, the largest of which is Industrivarden.
—— Market capitalization of SEK 54 billion.

—— For more than ten years, Skanska has delivered an increased
or unchanged ordinary dividend to its shareholders.

—— The Board of Directors proposes a dividend of SEK 6.25,
an increase of SEK 0.25.

NASDAQ OMX Stockholm 2013

The NASDAQ OMX Stockholm exchange started the
year with rising prices, followed by a second quarter in
which prices fell back to the initial levels in 2013. In the
third and fourth quarters the exchange rose again and
ended the year strong. The total increase in 2013 was
just over 20 percent.

American Depositary Receipt program

In 2013 Skanska launched a sponsored American
Depositary Receipt (ADR) program (Level I) in the U.S.
for the purpose of making the share more readily avail-
able to U.S. investors. Skanska’s ADRs are traded on the
OTC market in the U.S. under the symbol SKBSY and
holdings have identical rights to holdings of Skanska
Series B shares. One ADR corresponds to one Skanska
Series B share. The depository bank is J.P. Morgan.

Totalreturn

The total return on a share is calculated as the change in
the share price combined with the value of re-invested
dividends. In 2013, the total return on the Skanska
share amounted to 30.5 percent, compared with

28.0 percent for the SIX Return Index. During the five-
year period from January 1, 2009 to December 31, 2013,
the total annual return on the Skanska share amounted
to 18.5 percent, compared with 20.2 percent for the SIX
Return Index for the same period.

Dividend policy

The Board’s assessment is that Skanska AB has the
capacity to pay out 40-70 percent of net profit for the
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year as dividends to the shareholders, provided that
the Company’s overall financial situation is stable and
satisfactory.

Dividend
For more than ten years, Skanska has delivered an
increased or unchanged ordinary dividend to its
shareholders.

For the 2013 financial year, the Board’s assessment
is that the Group’s financial position and the circum-
stances in general warrant an increase in the dividend
by SEK 0.25 per share and proposes an ordinary dividend
of SEK 6.25 (6.00) per share. The proposal is equivalent to
aregular dividend totaling SEK 2,570 M (2,470). No
dividend is paid for the Parent Company’s holding of
Series B treasury shares. The total dividend amount
may change by the record date depending on repurchases
of shares and the transfer of shares to participants in
Skanska’s long-term employee ownership programs.

Share ownership program

Skanska’s employee ownership program (Seop),
intended for all permanent employees, was introduced
in 2008. The first two programs ran from 2008 to 2013.
At the Annual Shareholders’ Meeting in April, a third
program, Seop 3, was approved and it was launched in
January 2014. The programs provide employees with
the opportunity to invest in Skanska shares while
receiving incentives in the form of possible allocation
of additional share awards. This allocation is predomi-
nantly performance-based.

Skanska AnnualReport2013



Market capitalization is SEK billion.

Price per share / Earnings per share (P/E) Skanska share history
W PE 2013 2012 2011 2010 2009
20 Year-end market price, SEK 131.40 106.20 114.00 133.30 121.60
Market capitalization, SEK bn 54.0 43.7 46.9 54.8 50.2
Number of shares outstanding, million* 411.3 411.8 411.6 411.2 412.8
1 Highest share price during the year, SEK 131.60 125.20 137.3 136.00 123.20
Lowest share price during the year, SEK 104.60 94.40 86.90 109.70 62.00
Yield, %? 4.8 5.6 53 9.0 5.1
10 Earnings per share?, SEK 8.43 8.00 19.72 9.54 8.65
Regular dividend per share, SEK 6.25% 6.00 6.00 5.75 5.25
Extra dividend per share, SEK = - - 6.25 1,00
> Dividend ratio®, % 74 75 30 126 72
1 Number of shares outstanding after repurchases.
2 Dividend as a percentage of respective year-end share price.
0 3 Earnings per share according to segment reporting divided by the average number of shares outstanding.

2009 2010 2011 2012 2013 4 Based on the dividend proposed by the Board of Directors.
5 Dividend as a percentage of earnings per share.

Total return of the Skanska share compared to indices January 1, 2009-December 31, 2013

Index e Skanska B SIX Portfolio Return Index DJ Construction & Materials Titans Total Return Index SBI! Total return
300
250 — |
B .
Skanska’s Board is
proposing an ordinary

dividend of SEK 6.25
per share, an increase
of SEK 0.25.

50

2009 2010 2011 2012 2013

1 Strategic Benchmark Index consist of companies that, taken together, reflects Skanska's operations.
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Growth in Equity since 2004

Accumulated dividends

SEK'M s Equity closing balance Equity closing balance, including accumulated dividends
50,000 Over the past year
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1 Strategic Benchmark Index consist of companies that, taken together, reflects Skanska’s operations. 1 Strategic Benchmark Index consist of companies that, taken together, reflects Skanska’s operations.
Major listed construction companies
Absolute Market Income after
return Total return Total return | capitalization, Net revenue, | financial items, Return on | Return on capital

2013, % 2013, % 2009-2013 % SEK bn* SEK bn? SEK M2 equity, %3 employed, %3
ACS (Spain) 38 38 4 69.5 326.3 2,328 -72.5 9.0
Balfour Beatty Plc. (UK)* 6 12 28 21.0 929 -248 3.4 53
FCC (Spain) 73 73 -11 17.2 67.8 -9,451 -81.6 -0.5
Ferrovial (Spain) 43 31 288 91.8 68.4 6,470 12.6 4.9
Fluor Corp. (U.S.) 36 37 91 84.6 183.9 5,567 13.7 18.5
Hochtief (Germany) 43 45 95 39.2 218.4 7,707 6.0 6.1
NCC (Sweden) 54 64 474 22.6 55.8 2,182 211 13.9
Skanska (Sweden) 24 30 133 54.0 134.0 4,827 15.2 13.0
Strabag (Austria) 13 13 36 19.5 108.1 1,899 2.1 5.2
VINCI (France)* 33 39 101 236.5 336.1 25,138 14.4 10.4
1 Market capitalization on December 31, 2013
2 Rolling 12 months, third quarter 2013.
3 Figures from 2012.
4 Rolling 12 months, second quarter 2013
Sources: According to annual and interim reports for each company, Thomson Reuters and Bloomberg.
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Share capital by shareholder category The largest shareholders in Skanska AB, ranked by voting power, December 31, 2013

Shareholders, excluding Skanska’s own Series A Series B
holdings shares shares % of votes | % of capital
Industrivarden AB 12,667,500 20,435,995 24.6 7.9
\ Lundbergs 6,037,376 10,050,000 11.8 3.8
Alecta 0 32,960,000 5.5 7.8
Swedbank Robur Funds 0 13,174,169 2.2 3.1
SEB Funds & Trygg Life Insurance 0 8,511,106 1.4 2.0
Nordea Funds 0 8,300,688 1.4 2.0
SHB Funds & Life Insurance 0 8,252,825 1.4 2.0
m Swedish financial and Didner & Gerge Funds 0 7,600,000 1.3 1.8
institutional companies, 38% Carnegie Funds 0 7,250,000 12 17
Shareholders abroad, 28%
Private individuals in Sweden. 17% Norges Bank Investment Management 0 6,550,098 1.1 1.6
m Public sector, 3% 10 largest shareholders in Skanska 18,704,876 | 123,084,881 51.8 33.8
Other shareholders in Sweden, 10% Other shareholders in Skanska 1,218,721 | 276,894,594 48.2 66.2
Relief and interest organizations, 4%
Total 19,923,597 399,979,475 100.0 100.0
Source: Euroclear of which shareholders in Sweden 19,901,049 | 283,820,845 80.6 72.3
of which shareholders abroad 22,548 | 116,158,630 19.4 27.7

Sources: SIS Agarservice.

Share capital by size of holdings

/ Seop

m 1-500,2%
501-1,000, 3%
1,001-5,000, 7%

m 5,001-10,000, 3%
10,001-15,000, 2%
15,001-20,000, 1%
20,001-, 82%

The Skanska employee ownership program has
8,800 participating employees worldwide.

Source: Euroclear

Equity and adjusted equity Shares by category at December 31, 2013
Dec 31 Dec31 Dec 31 Share type Number of shares % of capital % of votes
SEK bn 2013 2012 2011 -
- - - Series A 19,923,597 4.7 33.2
Equity attributable to equity holders 21.2 19.2 19.4 ;
Series B 399,979,475 95.3 66.8
Unrealized surplus land value, Residential
Development 1.0 1.0 1.0 Total 419,903,072 100.0 100.0
Unrealized Commercial Property
Development gains! 43 4.1 4.4
velop gal Changes in number of shares (millions) and share capital
Unrealized Infrastructure Development gains 2.8 3.3 2.8
Bonus | New share | Number of | Share capital,
Less standard corporate tax on surplus values? -0.7 -0.7 -0.8 Year and event Reduction Issue issue shares SEK M
Adjusted equity 28.6 26.9 26.8 2001 cancellation of
Equity per share, SEK? 51.49 46.59 47.17 repurchased shares -9.2 - - 104.7 1,255.7
Adjusted equity per share, SEK* 69.46 65.32 65.10 2001 split 4:1 - 314.0 - 418.6 1,255.7
1 Based on market value upon completion. 2006 new share
2 Standard tax on surplus values was 10 percent. issue, Series D shares - - 4.5 4231 1,269.2
3 Equity attributable to equity holders divided by the number of shares outstanding at year-end. :
4 Adjusted equity divided by the number of shares outstanding at year-end. 2011 redempt|on of
series D shares -3.2 - - 419.9 1,259.7
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Business streams 2013
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Business streams

Revenue per year (5-year average)

Operating income per year (5-year average)

Construction

Construction is Skanska’s largest business
stream in terms of revenue and number
of employees. Collaboration with the
Group's other business streams and the
Company’s collective financial resources
enable Skanska to take on large, compli-
cated projects where few competitors
can match its expertise and strength.

SEK 122,117 M
USD 17,682 M
EUR 13,180 M

90%

Share
of Group

SEK 4,006 M
UsD 576 M
EUR 429 M

61%

Share
of Group

Residential Development

Knowledge, innovative solutions and
extensive experience have helped make
Skanska a leading residential developer
in its markets. In each project, we build
homes for sale to selected target groups.

SEK 8,115 M
USD 1,184 M
EUR 884 M

6%
Share
of Group

SEK 268 M
uUsD 40 M
EUR 30 M

4%

Share
of Group

Skanska initiates, develops, leases and
divests commercial property projects.
Focus is on office buildings, shopping
malls and logistics properties with a
green profile.

SEK 5,555 M
UsD 811 M
EUR 606 M

4%
Share
of Group

SEK 1,082 M
UsD 158 M
EUR 118 M

16%

Share
of Group

Skanska Infrastructure Development
has the proficiency and innovative ability
required to create efficient infrastructure
solutions, such as highways, hospitals,
schools and power generation stations,
which can be divested after completion to
long-term investors.

SEK 217 M
uUsb 31 M
EUR 23 M

0%

Share
of Group

SEK 1,240 M
UsSD 188 M
EUR 137 M

19%

Share
of Group
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Key ratios 2013 Countries Pages

SEK M 2013 2012 Sweden
Revenue 127,501 124,509 Norway
Operating income 3,833 3,474 Finland
Operating margin, % 3.0 2.8
; ) Poland
Free working capital, SEK bn 18.4 19.1
Operating cash flow 3,565 2,460 Czech Republic and Slovakia
Order bookings, SEK bn 120.0 120.1 United Kingdom
Order backlog, SEK bn 139.6 146.7 USA
Number of employees 55,611 55,132 Latin America

SEK M 2013 2012 Sweden
Revenue 9,216 8,682 Norway
Operating income 568 -114 .

P . 9 : Finland
Operating margin, % 6.2 neg

Poland

Investments -6,940 -7,787
Divestments 7,980 8,054 Czech Republic
Operating cash flow from business operations* 439 -600
Capital employed, SEK bn 10.7 11.3
Return on capital employed, %? 6.9 0.2
Number of employees 419 528

1 Before taxes, financing operations and dividends.
2 Calculated in accordance with the definition on page 62.

SEK M 2013 2012
Revenue 6,206 6,742
Sweden
Operating income 1,068 1,448
5 . . — Norway
of which gain from divestments of properties 1,415 1,693
Investment obligations, projects started during the year 4,629 3,341 Finland
Investments -4,514 -6,436 Denmark
Divestments 6,954 4,126 Poland
Operating cash flow from business operations? 1,722 -2,320 .
perating P Czech Republic
Capital employed, SEK bn 13.5 13.6
Return on capital employed, %3 10.7 9.9 Hungary
Number of employees 279 273 Romania
1 Additional gain included in eliminations was. 112 107 USA
2 Before taxes, financial activities and dividends.
3 Calculated in accordance with the definition on page 69.
SEKM 2013 2012 Sweden
Revenue 87 242 Norw ay
Operating income 401 588 .
Finland
Investments -75 -381
Divestments 242 1,084 Poland
Operating cash flow from business operations? 108 731 Czech Republic and Slovakia
Capital employed, SEK bn 2.0 1.1 United Kingdom
Gross present value of project portfolio 5,682 5,425 USA
Number of employees 130 141
1 Before taxes, financing operations and dividends.
Skanska AnnualReport2013 11
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Anew city districtis now emerging in the
heart of Malmé between Vastra Hamnen
and Gamla Vaster. Malmo Live occupies
atotalof 56,000 sqm.

“Malmo Live will be a cultural center and
ahub for concerts and performances. It will
reflect the demand and dynamics of our
city and surrounding area. Reflecting the
physical design, the content will also be

characterized by both height and breadth,” ' 374 g B j . w e ]

T e

says Jan-Inge Ahlfridh, Mayor, City of Malmo.

——Newcity districtin Malmé
—Malmo Live will be a meetingplace for music lovers, hotel guests, and
conference and congress participants. Malmo Symphony Orchestra’s
new home and concerthaltwilthold an-audience of 1,600, the con-
—gresshaltwillhold-1,500 guests and the conference section up to 700.

——— Skanskaisdeveloping, building andinvesting SEK 2 billion in the hotel/
€ongress hall; offices and homes.

42 Construction - —






Good earnings in the large geographical markets

Revenues increased by six percent in local currencies and earnings in Skanska'’s largest geographical
markets were stable. Order bookings were good, primarily in Sweden, Norway and Poland. In the
U.S. construction operations, the duration of the order backlog is very long. The restructuring process
in the Finnish and Norwegian operations resulted in increased profitability during the year.

Breakdown of order backlog, total SEK 140 bn

Operations Geographic area Customer structure Major global contractors?, revenue, September 30, 2013%3
Company Country SEK bn EUR bn
‘ ‘ VINCI* France 336.1 39.4
< ACS? Spain 326.3 38.0
4 Fluor Corporation USA 183.9 214
Skanska AB Sweden 134.0 15.6
¥ Building construction, 51% ® Sweden, 20% = Government, 52% Strabag Austria 108.1 126
® Civil construction, 36% ® Other Nordic countries, 11% ® |nstitutional?, 10%
Residential, 5% Other European countries, 21% = Corp. Industrial, 20% 1 Excluding Asian construction companies.
Service?, 8% USA, 44% Commercial Development, 10% 2 Rolling 12 months.
Latin America, 4% Residential Developmem, 6% 3 Including non-construction-related operations.
m Other, 2% 4 Rolling 12 months as per second quarter 2013.

5 Including SEK 218.4 billion from Hochtief AG (Germany).

1 Mainly private healthcare and educational institutions. Sources: Bloomberg.

2 Facilities management or maintenance contract.

Major events Development in 2013 varied across Skanska’s markets Generating value
and segments: Skanska’s construction business units are involved in
— Strong revenue and operating income increase in the construction and renovation of buildings, infra-
Sweden and the U.S. structure and residences. It also executes service-related
—Stable earnings in the Polish and UK operations. assignments in areas such as construction services and
—Sharp decrease in business volume in the Czech Republic | facility operation and maintenance.
and Slovakia, resulting inimpairment losses. In keeping with Skanska’s business model, construction
—Increased profitability in the Norwegian and Finnish work is also carried out for Skanska’s other business
operations following restructuring. units in the development of commercial and residential
— Challenging market in Latin America where a properties, as well as infrastructure. This collaboration
restructuring process is ongoing. generates large construction assignments as well as
— Order bookings: SEK 120.0 billion (120.1). synergies for the Group.
— Order backlog at year end: SEK 139.6 billion (146.7). Project and synergy opportunities are also generated
thanks to the financial expertise within the Group.
Revenue —SEK 127.5 billion (124.5). The Skanska Financial Services unit is often involved
—+2 percent in arranging financing solutions.
A combination of financial strength and global exper-
Earnings — Operating income: SEK 3.8 billion (3.5). tise in project development and construction enables
— Operating margin: 3.0 percent(2.8). Skanska to take on large, complex projects for interna-
tional clients who have high standards for quality and
Outlook e execution. In the very largest projects which require
2014 high-level performance guarantees, few competitors can
—The market for Construction is stable overall. However, measure up to Skanska in terms of skills and strength.
considerable variations remain between Skanska’s geo- With a strong risk-assessment focus during the tender
graphical markets and segments, and the competition stage, Skanska has been able to concentrate on winning
is intense. the right projects in which there is balance between
risk levels and expected margins. Skanska’s ambition
is to increase its share of negotiated contracts, where
customers value service level, quality and reliability in
addition to price in their tender evaluation. Skanska’s
clear focus on sustainable development - including
workplace health and safety, ethics and the environment
—isalso a factor that strengthens the customer offering.
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Order backlog, revenue and order bookings
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=== Order booking per quarter

SEK14O bn

Order backlog

Breakdown of order backlog, total of SEK 140 bn

Services, %
Building Residential
Business unit Civil construction construction construction Services
Sweden 27 59 14 0
Norway 43 46 11 0
Finland 22 58 19 1
Poland 46 53 1 0
Czech Republic 50 41 9 0
United Kingdom 24 34 1 41
USA Building 0 97 3 0
USA Civil 100 0 0
Latin America 48 0 52

Award-winning bridges in Washington D.C

Skanska AnnualReport2013
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The new bridges over the Anacostia River in Washington D.C.
are welcomed by both auto commuters and residents in the
Anacostia neighborhood; drivers have a shorter commute to
and from Washington D.C., while Anacostia residents get some
relief from traffic and exhaust fumes on their streets and are
brought closer to the capital thanks to better communications.

The projectinvolved the construction of bridges with
onramps for both the Southeast-Southwest freeways and
Interstate 295/Anacostia freeway. It is the biggest project
ever commissioned by the client, the District Department of
Transportation.

The three bridges over the river are 300 meters long and
were built on 63 pillars plunged down into the river. This
solution enabled the old bridges to be kept open for traffic
throughout the construction period. This was one of 30 or
so innovative solutions that were strong reasons behind
Skanska's success in winning the general contract for design
and construction.

The environmental aspects were also important; for
example, 35,000 metric tons of concrete and asphalt as well
as 5,400 metric tons of steel were recycled.

The project ran from 2009 to 2013 and the results were
excellent. That Skanska delivered a superb job is confirmed
by, among other things, the project topping Roads & Bridges
magazine’s list of the top new bridges. It also won Skanska’s
internal Project of the Year award.

The client was satisfied with the result as well, and with the
collaborative process with Skanska; so satisfied in fact that
Skanska received an add-on contract for completionin 2015.

“Success is allabout teamwork. With Skanska and J.K. ‘Brook’
Brookshire, Vice President of Skanska USA Civil, it feels like
we are one team with one goal. When you join forces you
can generate value for the clients and travelers alike; in
this case for at least 300,000 people who can spend more
time with their families thanks to shorter commutes,” says
Ravindra Ganvir, acting chief engineer at the District
Department of Transportation.

Construction
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Nordic countries

—— Sweden
—— Norway

—— Finland

The ongoing restructuring processes in the Norwegian and Finnish operations resulted in increased profitability
during the year. There was good development in the Swedish operations with an increase in operating income,

strong order bookings and increased earnings.

Breakdown of order backlog, total SEK 43 bn

Skanska’s home markets Competitors
GDP/ | Construction/ |Construction as NCC
usb Capita Capita % of GDP PEAB
Sweden 55,041 4,207 76 T
Veidekke
Norway 99,558 12,153 12.2 Lemmink&inen
Finland 45,721 6,855 15.0 AF Gruppen

Sweden Norway Finland
. m27% m43% l m22%
u73% W 57% m77%
0% 0% 1%

| Civil construction
M Building construction

Service!

1 Facilities management or maintenance contract.

Sources: Euroconstruct, The World Bank, National Statistical Agencies.
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Major events

Order bookings in Sweden and Norway increased com-
pared to the previous year, while the order bookings in
Finland remained largely the same. Operating income
and revenue in the Swedish operations increased during
the year, while the operating margin was on a par with
the previous year. The effect of the ongoing restructur-
ing processes in the Norwegian and Finnish operations
is evident in the increased profitability in 2013.

In Sweden Skanska secured an assignment to con-
struct a significant portion of the new research lab at the
Karolinska Institutet campus in Solna. The contract is
worth SEK 1.2 billion. In Sweden Skanska also signed
a contract for a value of SEK 800 M to renovate and
modernize the Klara C building, located by Stockholm’s
Central Station.

In Norway Skanska signed a contract to construct a
nine kilometer railway line between Farriseidet, Larvik,
and the border of the Telemark municipality. The con-
tract is worth SEK 1.5 billion and will be implemented
in an internal collaboration between Skanska Norway
and Skanska Sweden. In various parts of Finland the
contracts won by Skanska include the construction of a
shopping center, a bypass, a subway station and a logis-
tics center. The total contract amount for these projects
is around SEK 2 billion.

O Substantial growth Q Growth 0 Stable 0 Decline 0 Significantdecline

Market

The Nordic building construction markets remained
stable overall in 2013. While there was some slowing in
Norway, there was improvement in Sweden.

The civil construction market was stable despite con-
siderable international competition. In Norway the civil
construction market was stronger than in both Sweden
and Finland, and the market in Sweden was better than
in Finland.

Earnings

The ongoing restructuring processes in the Finnish and
Norwegian operations resulted in increased operating
margins and increased operating income. In Sweden
revenue increased and operating margins remained
strong in Construction.

Outlook 2014 0

Building Civil

construction Residential construction
Sweden () () ()
Norway () () [4)
Finland () (4] ()

The residential construction and commercial building construction
markets are stable in Sweden but have slowed somewhatin Norway.
The Finnish market is weaker. The market for large civil construction
projects in the Nordic Region is relatively stable, albeit with substan-
tialinternational competition.

Skanska AnnualReport 2013



Nordic countries accounted for Construction operations
39 percent of Construction revenue. . . .
in the Nordic countries had
an operating margin of

3.5 percent.

Construction, Nordic countries

Revenue Operating income Operating margin, % Order bookings Book-to build, % Order backlog
SEK M 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012
Sweden 29,637 28,236 1,174 1,155 4.0 41 29,822 25,665 101 91 27,458 26,989
Norway 14,287 14,168 390 161 2.7 1.1 13,098 10,247 92 72 9,458 11,659
Finland! 6,011 7,772 179 131 3.0 1.7 6,780 6,566 113 84 5,943 5,197
Total 49,935 50,176 1,743 1,447 35 2.9 49,700 42,478 100 85 42,859 43,845
1 Including Estonia.
Largest construction companies in the Nordic countries, total revenue as of
September 30, 2013!
Company Country SEK bn EUR bn
Skanska Sweden 134.0 15.6
NCC Sweden 55.8 6.5
PEAB Sweden 44.1 31 Number in the Nordic countries.
YIT Finland 26.8 3.1
Veidekke Norway 235 2.7
Lemminkdinen Finland 19.3 2.7

1Rolling 12 months.
Source: Bloomberg.

More shopping in Finland

One of Finland’s biggest shopping malls is cur-
rently being expanded in Bjérneborg. Puuvilla
Shopping Center will be finished justin time for
Christmas shoppingin 2014.

The shopping mall occupies 43,000 sqm
for commercial enterprises and offices and
is expected to create 700-800 new jobsin
Bjorneborg.

One starting point for the construction
projectis low-emission energy solutions and
itis aiming for LEED certification at the Gold
level at least.

The contractis worth EUR 110 M. The clients
are real estate company Renor Oy and pension
insurance company llmarinen.

“Puuvilla will be the business and service
center of the future in central Bjérneborg, add-
ing to the existing city structure,” says Renor’s
CEO Timo Valtonen.

The project has received software company
Teklas' award as Finland's best construction
site to use BIM (building information modeling
software).

In recentyears Skanska has also built shop-
ping malls in Muurame (photo on the right) in
central Finland and Gamlas in Helsinki, as well
as one of the biggest shopping mallsin eastern
Finland, IsoKristiina in Villmanstrand.
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Railway tunnels in Hallandsas: On the West Coast Line between
Bastad and Forslov

Length: 2 x 8.7 km (existing tracks over the ridge around 13 km)
Tunnel diameter: Around 9 meters

Max. train length and weight in the future tunnel:
1,600 metric tons and 750 meters

Max. no. of trains: In the tunnel 24 per hour (over the ridge 3-4 per hour)
Construction start: Skanska/VINCI March 2004
Traffic start: Planned for 2015

48

Through cooperation, technology and the gigantic tunnel boring
machine named Asa, drilling of both of the tunnel pipes through the
Hallandsas ridge rock is now finished ready for the tracks to be laid.
The worst bottleneck on the West Coast Line will be gone when the
trains startrollingin 2015.

“Finally,” said Minister for Infrastructure, Catharina Elmsater-Svard
when Asa broke through the rock face. “Now we can increase capacity
by operating more, longer and heavier trains. More freight on the
railways takes pressure off the roads and that's good for drivers on
theroads as well.”

The fact that the tunnelis nearing completion is a big step forward
forinfrastructure in Sweden and for rail traffic between Oslo and
Copenhagen. Around 85 percent of the West Coast Line now has
double tracks. The ridge’s intractable and shifting rock and very large
water flows have required new technical solutions to be sought.

“We've built tunnels all over the world, but we've never managed
to conquer water flows like these,” says Lionel Suquet, Production
Director, who has many years of experience of working with Skanska/
VINCI joint venture.

“15years ago this would have been impossible. Now we've managed
it thanks to a custom-built tunnel boring machine that both bores
and seals, and through advanced freezing technology for weak
zones. The partnership between Skanska/VINCl and the Swedish
Transport Administration has been a fruitful one.”

The project has been in dispute, but now that the finishing line isin
sight, Catharina Elmsater-Svard believes it was the right investment.
The Minister has followed the project closely, even going along for
the ride while Asa was drilling.

“We have gained new knowledge and changed attitudes to the
great benefit of the community. I'm thinking in particular about
the environmental aspects and how we are taking care of the local
residents. And the fact that a project as big and complex as this one
has been implemented without any work site fatalities for those
involved is also animportant and gratifying success. These are
valuable lessons to take with us into the future.”

The environmental disaster in 1997 when toxic substances leaked
out held the project up for several years. Skanska assumed its respon-
sibility and started a clean-up process immediately. At the same time
the company stepped up its environmental work with the result that
in 2000, Skanska was the first global construction company to receive
ISO 14001 environmental certification for all of its operations. Soon
after that Skanska established its vision for the Five Zeros which
include zero environmentalincidents and zero work site accidents.

In 2003 Skanska/VINCI were commissioned by the Swedish
Transport Administration (then Rail Administration) to design and
complete the tunnel construction. Skanska/VINCI have had up to
550 employees involved in the project.

Construction
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Powerhouse Kjarbo

Area: 5,200sqm

Constructed: 1980s

Property owner: Entra Eiendom

Tenant: Asplan Viak

Environmental certification: BREEAM-NOR Outstanding

Here is an office that s its own power plant. Powerhouse Kjarbo, outside
Oslo, generates twice as much energy as its operation uses.

The BREEAM-NOR Outstanding environmentally certified building is
probably the world's first refurbished building to be energy-plus.

Solar panels on the roof, geothermal heating and cooling, a well-sealed
and highly insulated building structure combined with very efficient inte-
grated systems for heating, cooling, ventilation, lighting and technology
alltransform an energy-guzzling office building into a supplier of pure
andrenewable energy.

Those willing to test something new and challenge conventions are
the members of an alliance consisting of state-owned property company
Entra Eiendom, architecture firm Snghetta, environmental organization
ZERO, consulting firm Asplan Viak, aluminum company Hydro, SAPA
Group and Skanska, which also was executing the reconstruction work.
The energy efficient solutions are being developed by these parties and
Skanska Technology in cooperation with researchers in Zero Emissions
Buildings (ZEB).

Innovative solutions to the climate challenge

Powerhouse Kjgrbo in Sandvika west of Oslo is a pilot project for so-called
energy-plus buildings. During its lifetime a Powerhouse should generate
more energy thanis used in construction, operation and use of the building
as well as the manufacture of the materials used in the building -
naturally recycling materials is an important factor. The energy balance
and account is followed up by detailed life cycle analysis (LCA).

Powerhouse Kjgrbo is part of an office complex from 1980. The retrofitted
energy-plus building stands on around 5,200 sq m. On an annual basis
the building will generate around 200,000 kWh, about half of which will
be used in the building’s operation. The remaining will compensate for
energy used during rehabilitation of the building, including manufacture
of the materials used, as well as future renovation during its lifetime.

A geothermal system provides both cooling and heating via pumps that
use a limited amount of energy. The total energy used in operating the
building is estimated at around 20 kWh per sqm, which can be compared
with a typical renovation object that uses around 200 kWh per sqm. In
other words, the retrofitted building will have an energy requirement that
is reduced by 90 percent.

Plus for the environment, plus for the client

"Through Powerhouse Kjarbo we are showing thatit's possible to construct
a building that provides a positive result, not just environmentally, but
financially as well. Making a commercial gain is a basic precondition for
investing in this type of projectin the future,” says Klaus-Anders Nysteen,
CEO at Entra Eiendom.

“Thisisn'thocus pocus,” says Kim Robert Lisg, Regional Director at
Skanska Norway and head of Skanska Technology Norway. “The key to
the success lies ininnovative and holistic solutions - and close cooperation
throughout the entire value chain. Individually, the solutions are not new,
the innovation lies in the way we have combined the different solutions.”

Powerhouse Kjgrbo was aiming for - and achieved - a rating of
Outstanding, the highest levelin the BREEAM-NOR environmental
certification system.

Construction
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Other European countries

—— Poland
—— Czech Republic and Slovakia
—— United Kingdom

52

Skanska is a leading construction company in the Czech Republic, Poland and the UK. Despite a weak
market and considerable competition, earnings were stable during the year in the UK and Poland. As a
result of a continued decline in the Czech market, the asset values have been written down and the
operations have now been restructured in the Czech Republic.

Breakdown of order backlog, total SEK 30 bn Skanska’s home markets Competitors
. . . Construction/ | Construction as Budimex
Poland Czech Republic! United Kingdom UsD GDP/capita capita % of GDP Hochtief
Poland 12,708 1,534 12.1 Strabag
6%  50% 240 Czech Republic 18,683 2,135 11.4 Meh}fOStaV
o o o ; Balfour Beatty
m 54% m50% m35y  ovakia 16,847 1093 65 Cariliion
0% 0% 41% United Kingdom 39,093 3,449 8.8

| Civil construction
M Building construction

Service?

1 Including Slovakia.

2 Facilities management or maintenance contract.

Sources: Euroconstruct, The World Bank, National Statistical Agencies.

Construction

Major events during the year

Order bookings in Poland increased, while in the Czech
Republic and the UK they were lower than the previous
year.

Poland and the UK reported stable earnings during
the year. The Czech operations had weaker earnings,
mainly due to a sustained weak market and impairment
losses during the year. The focus for these operations is
now on areas where Skanska has performed well histori-
cally and holds a strong position.

In the UK the contracts signed by Skanska included
one with the Highways Agency for construction ata
junction by the M1 motorway, an important junction in
the Midlands. The contract is worth around SEK 1.3 bil-
lion and will increase safety and improve the reliability
of the travel routes. In south London Skanska won a con-
tract to construct the next phase of the HMP Thameside
prison. The contract is worth around SEK 350 M and
the project has been recognized for its green, sustainable
solutions.

In Poland and the Czech Republic the Commercial
Property Development business stream generated
assignments for the construction of office buildings,
in addition to assignments from external clients.

Market

In Central Europe and the UK the market remained rela-
tively weak although there were signs of some recovery
in the UK at the end of the year. In the Czech Republic

O Substantial growth Q Growth O Stable 0 Decline 0 Significantdecline

the construction investments continued to decline. In
Poland where there has been a shift from large projects
to more and more smaller or medium-sized ones, the
market for civil projects was more stable than in other
countries. In both Poland and the Czech Republic the
EU infrastructure funds are an important source of
financing for infrastructure investments. The efficient
use of these funds is bringing about new investment in
infrastructure.

Earnings

The Polish and UK operations presented stable earnings
during the year. Order bookings developed well in
Poland. In the Czech Republic earnings fell due to a
weak market, and the impairment of assets also had
anegative impact on earnings.

Outlook 2014 Q
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The European markets are expected to continue to experience weak
development and high competition. The outlook is somewhat better
in the UK and Poland, while the markets in the Czech Republicand
Slovakia are expected to remain weak.

Skanska AnnualReport 2013



Other European countries are

responsible for 20 percent of

revenues in Construction.

Construction, Other European countries

Poland and the UK reported stable =
results during the year.

Revenue Operating income Operating margin, % Order bookings Book-to-build, % Order backlog
SEK M 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012
Poland 8,674 8,903 351 M8 2.0 47 8,323 7,570 9% 85 5,687 5,946
Czech Republic? 4,119 5,560 -299 122 neg 2.2 3,184 3,773 77 68 4,459 5,654
United Kingdom 12,396 12,515 427 457 3.4 3.7 10,350 11,547 83 92 19,729 18,943
Total? 25,305 26,978 479 997 1.9 3.7 22,113 22,890 87 85 30,019 30,543

1 Including Slovakia.
2 including Romania from 2013.

The UK's greene
N

|

st civic center

#SSSS “Britain’s greenest public building is in Brent in north-west London. BrentGivicCentre.
has achieved BREEAM Outstanding, the highest environmental rating.
The nine-story building is designed to be 70 percent more energy efficient through

natural ventilation, extensive glazed facades thatbring in natural light, and a large
ethylene-roofed atrium that allows light in without generating heat. Elsewhere, the

building has green roofing planted with sedum.

The building brings the district’s civil servants, politicians and public services all
together under one roof. With 2,000 workstations, the building replaces 14 other
offices spread across west London.

Skanska AnnualReport2013
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—— USA Building
—— USAivil

—— Latin America

The Americas

Skanska is one of the leading construction companies in the U.S. for building and civil construction.

The operations in the U.S. showed strong earnings growth and good profitability during the year. The

Latin American operations, which are currently being restructured, are dominated by assignments in

the energy sector.

Breakdown of order backlog, total SEK 67 bn Skanska’s home markets Competitors
. . . . Construction/ | Constructi
USA Building USA Civil Latin America UsD GDP/capita ons 'uc(a:)i?a ons '.,l/:(olfogl:; thrner
F C ti
United States 51,749 2,698 52 i oren
iewit
Argentina 11,573 1,495 129 i
= 0% = 100% = 48% B . il 11,340 900 7.9 Elraiﬁgi
m 100% 0% 0% razl ' : .
Techint
0% 0% 59,  Peru 6,796 1,161 17.1

m Civil construction
B Building construction
Service!
1 Facilities manaaement or maintenance contract.

Sources: Euroconstruct, The World Bank, National Statistical Agencies.

Major events during the year

Total construction revenues in the U.S. increased by
12 percent compared to the previous year. Both USA
Civil and USA Building reported increased operating
income compared to 2012 and the duration of the
business units’ order backlog is very long.

Like the previous year, Skanska USA Building won
several of its big contracts in the healthcare and education
sectors. Also, several assignments were secured during
the year for the construction of office buildings. The
assignments include an additional contract with the
United Nations for the renovation of the General Assembly
Hall at the UN headquarters in New York. The contract
is worth around SEK 425 M. Several additional contracts
added on to a previously communicated assignment to
build a state-of-the-art R&D facility amounted to a total
of around SEK 6.8 billion during the year.

Skanska USA Civil’s order backlog was also domi-
nated by contracts for roads and bridges in 2013. In
Washington D.C. Skanska signed a contract to design
and construct a tunnel. The contract is worth around
SEK 600 M and includes the construction of a tunnel sys-
tem for run-off and flood management. In San Francisco
Skanska signed a contract to supply and erect structural
steel for the Transbay Transit Center, the largest transit
project in the western U.S.

In Latin America most of the assignments received are
in the energy sector. The largest one was an assignment
to construct a power station in Brazil where Skanska is
responsible for construction including civil works, elec-
tromechanical installations and commissioning. Within
the Latin American operations, the focus is now on areas
where Skanska has performed well historically and holds
a strong position.

54 Construction
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Market
Due to the fragmented U.S. market, there is major growth
potential for Skanska and the business has grown significantly
recently. Skanska has a strong market position in transportation
infrastructure, the healthcare sector, the pharmaceutical
industry and high-tech buildings for the IT industry thanks
to long-term customer relationships, a geographic presence
and expertise in green construction. The market for large and
complex civil construction projects has been strong despite
considerable competition. In building construction the seg-
ments of healthcare, airports and facilities for the IT industry
have developed well. The construction market for office
buildings also recovered during the year.

In Latin American where operations are dominated by
assignments in the energy sector, the market was weak
during the year.

Earnings

Revenues and operating income in the U.S. were higher than
the previous year. In Latin America the restructuring process
continued and the market remained weak.

Outlook 2014 Q
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The market for large and complex civil construction projects continues

to develop wellin the U.S., although competition for these projectsis
great. Inthe infrastructure market there are delays in private investments
in energy-related projects in the industrial sector. The market outlook in
Latin America remains weak.

Skanska Annual Report 2013



Construction in the Americas

The Americas accounted for

41 percent of revenue in
Construction.

Revenues in the U.S. increased
by 12 percent during the year.

Revenue Operating income Operating margin, % Order bookings Book-to-build, % Order backlog
SEKM 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012
USA Building 29,747 26,633 476 448 1.6 1.7 30,782 27,980 103 105 36,026 35,279
USA Civil 14,022 12,498 1,182 1,126 8.4 9.0 11,522 17,718 82 142 25,772 28,474
Latin America 8,492 8,224 -47 -544 neg neg 5,851 9,015 69 110 4,926 8,540
Total 52,261 47,355 1,611 1,030 31 2.2 48,155 54,713 92 116 66,724 72,293

The client and patients in focus

Project: Miami Valley Hospital South Expansion,

Centerville, Ohio
Client: Premier Health

Contract value: USD 71 M, of which Skanska's portion

65 percent, Shook 35 percent
Area: Around 24,000 sqgm

Not all construction companies can build an award-winning
five-story, 24,000-square meter hospital addition with

48 individual patient rooms, a new obstetrics department
with 14 patient beds, and a new restaurant and conference

center facilities. As well as extra-wide corridors with decentral-

ized nurse stations, a new frontentrance that leads to a glass

connector with views to the courtyard, and a peaceful atrium.
But Skanska did even more than that. A highly prefabricated

process, combined with an expedited document delivery
system and successful teamwork between owner, designer
and construction group, resulted in significant cost savings

and a seven-month reduction in the overall project schedule.

Speed-to-market was the primary focus for the client,
Premier Health for its Miami Valley Hospital South facility.
According to the client, Skanska succeeded in meeting this
goal. Bobbie Gerhart, CEO of Premier Health wrote to
Chris Hopper, who managed the Skanska Shook team:

“Every construction project has a unique set of challenges

and our expansion/renovation was no exception. What was
exceptional was your team’s approach to the project. Their
client-centered mindset was very similar to PHP's patient-

centered approach. The project personifies teamwork and is

ashining example of a collaborative approach to quality.
Without their dedication to achieving our goals, these cost
and time-savings would not have been possible. Consider-
ing that major construction work was being donein and

around highly sensitive areas and on a very busy campus with

heavy traffic, | was amazed that patient satisfaction scores

remained quite high and our staff was uninterrupted in their
work. | attribute this to your staff constantly communicating

and planning with patients and staff inmind.”

Skanska AnnualReport2013

M The project personifies teamwork and is a shining example of
how team spirit results in quality. Without your commitment,
it wouldn't have been possible to achieve the time and cost
savings,” says Bobbie Gerhart, CEO of Premier Health.
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Florida Polytechnic University

Location: Lakeland, Florida

Main building area: 15,000 sqm
Contract: USD 60 M

Add-on contract: USD 39 M fora 89,000 sq m new campus area,
studentdorms, entrance, dining hall and student book store.

Construction start: March 2012
Completion: July 2014

Inspirational design

Florida Polytechnic University is rising up in the outskirts of
Lakeland, Florida, and, upon completionin 2014, will be the
state’s new university of technology.

The spectacular main building on campus was designed
by world-renowned Spanish architect Santiago Calatrava.
Drivers passing by on Interstate 4 between Tampa and
Orlando may think a spaceship has landed.

The oval-shaped building is supported by concrete and
steel columns with glass facades in between, providing a
spacious feel and plenty of sunlight. Retractable louvers
can open up like butterfly wings to provide shade when the
Florida sunis too intense.

Classes and labs
This signature structure is the Innovation, Science and
Technology Building. It stands on around 15,000 sqgm and
houses classrooms, labs, auditoriums and offices.
Calatrava, whois carefully monitoring the construction
work, wants to create a stimulating environment for both
students and professors, while keeping within a strict budget.
“This is living proof that it's possible to achieve inspiring
architecture for USD 60 million. It gives me great pleasure
to see the project being realized according to my vision.
The Skanska team and all of the subcontractors are doing
agreatjob. The quality of the execution is exceptional and
you can feel the passion that's builtinto it,” says Calatrava.

Campus that feels like a park

Skanska’s assignment for the new university was expanded
during the year to include a 500-sq m visitor’s center and a
218-room student dorm. It also includes extensive ground-
work for campus infrastructure, including roads and parking,
footbridges and pathways as well as artificial lakes with a
totalarea of 28,000 sqm. The university lies on virgin land and
thereis a strong emphasis on creating an inviting campus that
feels like a park. The additions to the contract are worth
atotalof USD 39 M.
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Emelie Block and Malband Mohideen have
purchased their firsthome and they are very
pleased with their choice - a two-room apartment
onVanortsgatan in MéIndal. Ceilings 2.70 m high
make their 51 sq m apartment feel light and spa-
cious. The balcony catches the sun all day long and
the bathroom has space for a washing machine.
Emelie and Malband are also impressed with the
layout and the storage provided, including large
closets.

“The location is also brilliant - although we're
close to all communications, we're not disturbed by
trams or road noise. We love it here and have even
recommended it to our friends,” says Malband.

“What | love most of allis probably the balcony -
we spend a lot of time there,” says Emilie.

As first-time buyers the couple also appreciated
being able to buy at a fixed price, avoiding the
stress of making an offer. Skanskaiis building
174 apartments on Vanortsgatan in Mélndal. The
first residents moved in at the beginning of 2013
and the final buyers will take up residence in spring
2014. The projectis sold out.
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Growing profitability

Revenue in this business stream increased by six percent in comparison with 2012. The implemented
restructuring and cost-saving program resulted in continual improvements in profitability during
the year. The streamlining of production and reduction of the land bank continued during the year.

Value creation in residential development

Value
Customer care
Sales and
Marketing and construction
grr]eg—i%c‘)er;srti;%cnon Value creation step by step
Generating value in residential development begins with an analysis of
Planning macroeconomic and demographic trends. Where is the growth, who
and permitting are the target groups and what are their needs and wishes?
Before making land purchases, Skanska analyzes local conditions in detail.
gr?;l(yiit and Then a step-by-step process begins, aimed at ultimately offering custom-
— ers the best possible value. During the planning stage, Skanska establishes
aframework in close collaboration with local government. Based on the
- Time potential offered by the surroundings, it then creates a neighborhood with
Land purchase ngvoargcsrgggg?ogn start Move-in adistinct character. An attractive neighborhood is designed and built on the
basis of residents’ needs and environmental considerations. Skanska’s own
5-7 years sales organization then markets the new homes to the right target group.
Major events | Homes sold: 3,391 (3,060). Adding value
—Homes started: 3,118 (2,993). Understanding what is attractive to and adds value for
— Acquisition of building rights: 2,170 building rights our clients also adds value for Skanska. Different target
valued at SEK 0.5 billion. groups have different needs, and this is taken into
Improved profitability in the Nordic operations. account when developing new homes and areas. Buying
— Positive operating result for the Czech operations anew home is a major investment. Value is added by
guiding the customer through the process, so that they
Revenue SEK 9.2 billion (8.7). can feel secure in their choice. Clearly defined customer
—+6 percent. segments and customer needs form the basis of the
products and concepts that Skanska offers.
Earnings Operating income: SEK 568 M (-114) New residential areas are planned to provide sustainable
(Only operating income attributable to Residential urban environments; important elements include the
Development operations). use of green materials, the preservation of natural
Operating margin: 6.2 (neg) percent. assets, improved waste management and access to
Return on capital employed: 6.9 percent (0.2). public transit.
Productivity and cost effectiveness are constantly
Outlook e being improved through increased use of standardized
2014 components, industrialized production and collective
—Varied performance in the geographical markets sourcing. Experience suggests that this streamlines the
where Skanska has operations. Looking further process, resulting in substantial savings.
ahead, Skanska believes that prospects are stable. As the illustration of Skanska’s business model on
page 10 shows, residential development also generates
profitable construction contracts for Skanska’s
construction units.
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Skanska sold 3,391 homes
and started construction
of 3,118 homes in 2013.

Homes started and sold,

Homes started and sold Nordic residential developers?® Revenue and operating margin, rolling 12 months
% SEK bn
1,600 4,000 10 12
3,500
5 10
1,200 3,000
2,500 . y 7 8
~
800 2,000 6
-5
1,500
4
400 1,000
-10
2
500
0 0 15 000 2010 2011 2012 2013 0
N Finland Czech N M NCC Peab  Skanska
sweden Norway Fntand. L6 Markets Q1 Q2 Q3 Q4 Ql Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
I Started I Started 1 Revenue
M Sold M Sold M Operating margin

1 Not including units for the investor market.
Source: Year-end report of each respective company.

Increasing value Homes under construction and unsold
The value of land and of construction rights varies
depending on the demand for housing, and this is 6,000

reflected in changes in prices and rents. Value also
depends naturally on location, and increases as
development risks decrease. A major step in value
development is taken when construction rights are
granted for undeveloped land, a process that can take 3,000
up to five years before alocal plan is approved. Skanska

5,000

4,000

1

SN N I A R E—

plays an active role and works closely with municipal 2000

bodies in the planning processes for land use and local 1,000

plans. Further value is added in the next phase, when

the construction rights materialize into a completed 0 009 2010 01 012 o1

Project ready fOr OCCupation. Ql Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
To satisfy the requirements of return on capital M Sold under construction

employed (including capital tied up in land banks and B Unsold under construction

loans to housing associations for ongoing projects), W Unsold completed

the land bank must be appropriate for the scope and
orientation of the business. To meet this requirement,
the land owned is continually evaluated, resulting in
land acquisitions, sales or exchanges.
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Nordic countries o Sweden

—— Norway

—— Finland

Skanska's biggest market for Residential Development is the Nordic countries. Operations are conducted
primarily in metropolitan regions. Within Residential Development, the completed restructuring and cost
saving program has resulted in a higher efficiency and thus an improved profitability, which is expected

to continue.
Revenue
Nordic countries Residential development in the Nordic countries Competitors
Return on capital M
Revenue Operating income | Operating margin, % = Capital employed* employed, %? NCC
SEK M 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 PEAB
Sweden 4,618 3,548 325 -254 7.0 neg 3,533 3,843 124 neg YIT
' Norway 1,654 2,360 112 150 6.8 6.4 3,027 3,130 5.0 7.2
Finland? 2,204 2,303 127 109 5.8 4.7 2,692 2,946 5.2 4.2
= Sweden, 54% Total 8,476 8,211 564 5 6.7 0.1 9,253 9,919 7.7 1.2
u Norway, 20% 1 Capital employed according to IFRS. This includes capital tied up in land banks and costs paid for ongoing projects.
Fi n[and, 26% 2 Return on capital employed based on operating income according to segment reporting. Does not include operating income attributable to Skanska’s construction operations.
3 Including Estonia. The operations in Estonia are currently being phased out.
Major events Earnings
During the year, the organization was adjusted and the | The operations were restructured during the year,
streamlining of production and reduction of the land resulting in improved profitability. This was particularly
bank continued. These measures, along with a somewhat | the case in Sweden, where revenue also increased. The
more favorable market, particularly in Sweden, led to operations in Finland and Norway also reported positive

continued positive growth in profitability. In the Nordic | operatingincome and increased operating margins.
countries, 2,839 homes were sold in 2013, which was
slightly higher than in 2012. The number of homes
started was 2,516, or somewhat fewer than the number

Outlook 2014 o

sold. Just over 4,000 homes were under construction, Sweden @
of which 72 percent were sold at year-end. Norway ()

Finland 0
Market

In Sweden and Finland, sales occur usually in the form The housing market in Sweden is expected to develop positively,
of ownership rights in cooperative housing associations | while performance in Norway is more restrained. The Finnish
or via housing corporations, while in Norway homes market remains weak.

are mainly sold as individually owned units.

The housing market in the Nordic countries was
stable overall during the year. In Sweden, and particularly
in Stockholm, demand and thus prices increased in 2013.
In Norway, the market moved from being very active
to more restrained, partly as a result of stricter lending
conditions. In Finland, the market remained weak.
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Number of homes

The Nordic countries accounted for 92 percent
of the Residential Development revenue.

Pre-sold ratio7 2 %

Market Homes started | Under construction Pre-sold, % Total homes sold Completed unsold

Sweden 1,376 2,363 79 1,572 159

Norway 334 749 72 324 16

Finland 806 1,071 54 943 198

Total 2,516 4,183 72 2,839 373

Number of unutilized building rights

Local plan Local plan Building

Market Master plan underway approved permit stage Total' Other rights?
Sweden 2,900 3,900 2,000 200 9,000 6,200
Norway 300 0 1,600 100 2,000 1,600
Finland 100 1,700 2,900 500 5,200 3,400
Total 3,300 5,600 6,500 800 16,200 11,200

1Including building rights in associated companies.
2 Entitlements to acquire building rights under certain conditions.

Continued success for BoKlok

Skanska AnnualReport2013

~ enabling BoKlok pro
character, and the first residenti ectBc

Strandallén in Sodertalje sold out imrr
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——— Poland

Other European countries e

In Other European countries, Skanska has residential development operations in Prague, Czech Republic,
and Warsaw, Poland. Skanska offers the market modern and flexible housing solutions in attractive areas.
Poland is a relatively new market for Skanska, and this operation is expected to grow further.

Residential Development in Other European countries Competitors
Return on capital Central Group
Revenue Operating income | Operating margin, % = Capital employed* employed, %? Finep
SEKM 2013 2012 2013 2012 2013 2012 2013 2012 2013 2012 pOM Development
Other European countries® 740 471 4 -119 0.5 neg 1,415 1,384 0.9 neg  JW Construction
Total 740 471 4 -119 0.5 neg 1,415 1,384 0.9 neg

1 Capital employed according to IFRS. This includes capital tied up in land banks and costs paid in ongoing projects.
2 Return on capital employed based on operating income according to segment reporting. Does not include operating income attributable to Skanska’s construction operations.
3 Including Slovakia and the UK. These operations are currently being phased out.

Major events during the year Earnings

Despite continued weak markets in the Czech Republic | The operations in the Czech Republic reported

and Poland, the operations in both countries reporteda | increased revenue and operating income, with a positive
positive operating margin in 2013. In Other European operating margin. The Polish operations showed both
countries, a total of 552 homes were sold in 2013. The increased revenue and increased profitability.

number of homes started was 602. In the UK the projects
in progress were completed and no new homes will be Outlook 2014 0

developed by Skanska.

Market The Polish housing market is relatively
The Czech housing market remained weak but stablein | stable, while the Czech market has
2013. The main reason for the weak market was politi- stabilized ata low level.

cal instability and the weak economic outlook, which
led to uncertainty among potential home buyers.

In Poland, the political situation and demand are
more stable, and there was relatively good demand.
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8%

Number of homes

Other European countries accounted for 8 percent of the

Residential Development revenue.

Pre-sold ratio 49 %

Completed
Market Homes started |  Under construction Pre-sold, % Total homes sold unsold
Other European countries! 602 1,054 49 552 32
Total 602 1,054 49 552 32
Number of unutilized building rights

Building permit

Market Master plan | Local plan underway | Local plan approved stage Total? Other rights?
Other European countries! 2,400 1,300 800 500 5,000 200
Total 2,400 1,300 800 500 5,000 200

1 Including Slovakia and the UK. These operations are currently being phased out.

2 Including building rights in associated companies.

3 Entitlements to acquire building rights under certain conditions.

Park Ostrobramska, Warsaw

In early 2014 Radostaw Borkowski will move into
his Skanska apartment - newly builtand only

10 minutes from central Warsaw.

“When I was looking for somewhere to live,
I was thinking about criteria such as location,
design and functionality. But of course you can't
ignore factors like the reputation of the project
developer, and that's when Park Ostrobramska
became the obvious choice. So afew months
into 2014 I'llmove into my new home,” says

Radostaw Borkowski.

Park Ostrobramska comprises two 13-story
apartment blocks developed and built by
Skanska. Those living in the development will
also have access to a large and bright enclosed
green space with a playground and planting. All
298 apartments have been sold. The apartments
vary insize between 27 and 126 sqm at a price of

EUR 2,000 persgm.

Skanska AnnualReport2013
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Atrium 1 achieves highest green standard
Companies with the highest standards are continuing
to choose Skanska's green offices in Poland. The
largest tenant at Atrium 1in central Warsaw is
Bank Zachodni, part of the Santander group, and
the German property investment company Deka
Immobilien has acquired the 18,000 sq m property
that was completed in early 2014.

Since Atrium 1 has a number of green elements
-such as ground source heating, triple-glazed
windows, solar panels and electric vehicle charging
points, and has also been built using regional
materials, the building has been precertified at the y
highest level, LEED Platinum. "

The equally green neighboring property Deloitte
House, developed by Skanskain 2010, was the
natural choice for an environmental conference
attended by Skanska, Buro Happold, the World
Green Business Council and other leading real
estate players with a view to compiling factual ma-
terial on the business benefits of green properties.
The Polish version is based on-"“ The Business Case
for Green Building,” which was produced by the
World Green Business Council with Skanska who
isone of the initiators.

\

German property investment company Deka
Immobilien is continuing to acquire Skanska-
developed commercial projects.

“We are delighted to be able to consolidate our
relationship with Skanska through the acquisi-
tion of the office property Atrium 1in Warsaw.
The acquisition will be the third successful deal
between Skanska and Deka Immobilienin Central
Europe. We really appreciate the reliability and
professionalism that we see within the Skanska
team. Itisimportant to Deka Immobilien to have
reliable partners who are focused on finding joint
solutions,” says Peter Heckelsmiiller, Head of Cen-
traland Eastern European investments, sales and
acquisitions in Europe at Deka Immobilien GmbH.
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Commercial Property
Development

Skanska plans and develops
long-term sustainable property
projects in attractive locations.
Working closely with our stake-
holders allows green, creative
and efficient workplaces to be
created, increasing profitability
for all parties.



Strong results in all markets

Leasing reached its highest ever level in 2013, with operations continuing to report strong results in
all markets. Investments continued in all our home markets, where demand for modern, green and
efficient properties is high, which in turn leads to a stable platform for future growth.

Value creation in commercial property development
Value
6. Divestment
5. Property
i management
4. Construction Adding value step by step
The development of commercial properties is a continuous process
3. Leasing with several clearly defined phases. The average development cycle
is 5-7 years.
. . Any acquisition of land is preceded by a macroeconomic and
2. Design and pre-construction market analysis. A major step in value development is taken when
building permits are granted for undeveloped land. A design for
1. Planning and permitting appropriate premises is produced in collaboration with tenants
and any buyers. Successful work to find a tenant s usually required
before construction begins. The construction projects are generally
Time carried out by Skanska’s construction units. Active management
work and work with clients can add further value to the property.
New projects are developed with a view to sale, and this sometimes
5-7 years takes place even during the construction phase.
Major events Property divestments: SEK 5.8 billion. Generating value
Signing of rental agreements covering: 330,000 sq m. By working closely with our clients we create proper-
Investments: SEK 4.5 billion. ties that are adapted to their specific needs. Skanska
Estimated total surplus value on completion: provides solutions that are resource-efficient while at
SEK 4.3 billion, refer to table on following page for the same time offering comfort and a healthy working
further information. environment. This contributes to higher productivity
and greater flexibility, which increases the value for the
Revenue SEK 6.2 billion (6.7). tenant and thus also the value of the property.
-8 percent. Commercial property development adds value both by
developing completely new projects and by improving
Earnings Operating income: SEK 1.1 billion (1.4) completed properties. Like Skanska’s Residential Devel-
Property divestments: SEK 1.4 billion (1.7). opment and Infrastructure Development, Commercial
Total divestment price exceeded the carrying amount Property Development also generates construction con-
by 32 (37) percent. tracts for the Group’s construction units in accordance
Return on capital employed: 10.7 percent (9.9). with the business model.
The development projects target two different types of
Outlook Ongoing projects at January 1, 2014: 30 clients. The primary client is the tenant, who has great
2014 Occupancy rate/Estimated surplus value in unsold expectations and requirements of the premises. The
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ongoing projects: 52 percent/SEK 2.2 billion.
Occupancy rate/Estimated surplus value in unsold
completed projects: 77 percent/SEK 0.7 billion.

@

The vacancy rate in office properties is stable. Modern,
efficientand green premises with stable tenants are
indemand from investors. Attractive valuations for
properties.

Substantial growth Growth

Stable Decline

second client is the investor who buys the property in
order to own and manage it in the long term with a good
return. Both the product and the service content must be
adapted in order to be attractive to both of these types of
clients.

Skanska is aleader in energy-efficient and environmen-
tally certified properties. Energy-efficient solutions add
value for both investors and users. Skanska was the first
to introduce requirements of environmental certification
to LEED for new self-developed commercial properties in
the Nordic region, other European countries and the U.S.

Significant decline Skanska AnnualReport 2013



Properties Volume of

Investments, divestments and capital gains Commercial Property Development? Adjusted return on capital employed at carrying amount,2004-2013*
SEK bn SEK bn %
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2009 2010 201 2012 2013 2009 2010 2011 2012 2013 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013
Divestments Projects sold === Return on capital employed, Carrying amount
B Investments W Ongoing projects Average Return on capital employed, Carrying amount
== Capital gains M Projects completed during the year 1 Operating income excluding realized gains from sold projects but including
accrued development gains in ongoing projects and changes in value in
completed projects and land.
1 Refers to carrying amount of completed
projects and projected book value of ongoing
real estate projects upon completion
Increasing value Leasing
The value of land and of building permits varies
X o 000sqm
depending on the demand, and this is in turn reflected 350

in changes in rents and the return required by property
investors. The land value also increases in line with any
decrease in the risks inherent in the process of obtaining 250
a building permit, and a major step in value develop-
ment is taken when building permits are granted for
undeveloped land. Since leasing out more space sub-
stantially increases the value of the project, work on 100
finding tenants starts at an early stage. Further value
is added when the building permits materialize into
a completed project that generates rental income.

300

200
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50 B B = B B B

0 2009 2010 2011 2012 2013
Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

Leasing, quarterly
W Leasing, rolling 12 months

Commercial Property Development - Carrying amounts and market values

Carrying Carrying Economic | Projected rental

amount, amount upon Market value, Leasable space, occupancy value fully | Average lease, Degree of
SEK M Dec 31, 2013 completion Dec 31, 2013 Surplus value 000sqm rate, % leased years completion, %
Completed projects 3,128 3,128 3,877 749 311 77 3682 6.7 100
Ongoing projects 5,447 11,522 14,371 2,849 558 60 9253 13.0 48
Total 8,575 14,650 18,248 3,598 869
Development properties® 5,188 5,188 5,853 665
Total 13,763 19,838 24,101 4,263

1 “Development properties” refers to land with development rights for commercial use, totaling about 1,875,000 sq m.
2 Total of contracted rents and estimated rent for unoccupied spaces.
3 Estimated rental value fully leased in year 1 when the property is completed.
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——— Sweden

—— Norway

Nordic countries v

——— Denmark

70

In the Nordic countries, Skanska primarily develops office properties in major urban areas, while logistics and
high-volume retail properties are developed in strategic locations. A number of property divestments were
carried outin 2013 and there is still a high level of interest from investors.

Distribution of leasable

Distribution unutilized

space, ongoing projects Commercial Property Development in the Nordic countries building rights Competitors
SEKM 2013 2012 NCC
Revenue 3,430 4,049 Vasakronan
Operating income 515 920 D|l|ggntla
. KLP Eiendom
of which gain from divestment of properties! 681 974 vIT
Capital employed, SEK bn 6.5 7.0 Lemminkadinen
Sweden, 100% Return on capital employed, %? 8.4 11.1 Sweden, 73%
= Norway, 0% 1 Additional gain included in eliminations was 54 35 = Norway, 1%
Finland, 0% 2 Calculated in accordance with the definition on page 69. . Finland' 10%
Denmark, 0% Denmark, 16%
Major events Earnings

During the year the Gréna Skrapan office property in
Gothenburg was sold for SEK 617 M. The 17,000 sq m
property is a 16-story landmark and one of the first
office projects in the Nordic countries to have been
certified at the highest level, Platinum, according to

the international environmental certification system
LEED. The sale confirmed the high demand for flexible
and sustainable office premises from both tenants and
investors. A further property in Gothenburg was sold
during the year. The office building, close to the central
station, was sold for SEK 630 M and has a number of
climate-smart solutions, such as solar cells to decrease
the net consumption of electricity. The building’s
energy consumption is more than 25 percent lower than
the standard requirements for new buildings and it has
been certified to LEED Platinum. In 2013, a total of
94,000 sq m of office space was leased in the Nordics.

Market

The vacancy rate was low and stable in the Nordic
countries, and the strongest demand was for modern,
efficient and green properties.

Properties as an investment class continued to be of
interest to investors during 2013, and Skanska’s property
portfolio of energy-efficient, well-situated and high-
occupancy properties has enabled several divestments
with good capital gains. Greater availability of credit
had a positive impact on interest from investors.

Commercial Property Development Substantial growth Growth

Outlook 2014

— Ongoing projects atJanuary 1, 2014: 14.

— Occupancy rate/Estimated surplus value in unsold
ongoing projects: 78 percent/SEK 0.8 billion.

— Occupancy rate/Estimated surplus value in unsold
completed projects: 78 percent/SEK 0.4 billion.

2

Sverige (x)
Norge (X
Finland (]
Danmark (]

Stable

Decline

Significantdecline

Property divestments resulted in good capital gains in
2013. The gain on sale of properties totaled SEK 681 M.
This represented sales that exceeded the carrying
amount by 28 percent. In addition, in the consolidated
accounts there were previously eliminated intra-Group
gains of SEK 54 M.

The vacancy rates for office premises in most of the Nordic cities where
Skanska has commercial property development operations were
relatively stable, and property investors continue to demand modern
properties with stable tenants, primarily in Sweden.
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Nordic

Ongoing projects in the Nordic countries Projects countries
Type of Leasable area, Completion Economic Number of ongoing projects Jan 1, 2013 16

Project project City ‘000sqm year | occupancy rate, % Number of projects started 2013 6

Kalleback Office Goteborg, Sweden 15 2014 83 Total investment, SEK M 616

Kalleback parking garage | Other Goteborg, Sweden 9 2014 50 Number of projects completed during 2013 3

Orrekulla Logistics Goteborg, Sweden 13 2014 0 Number of ongoing projects at year-end 14

Hotel/Congress Malmo Hotel Malmo, Sweden 29 2015 100 Remaining investment obligations, SEK M 1394

KKH Malmé Live Office Malmé, Sweden 11 2015 20 Number of ongoing projects sold 5

Klipporna Hyllie 1 Office Malmo, Sweden 8 2014 100 Leasable space, sqm 48

Klipporna Hyllie 2 Office Malmao, Sweden 8 2015 20

Entré Lindhagen, phase 1 | Office Stockholm, Sweden 27 2014 98

Entré Lindhagen, phase 2 | Office Stockholm, Sweden 46 2014 98

Other projects Office, other | Other cities, Sweden 21| 2014-2015 100

Total 187 83

In August 2013, Skanska’s Finnish office
building was sold to German property
company Union Investment. The sale brought
inEUR 32 M.

The property - around 9,000 sqmin size
and generally known as “Skanska-talo”
(Skanska House) - will continue to be
occupied solely by Skanska, which has its
Finnish offices there. The eight story office
building, situated in the Helsinki district of
Ruskeasuo, was completed in early 2012.
Avyear later it achieved the highest level of
environmental certification, LEED Platinum.

“We are delighted that the modern, envi-
ronmentally efficient spaces are attracting
investors,” says Jorma Lehtonen, Managing
Director of Skanska Commercial Property
Developmentin Finland.

Philip La Pierre, Head of Investment
Management Europe at Union Investment
Real Estate GmbH, describes the acquisition
of Skanska House as a good example of its
quality-focused approach to investment.

"By working with strong companions
such as Skanska we are pleased thatin just
afewyears in Helsinki we have created
aproperty portfolio thatis attracting inter-
nationalattention,” he states.
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Other European countries

Poland

—— Czech Republic
—— Hungary

Romania

72

In other European countries, Skanska primarily initiates and develops office properties. There was a high level
of activity during the year, for both investments and sales. Poland is the largest and most active market, but
Skanska also has commercial property development operations in the Czech Republic, Hungary and Romania.

Distribution of leasable

Distribution unutilized

space, ongoing projects Commercial Property Development in other European countries building rights Competitors
SEK M 2013 2012 Ghelamco
Revenue 1,215 1,786 Echo Investment
Operating income 285 291 GTC
( of which gain from divestments of properties! 377 399
Capital employed, SEK bn 4.5 4.0
Poland, 59% Return on capital employed, %2 9.7 10.6 Poland, 46%
m UK, 11%! 1 Additional aain incluced i elimina " P W Czech Republic, 34%
. Itional gain included In eliminations was
Czech Republlc, 17% 2 Calculated in accordance with the definition on page 69. Hungar.y, 14%
Hungary, 13% Romania, 6%
1 Inthe UK these projects are carried
out within Construction, and are
predominantly project development
for a specific user or tenant.
Major events Earnings

Commercial Property Development

Two Polish properties were divested in 2013. Green Day
in Wroctaw was sold, fully leased, for about SEK 370 M.
The office building has a total leasable area of 16,000 sq m
and is LEED Gold pre-certified, paving the way for
good working conditions and reduced operating
costs. Atrium 1 in central Warsaw was sold for around
SEK 800 M and is the most sustainable office building
in Poland, being LEED certified at the highest level,
Platinum. Investments were made during the year in
green office projects in Poland, Romania and the
Czech Republic. All the office projects aim to satisfy
stringent environmental requirements and to offer
tenants innovative green solutions.

In 2013, a total of 107,000 sq m of office space was
leased in other European countries.

Market

The leasing market was relatively stable in Central
Europe, particularly in Poland, where several major
multinational corporations have chosen to establish
offices. As with the Nordic countries, there is interest
among Polish investors for energy-efficient, well-situated
and high-occupancy properties. The market for land
investments has also been good in this part of Europe.

G Substantial growth O Growth c) Stable 0 Decline 0 Significantdecline

The year’s property divestments resulted in very good
gains. The gain on sale of properties totaled SEK 377 M.
This represented sales that exceeded the carrying amount
by 50 percent. In addition, in the consolidated accounts there
were previously eliminated intra-Group gains of SEK 34 M.

Outlook 2014

—Ongoing projects atJanuary 1, 2014: 12.

— Occupancy rate/Estimated surplus value in unsold
ongoing projects: 25 percent/SEK 0.4 billion.

— Occupancy rate/Estimated surplus value in unsold
completed projects: 76 percent/SEK 0.3 billion.

o

Poland (X)
Czech Republic ()
Hungary ()
Romania (5]

The vacancy rates for office premises in most of the Central European
cities where Skanska has commercial property development
operations were relatively stable, and there is a healthy demand
from property investors for modern properties with stable ten-
ants, primarily in Poland.
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Other European

Ongoing projects in other European countries Project countries

Leasable Number of ongoing projects Jan 1, 2013 6
space, | Completion Economic

Project Type of project | City ‘000 sqm year | occupancyrate, %  Number of projects started 2013 9

Silisia 1 Office Katowice, Poland 14 2014 55  Totalinvestment, SEK M 2,387

Atrium phase 1 Office Warsaw, Poland 22 2014 91! Number of projects completed during 2013 3

Dominikanski 1 Office Wroctaw, Poland 19 2015 23 Number of ongoing projects at year-end 12

Green Day Office Wroctaw, Poland 22 2014 93! Remaining investment obligations, SEK M 1,856

Kapelanka 1 Office Wroctaw, Poland 16 2014 11 Number of ongoing projects sold 1

Kapelanka 2 Office Wroctaw, Poland 24 2014 11  Leasablespace, sqm 16

Green Court Office Bucharest, Romania 26 2015 0

Corso Office Prague, Czech Republic 24 2015 50

Riverview Office Prague, Czech Republic 10 2014 0

66 Queen Square Office Bristol, UK 6 2015 0

Bentley Other Doncaster, UK 7 2015 100

Monument Office London, UK 8 2016 0

Total 198 39

1 Sold accordning to Segment Reporting 2013

Credit Suisse outgrows its home

Credit Suisse is once again choosing Skanska.
The international bank was the first tenant of
the Grunwaldzki Center, Skanska's first com-
mercial property projectin Wroctaw in 2009.
Since then, Credit Suisse has expanded con-
tinuously in Wroctaw and has now outgrown
its premises.

Green Day - Skanska'’s third projectin this
historic university city in the west of Poland -
will provide the solution when the building
iscompleted in 2014. Credit Suisse has signed
alease for 14,500 sq m of the building’s
16,000sgm.

“Green Day reflects our commitment to
Wroctaw and to sustainable and modern of-
fices. It fits in perfectly with our Smart way of
working based on technology and flexibility.
Skanska has been our chosen partner since
we first came to Poland. Skanska'’s contribu-
tions to design and construction are always
proactive and highly effective,” says
Arthur Banziger, Manager at Credit Suisse
Wroctaw.
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Seaport Square,
Boston

101 Seaport

Offices and retail

Area: 48,000sqgm

Total investment: USD 280 M
Tenant: PwC 76 percent
Targeting: LEED Platinum
Construction start: August 2013
Completion: October 2015

121 Seaport

Offices and retail

Area: 44,000sqgm

Total investment (land): USD 36 M
Targeting: LEED Platinum

Planned construction start: Q4 2014

Watermark Seaport

Rental apartments and retail:
346 apartments

Area: 24,000sqm

Total investment: USD 163 M (of which
Skanska's share is USD 20 M)

Targeting: LEED Gold
Construction start: 2014
Completion: 2015

Seaport Square is one of Boston's most attractive neighborhoods and one
of the fastest growing markets in the U.S. The area is being developed as a
new place to live, work, shop and play.

Seaport Square, part of the Innovation District in Boston Harbor, has
direct access to the subway system, is just a short ride to the airportand
only a quick walk to Boston's financial district on the other side of the Fort
Point Channel. It makes the most of its waterfront location, large open
spaces and green parks.

Skanska is helping the city to develop Seaport Square through three
projects - providing both rental apartments and office buildings - along
the burgeoning Seaport Boulevard.

PricewaterhouseCoopers chooses 101 Seaport

One of the office buildings is for global consultancy giant PwC, which has
chosen Skanska's 101 Seaport to serve as its New England headquarters.

Commercial Property Development
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“We needed to make some pretty dramatic changes to the way we look
and feel now, and Skanska and 101 Seaport captured PwC's requirement
to create more collaborative workspace and need to consume less energy,”
said Barry Nearhos, Managing Director, PwC.

Boston’s mayor at the time, Thomas Menino, took partin the ceremonial
groundbreaking for the 17-story tower at the end of summer. Boston
Global Investors - master developer of Seaport Square - also welcomes
Skanska's involvement.

“The only team in town that could have gotten this done is the Skanska
team and the way they executed this in such a short period of time is
phenomenal,” said John Hynes, CEO, Boston Global Investors.

With a feel for the potential of the area, Skanska was part of the develop-
ment atan early stage. Starting in 2011, Skanska acquired the three sites
that included building permits for offices and rental apartments comprising
approximately 116,000 sq m of floor space.

Skanska Annual Report 2013
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A vibrant urban fabric

Skanska is playing a more extensive role in the realization of the master
plan and the Skanska projects will contribute to a vibrant urban fabric
featuring cafés, restaurants, retail stores, culturalinstitutions and
green areas.

“Boston’s Innovation District is one of the most exciting markets in the
U.S. and Seaport Square will be Boston's 21st century neighborhood,”
says Shawn Hurley, Executive Vice President and Regional Manager,
Skanska Commercial Property Development USA.

Development of the Innovation District accelerated as a result of a 2007
project to bury the area’s Central Artery in a tunnel and provide direct links
to Boston’s financial district, mass transit system and highways.

Customized and green

Many competitors wanted to win the prestigious customer PwC, but PwC
chose Skanska's customized offices with green features - targeting a LEED
Platinum rating - and a roof terrace offering views of Boston Harbor.

Skanska AnnualReport2013

Skanska's ability to self-finance, develop and construct meant it had the
tools to guarantee PwC a fast and punctual delivery.

PwC has 2,700 employees in Boston, with an average age of 27, so
Skanska's Watermark Seaport rental apartment project should also prove
attractive. This project involves the development of 346 apartments in an
L-shaped parcel with two buildings, 17 stories and 6 stories respectively,
and a connecting lobby at street level. The project will also feature micro
units, designed to be attractive to a wider range of customer categories.

“Watermark Seaport will offer young Bostonians a new way to live in the
heart of the city,” says Shawn.

Skanska'’s third stage of development at Seaport Square will be the
121 Seaport office building, scheduled for commencement at the end of 2014.
Skanskais also active in areas outside Boston Seaport. In the university
neighborhood of Cambridge, Skanska developed a laboratory building
totaling approximately 12,000 sq m that was completed in 2012 and sold in
2013. Skanska is also developing arental apartment building in the Fenway
neighborhood, at 1350 Boylston Street.

Commercial Property Development
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United States

76

In the U.S., Skanska initiates and develops office properties in Washington D.C., Boston, Houston and Seattle.
The business stream made its second and third property divestments in the U.S., and leases were signed
during the year for 129,000 sq m. Three projects were started during the year and a stable platform has now

been established for future operations.

Distribution of leasable

space, ongoing projects Commercial Property Development in the United States
SEK M 2013 2012
Revenue 1,561 907
Operating income 268 237
of which gain from divestments of properties! 357 320
Capital employed, SEK bn 2.6 2.5
Washington D.C., 0% Return on capital employed, %2 17.4 4.5
B Houston, 28% 1 Additional gain included in eliminations was 2% 12
Boston, 37% 2 Calculated in accordance with the definition on page 69.

Seattle, 35%

Distribution unutilized
building rights

Washington D.C., 37%
W Houston, 50%

Boston, 13%

Seattle, 0%

Competitors

Hines
Trammell Crow
Boston Properties

Major events

In 2013, Skanska divested two property development
projects in the U.S. In Houston, Texas, Skanska sold

the office property Post Oak Boulevard for around

SEK 730 M. This is Skanska’s first completed commercial
development project in Houston. The building is LEED
pre-certified at Platinum level and includes a highly
efficient glass fagade, an energy recovery wheel and a
system for controlling energy use in order to reduce
consumption, thereby maximizing energy efficiency
and savings. Skanska’s first completed commercial
development project in Boston - a 12,000 sq m laboratory
and office building - was also sold. LEED Platinum
certification and an attractive location meant that the
building was 85 percent leased at the time of its sale
with a price of around SEK 620 M. Investments in projects
and land in 2013 totaled around SEK 3.5 billion and
helped build a stable platform for the future. In 2013
leases were signed for total of 129,000 sq m.

Market

The vacancy rates continued to decline in 2013 in the
selected cities where Skanska is operating, and demand
for office premises was good. The behavioral patterns
of U.S. tenants are somewhat different in comparison
with Skanska’s other markets for commercial property
development. Leasing agreements are usually signed
when the property is close to completion. Demand

Commercial Property Development

for office space in ongoing projects was good in 2013.
Energy-efficient, well-situated and high-occupancy
properties appeal to investors in the selected cities in the
U.S. where Skanska has operations.

Earnings

Property sales contributed SEK 357 M and had a very
positive effect on 2013 earnings. This represented sales
that exceeded the carrying amount by 31 percent. In
addition, in the consolidated accounts there were previ-
ously eliminated intra-Group gains of SEK 24 M.

Outlook 2014

— Ongoingprojects atJanuary 1,2014: 4.
— Occupancy rate/Estimated surplus value in unsold
ongoing projects: 59 percent/SEK 0.8 bn.
— Occupancy rate /Estimated surplus value in unsold
completed projects: 79 percent/SEK 0.1 bn.

2

USA

@

The vacancy rate declined for office premises in most of the cities
inthe U.S. where Skanska has commercial property development

operations, and there is a healthy demand from property

investors for modern properties with stable tenants in the U.S.

G Substantial growth O Growth c) Stable 0 Decline 0 Significantdecline
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Ongoing projects in the United States Projects United States

Leasable Economic Number of ongoing projects Jan 1, 2013 3
space, | Completion occupancy n

Project Type of project City ‘000 sqm year rate, % Number of projects started 2013 3
101 Seaport Office Boston 48 2015 76 Totalinvestment, SEK M 3,415
Memorial Phase 1 Office Houston 63 2015 38 Number of projects completed during 2013 2
400 Fairview Office Seattle 14 2015 35 Number of ongoing projects at year-end 4
Stone34 Office Seattle 18 2014 92 Remaining investment obligations, SEK M 2,825
Total 173 59 Number of ongoing projects sold 2
Leasable space, sqm 67

A major step in Houston

Skanska’s first commercial
property development project
in Houston, Texas, is one of the
first buildings to be constructed
in Houston's Galleria district for
more than 30 years. 3009 Post
Oak Boulevard will also be the
greenest, setting its sightson
LEED Platinum certification.
Aglass facade with floor to
ceiling windows provides plenty
of daylight and good air quality
through efficient ventilation
systems, ensuring a comfortable
and productive indoor climate.

The 20-story building 3009 Post
Oak will offer 28,000 sq m of
offices in total, with more than
1,000 parking spacesin a sepa-
rate eight-level garage. Tenants
willmove into the building in the
second quarter 2014. The project
was sold in the third quarter
2013. Skanska is also developing
and building in Houston's “
Energy Corridor”. West Memorial
Place hasanarea of 30,000 sqgm
and willbe completedin 2015.
Preparations are also under way
for 75,000 sq m of offices at
Capitol Tower in central Houston.
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Saving billions along the way
Skanska has a 40 percentshare in the 30 year con-
cession to maintain and operate the 200-kilometer
longM25, London’s orbital highway. Construction
work included the widening of a 62-kilometer
stretch to a four-lane motorway, which was
completed two months early, ahead of the London
2012 Olympic Games.

Afocus onimproved efficiency including several
research and development projects, enabled sav-
ings for the project of GBP 200 million, which was
shared with the client, the Highways Agency.

“Through the deployment of dedicated improve-
ment teams, efficiencies were identified, delivered
and shared across the program. Training in
operational efficiency techniques was rolled out to
improve skills and foster an improvement culture.
The most significantimprovement made was
the industrialization of the 2.3 meter high verge
construction with the use of slip form drainage and
retaining walls. This considerably shortened the
construction period and reduced the overall land
required for the verges. The retaining walls also act
as safety barrier protecting motorists from the mo-
torway lighting and signage located behind them,”
says James Richardson, Operational Director of the
M25 Skanska/Balfour Beatty joint venture.

The M25 Widening achieved a CEEQUAL Excellent
certification.

Infrastructure Development
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Infrastructure
Development

Skanska takes an active part

in the development of the
communities where we operate.
In Public Private Partnerships
(PPP) we develop innovative
project solutions that are
sustainable in the long term, for
the purpose of satisfying people’s
desire for greater wellbeing

and a better quality of life. We
participate in the building,
operation, maintenance and
financing of these projects.



Conditions for new projects still improving in the U.S.

80

During the year Skanska divested shares in three school projects and two street lighting projects
in the UK. The positive earnings potential in Skanska Infrastructure Development was clearly
demonstrated in these divestments as the price of all projects exceeded their internal appraisals.

Value creation in infrastructure development
Value
Adding value step by step
In Public Private Partnership projects Skanska is involved
‘ Ramp up throughout the development chain - from design and financing to
M construction, operation and maintenance. Taking complete respon-
Construction sibility in this way optimizes cost efficiency in both construction and
operational phases.
Skanska sees the selection process as key. The projects must
be within the product segments and markets where Skanska has
Bid and negotiate expertise and experience, and naturally must also provide the
required return. Carefulanalysis of risks and opportunities takes
Qualifying place in close cooperation with the Skanska units responsible for
Identifying con-struction, and Skanska then focus.es Qn a limited‘numb_er of
— projects. Skanska generally forms a bidding consortium with one or
more partners. Once the consortium has won the bid, final negotia-
Time  tjons are started with the client and potential financers. On signing
Project a binding contract - generally when financing is obtained (Financial
Development Asset Management Close) - the project is added to the order bookings of the construc-
0-3 years 3+ years tion unitresponsible.
Generating value
Market Bidding activity was high during the year, primarily in the U.S. Skanska Infrastructure Development focuses on three
Lengthy processes make it difficult to assess when bids will segments: roads including bridges and tunnels, social
result in concrete projects. infrastructure such as hospitals and schools, and
There has been increased interest from investors in industrial facilities such as power stations. Skanska is
purchasing projects in their operational phase with involved throughout the value chain - from project
extended stable cash flows. design to operation and maintenance, which means
that the level of risk in the projects gradually reduces.
Revenue Revenue in Skanska Infrastructure Development comes The business model is based on investments in long-
mainly from Skanska's share of income in the companies term projects that increase in value when the projects
that own assets in the project portfolio. When these are completed and can thus be sold to investors with an
companies are divested, Skanska reports only the income interest in long-term, stable cash flows once the projects
on the sale - the development gain - directly in operating are in operation. Skanska aims to expand within the
income. Since Skanska owns minority holdings in these Public Private Partnership (PPP) sector.
companies, no revenue is recognized. PPP involves private players providing facilities and
buildings for public sector enterprises. This has a number
Earnings Operating income: SEK 0.4 billion (0.6). of socioeconomic advantages for clients, taxpayers,
The divestment of three school projects and two street users and construction companies. The model provides
lighting projects had a positive impact on earnings of greater scope for investment in public facilities because
around SEK 0.1 billion. the cost of major investments is spread over a longer
Return on capital employed: 17.5 percent (38.6). period of time. PPP projects add value for Skanska by
generating major construction contracts and providing
Unrealized SEK 1.8 billion (1.7), an increase of SEK 0.1 billion. opportunity for profits on the sale of completed projects,
development . . s .
gains asillustrated in Skanska’s business model on page 10.
In addition to the construction contracts, in many
Outlook o cases Skanska is also responsible for long-term servic-
2014 ing and maintenance work. Skanska Infrastructure

Infrastructure Development

Conditions for new PPP projects continue to improve in the U.S.
even though competition is considerable.
Inthe UK the prospects for new PPP projects are weak.

Substantial growth Growth

Stable

Development creates assets that, when they enter the
operating phase, are characterized by stable cash flows
over the long term.

Decline Significant decline

Competitors

Balfour Beatty
ACS
VINCI
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Project portfolio

The project portfolio spans all of the geographical home markets and focuses on roads including bridges and

tunnels, social infrastructure such as hospitals and schools, and industrial facilities such as power plants.

Currently, this portfolio comprises projects in the Nordic countries, the UK, the U.S., Poland and Chile, primarily
roads and social infrastructure.

Distribution of project portfolio, estimated gross value, total SEK 5.7 bn

Geographic area

‘o

Nordics, 20%

m Other European countries, 10% M Social infrastructure, 30%

UK, 52%
US., 12%
m Chile, 6%

Category

Highways, 66%

Utilities, 4%

Major events
During the year Skanska sold its share of three school
projects and two street lighting projects in the UK
for around SEK 220 million. The school project in
Woodlands is under construction, while work is under
way on the two other projects in Bristol and Essex.
Renovation and upgrading of street lighting in Croydon
and Lewisham continued during the year and the
project is expected to be concluded in 2016.

Work on the Elizabeth River Tunnels in Virginia has
now begun. The project is Skanska’s first PPP project
inthe U.S.

Project portfolio, SEK M

Compensation type

Market risk, 23%
W Availability, 77%

Remaining concession Phase

!

< 10 years, 0%

W 10-20 years, 6%
20-30 years, 68%
> 30 years, 26%

B Ramp-up, 51%
Steady state, 6%

The construction of the New Karolinska Solna (NKS)
hospital, Sweden’s first PPP hospital and currently the
largest construction project in northern Europe, is
proceeding according to plan. The main building has
reached its full height and in 2013 the frame of what
will be the new NKS research building was constructed.
Work on the Mullberg Wind Farm is progressing
according to plan.

Construction, 43%

Yearin

Concession Owner- | operation/full Invested capital, Total
Category Type Country Payment type Phase ends ship, % operation Dec 31,2013 commitment
Highways
Al (Phase 1&2) Highway Poland Availability Steady state 2039 30 2007/2012 135 141
Antofagasta Highway Chile Market risk Ramp up 2030 50 2013 266 266
M25 Highway United Kingdom Availability Steady state 2039 40 2012 847 847
Midtown tunnel/
Elizabeth River Tunnels Highway United States Market risk Construction 2070 50 2017 0 823
Social infrastructure
Barts and London Hospital | Health United Kingdom Availability Construction 2048 38 2006/2016 311 427
Essex BSF* Education United Kingdom Availability Steady state 2036 2012 9 9
Bristol* Education United Kingdom Availability Steady state 2034 8 2007/2011 7 7
New Karolinska Solna Health Sweden Availability Construction 2040 50 2018 299 591
Essex Woodlands! Education United Kingdom Availability Construction 2036 8 2015 0 0
Utilities
Sjisjka Wind power Sweden Market risk Steady state 2038 50 2013 234 234
Mullbergs Wind power Sweden Market risk Construction 2038 50 2014 44 92
Total Skanska 2,152 3,437
Accumulated share of earnings in joint venture 928
Carrying amount excluding fair value of cash flow hedges 3,080
Cash flow hedges -999
Carrying amount including cash flow hedges 2,081

1 Sold during 2013; Skanska Infrastructure Development retains indirect interest in project through its participation in the Local Education Partnership. For more info see note 20.
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Estimated annual cash flow in Skanska Infrastructure Development's project portfolio, December 31, 2013*

SEKM
2,000

1,500
1,000
500

-500
-1,000

Inflow: SEK 34,4 bn (interest, dividends and repayments)
B Outflow: SEK -1,3 bn (contracted future investments)

2014 2020 2025 2030 2035 2040

1 Cash flows have been translated into SEK at the exchange rates prevailing on December 31, 2013.

Portfolio value

The main categories in Skanska’s project portfolio are
roads, which account for just under 70 percent of the
estimated gross present value, and social infrastructure
with 30 percent. Around 70 percent of the gross present
value has a remaining concession period of between

20 and 30 years. The portfolio’s estimated gross pres-
ent value at the end of the year was SEK 5.7 billion. The
net present value of the asset portfolio increased from
SEK 4.5 billion to SEK 4.9 billion during the year. The
increase was mainly attributable to the time value effect
and change in cash flow. In addition to the change in
portfolio value, gross divestments amounting to SEK
200 M and interest payments and distributions from
project companies to Skanska amounting to SEK 200 M,
contributed to value creation in the Group.

Change in net present value and unrealized development gain

SEK bn

6

0.6 01 -0.2 0.1 4.9

5 45 L,,,,,,,,,J [

4 17 1.8
3

2

1

0 X .

Dec 31, 2012 Time value Investments/  Changein Currency Dec31, 2013
Divestments  cash flow effect

Of which unrealized development gain
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Compensation models
A project company in which Skanska is a part-owner
normally receives compensation according to one of
two different models: the availability model or the
market-risk model.
In the availability model, compensation is based on
providing a certain amenity and agreed services at
a predetermined price. In these projects the client is
normally a national or local government and the project
company’s credit and payment risk is therefore low.
In the market risk model, compensation is based on
the volume of utilization and the price paid by end-
users, for example in the form of tolls collected from
motorists on a stretch of road.

Gross present value of cash flow from projects - sensitivity analysis

SEK bn

2070

12

10

SEK 5.7 bn

4.5 55 6.5 7.5 8.5 9.5 10.5 11.5 12.5

Discount rate, %

13.5

14.5
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Valuation on December 31, 2013 by category, SEK M

Net present value Unrealized

Gross present | Discount rate, % remaining | Carrying amount, development

Category value, Dec 2013 2013 investments! Dec 20132 gain, 2013
Highways 3,735 9.7 498 1,997 1,240
Social infrastructure 1,690 9.7 335 826 529
Utilities 257 - 0 257 0
Total 5,682 9.7 833 3,080 1,769
Cash flow hedges 999
Effect in unrealized equity? 2,768

1 Nominal value SEK 1,331 M.

2 Invested capital plus accrued value of participations in project companies corresponding to Skanska‘s ownership.

3 Tax effects not included.

In this case, the project company’s revenue risk is higher,
but there is greater potential for increasing the return on
the investment due to better operational efficiency and

higher utilization.

The availability model is more common in Skanska’s

project portfolio and is the most common model in

Europe, while the market risk model is more common in

the U.S. and Latin America.

Skanska AnnualReport2013

Construction begins on

PPP tunnel in Virginia

L

'

Discount rate
The discount rate used to calculate present values in the
portfolio is based on the market interest rate during the
long-term operational phase. Risk premiums are also
added to this rate during the early development phase.
The risk premium is highest early in the development
phase and is then gradually lowered until the project
reaches the long-term operational phase.

Appraisal

Gross present value is the discounted present value
of all cash flows, after taxes in the project company,
between the project and Skanska.

The present value of remaining investmentsin
ongoing projectsis discounted at the same interest
rate as the project.

Unrealized development gain shows the net
presentvalue minus the project carryingamount and
is calculated before market valuations of financial
derivatives entered into by project companies to
reduce financial risk.

For more information see Note 1 on page 123.

Construction of the new vehicular
tunnelunder the Elizabeth River
between Norfolk and Portsmouth
inVirginia has begun. The Elizabeth
River Tunnels project is Skanska's
first Public Private Partnership (PPP)
inthe U.S. The projectincludes

the construction of anew 1.7 km
tunnel, a highway extension, and
upgrades to the existing Midtown
and Downtown tunnels. Italso
includes access roads and five
bridges. Roadways are to be ready
forusein2016. The value of the
construction contractis SEK 10 bil-
lionand Skanska’s share is 45 percent.
Operations and Maintenance
responsibility is included in the PPP,
which lasts 58 years through 2070.
Skanska holds a 50 percent share in
the concessionaire, Elizabeth River
Crossings, having invested
SEK'900 million.

Infrastructure Development
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Barts and the London Hospital

Client: Barts Health National Health Service Trust

e | 900 year old hospital
goes state-of-the-art

finance, design, build, redevelop and operate the
hospitalbuildings. i
Contract period: Private Finance Initiative 2006-2048

Construction contract: GBP 1 billion, i
Skanska sole contractor

Construction period: 2006-2016

St Bartholomew's Hospital in London - generally
known as Barts - was founded in 1123, making it
one of Europe’s oldest hospitals. Yetitis also one
of the most modern, leading the world in cancer
and cardiac care and research.

Since 2006 the hospitalis undergoing expan-
sion and redevelopment by Skanska, which also
delivers the design. The Barts Cancer Centre was
handed over 2010 and 2013 saw the construction
of the Barts Cardiac Centre and the refurbishment
of the historic King George V Wing scheduled to
openin2014.

Positioned close to St Paul’s Cathedralin the
City of London, Barts and the London Hospitalin
east London are both part of a major PFI (Private
Finance Initiative) contract won by Skanska in
2006. Skanska is the sole contractor for the
construction phase, as part of the Capital
Hospitals consortium with Innisfree and Dutch
Infrastructure Fund.

The construction work is expected to exceed
GBP 1billion in value and will be completed in
2016. Skanska is also to provide operation and
maintenance of the buildings until2048. The
constrained sites in densely built areas posed
many challenges in terms of both design and
execution. Barts' location in the City of London
isalso a conservation area, and the silhouette
of St Paul's Cathedral has protected viewing
corridors.

The two new hospitals have a total built
area of 250,000 square meters, most of which
is already complete. The first new departments
at Barts were completed in 2010 and the new
17-and 10-story buildings at the London Hospital
were deliveredin 2012. Atits peak 1,800 workers
were involved.

Skanskais also helping to improve energy
efficiency through technical solutions and by
supportingits client the Barts Health NHS Trust's
energy saving initiatives.

Infrastructure Development Skanska Annual Report 2013
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The Board of Directors and the President of Skanska AB (publ) hereby
submit their report on the operations of both the Company and the
Group in 2013.

Revenue and operating income increased compared to the previous
year. Development was strong in Skanska’s most important geo-
graphical markets but weaker in some of the Group’s other markets.
Construction in Sweden and the U.S. performed well in terms of both
revenue and operating income. As a result of the Norwegian and Finnish
operations’ action programs these units are reporting significantly high-
er operating income. In Latin America the year was characterized by a
challenging market which resulted in delays in the anticipated effects
of the ongoing restructuring process. The protracted market recession
in the Czech Republic and Slovakia has resulted in a sharp decrease
in Skanska’s business volume there. For this reason these operations
have been restructured and the value of certain assets and projects has
been written down. Order bookings developed well, particularly in
Sweden, Norway, Poland and in building construction in the U.S. In the
Residential Development business stream the effects of restructuring
and cost savings have resulted in significantly improved profitability
and the earnings are now positive in all markets, including the recently
launched operations in Poland. Commercial Property Development
continues to show strong profitability. Properties were divested for
SEK 5.8 billion in 2013 and at the end of the year there were 30 ongoing
projects. Infrastructure Development continued its selling activities in
2013 and focused on continuing to increase the synergies in Skanska’s
business model, according to which capital generated in construction
operations is invested in development operations, which in turn gener-
ates construction assignments and future development gains.

Construction

The market outlook for construction varies between the different
geographical markets and segments. The residential construction
and commercial building construction markets are stable in Sweden
but are slower in Norway. The Finnish market is weak. The market

for large civil construction projects in the Nordic Region is relatively
stable but faces considerable international competition. In Norway
investments in infrastructure are expected to increase significantly in
the years ahead. The Czech and Slovak markets are expected to con-
tinue to experience relatively weak development and high competition.
However, the market outlook for civil construction projects in Poland
is stable and the outlook has improved in the UK.

In the U.S. infrastructure market there are delays in private invest-
ments in energy-related projects in the industrial sector. The market
for large and complex civil construction projects remains strong,
although competition is intense. In building construction, development
is favorable in the segments of commercial buildings, healthcare,
aviation and facilities for the IT industry.

Market conditions in the Latin American mining industry and the
associated civil projects, as well as the growth outlook in the Argentinean
and Brazilian economies, remain weak.

Residential Development

The residential market has developed well in Sweden, while the
Norwegian market is more cautious. The Finnish market remains
weak. The Polish residential market is relatively stable, while the
Czech market has stabilized at a low level.

Commercial Property Development

Vacancy rates for office space in most of the Nordic and Central
European cities where Skanska has operations are relatively stable.
In the U.S. cities where Skanska has operations, vacancy rates

Report of the Directors

continue to decline. Modern properties with stable tenants are in
demand from property investors, resulting in attractive valuations for
these properties. In Sweden, there is still interest from domestic and
international investors in newly developed properties, driven in part
by improved access to credit.

Infrastructure Development
Conditions for new PPP projects continue to improve in the U.S. even
though competition is considerable.

In the UK the prospects for new PPP projects are still weak.

Order bookings and backlog

Order bookings, backlog and revenue in construction
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Order bookings

Order bookings are at the same level as the previous year at SEK 120.0 bil-
lion (120.1), but increased by 3 percent in local currency. Order book-
ings in SEK were 6 percent lower than revenue in 2013, in comparison
with 2012, when order bookings were 4 percent lower than revenue.

In the Nordic and Polish operations, order bookings increased, while
in the U.S., UK, Czech Republic and Latin American operations they
were lower than in the previous year.

Among the contracts signed in 2013, a number of major contracts
in segments important to Skanska are described below.

Nordic countries

In Norway, Skanska signed a contract to construct a nine kilometer
railway line between Farriseidet, Larvik, and the border of the Telemark
municipality for an order value of around SEK 1.5 billion. Skanska
Norway was assigned to construct Oslo Cancer Cluster Innovation
Park in Oslo with an order value of around SEK 820 M. Skanska Norway
also won an assignment to develop and execute two extensions of the
Bybanen tramway in Bergen with an order value of around SEK 600 M.
Numerous assignments were also secured in Sweden, the largest being
the construction of alarge part of the new research lab at Karolinska
Institutet’s campus in Solna with an order value of around SEK 1.2 bil-
lion. Skanska Sweden also received an assignment from Vasakronan
to renovate and modernize the Klara C building opposite Central
Station in Stockholm with an order value of around SEK 800 M.
Skanska Sweden received an assignment from the Swedish Transport
Administration to extend the final stage of the E6 highway with a total
order value of around SEK 453 M. In Finland, Skanska signed
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a contract to expand and renovate the IsoKristiina shopping center in
Villmanstrand for an order value of around SEK 754 M. Skanska Finland
also signed an agreement with the Finnish Transport Agency to build
abypass in Seindjoki with an order value of around SEK 480 M.

Other European countries

In the UK, a number of major assignments were secured during the
year, the largest of which was for the UK Highways Agency for con-
struction to improve junction 19 on the M1 motorway for an order
value of around SEK 1.3 billion. Skanska also won an assignment from
Land Securities Group PLC to design and construct office and business
premises in central London for an order value of around SEK 1.1 bil-
lion. Skanska in the UK also signed a contract under a joint venture
with Costain to work with Crossrail’s new Bond Street Station in
London with an order value for Skanska of around SEK 554 M.

The Americas

Skanska USA secured several major projects during the year in both
Civil and Building. The largest contract that Skanska USA Civil
received in 2013 was to replace the Bayonne Bridge which links Staten
Island, NY, with Bayonne, NJ. The order value was SEK 2.6 billion

and the client is the Port Authority of New York and New Jersey. In
San Francisco, Skanska USA Civil received an assignment to provide
and erect structural steel for the Transbay Transit Center with an order
value of around SEK 1.2 billion. Skanska USA Civil also won an assign-
ment to design and construct a bridge in Florida with an order value
of around SEK 770 M. In Washington D.C. Skanska USA Civil won

an assignment in a joint venture with JayDee to design and construct
Clean River’s First Street Tunnel with an order value for Skanska of
around SEK 612 M. Skanska USA Building together with a joint venture
partner won three large add-on contracts in 2013 for the construction
of a state-of-the-art research and development building with a total
order value for Skanska of around SEK 6.8 billion. Skanska

USA Building also won an assignment to build a new office for
Prudential Financial Inc. in New Jersey with an order value of around
SEK 2.2 billion. In western U.S., Skanska USA Building won a contract
with an existing client worth around SEK 1.4 billion. Skanska USA
Building also won a contract with Novartis for the next phase of work
on the company’s pharmaceutical research campus in Cambridge with
an order value of around SEK 848 M. In Latin America, Skanska Latin
America received a contract to expand a power plant in Brazil fora
value of around SEK 540 M.

Order bookings and backlog

Business unit Order bookings Order backlog

SEK M 2013 2012 2013 2012
Sweden 29,822 25,665 27,458 26,989
Norway 13,098 10,247 9,458 11,659
Finland 6,780 6,566 5,943 5,197
Poland 8,323 7,570 5,687 5,946
Czech Republic 3,184 3,773 4,459 5,654
UK 10,350 11,547 19,729 18,943
USA Building 30,782 27,980 36,026 35,279
USA Civil 11,522 17,718 25,772 28,474
Latin America 5,851 9,015 4,926 8,540
Other 256 - 144 -
Total 119,968 120,081 139,602 146,681
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Order backlog
The order backlog decreased by 5 percent and at the end of the year
amounted to SEK 139.6 billion (146.7). Adjusted for currency rate
effects, the order backlog decreased by 4 percent. The order backlog
is equivalent to about 13 (14) months of production.

Skanska’s North American and Latin American, Nordic and other
European operations accounted for 48, 31 and 21 percent of the order
backlog respectively.

Segment and IFRS Reporting

The Group reports its Residential Development and Commercial
Property Development segments according to a method in which sales
revenue and gains on the divestment of properties — residential as

well as commercial - are recognized when binding sales contracts are
signed. When reporting in compliance with IFRS, revenue and gains
on divestment of properties are recognized when the purchaser takes
possession of the property or home. The differences between the two
methods, with respect to revenue and operating income, are summa-
rized in the tables below.

Revenue

SEK M 2013 2012
Revenue by business stream according

to segment reporting

Construction 127,501 124,509
Residential Development 9,216 8,682
Commercial Property Development 6,206 6,742
Infrastructure Development 87 242
Central and eliminations -6,665 -8,244
Total revenue according to segment reporting 136,345 131,931
Reconciliation with IFRS 143 -2,581
Total revenue according to IFRS 136,488 129,350

Revenue according to segment reporting increased by 3 percent to

SEK 136.3 billion (131.9). In local currencies, the revenue increase was
7 percent. In the Construction business stream, revenue rose in SEK by
2 percent. SEK 14.6 billion (15.0) of revenue in Construction, equivalent
to 11 percent (12), was generated by the Group’s project development
operations. To reconcile with IFRS, the revenue from the homes and
properties that were sold in prior years but which were handed over
during the year is added. Then the revenue from the homes and properties
that were sold during the year but are yet to be occupied by the purchaser
is subtracted. Of the SEK 9,216 M (8,682) in Residential Development
revenue, SEK 347 M (417) consists of revenue from joint ventures which
has been included line by line according to the proportional method of
accounting.
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Operating income

SEK M 2013 2012
Operating income by business stream

according to segment reporting

Construction 3,833 3,474
Residential Development 568 -114
Commercial Property Development 1,068 1,448
Infrastructure Development 401 588
Central -685 -723
Eliminations -46 -68
Operating income according 5139 4,605
to segment reporting

Reconciliation with IFRS 416 -587
Operating income according to IFRS 5,555 4,018

Operating income according to segment reporting amounted to
SEK 5,139 M (4,605).

Impairment losses on current and non-current assets including good-
will were charged to operating income in the amount of SEK320M
(159). The operating income was positively impacted in the amount of
SEK 175 M relating to a curtailment of the pension liability, including a
special payroll tax in Sweden.

Construction

In the construction business stream, operating income increased by
10 percent amounting to SEK 3,833 M (3,474). The operating margin
increased compared to the previous year and amounted to 3.0 per-
cent (2.8). The Norwegian and Finnish operations showed a strong
improvement in profitability and the operations in Sweden, UK and
building construction in the U.S. delivered stable margins compared
with 2012. Both the Polish operations and civil construction in the
U.S. showed solid margins. For both operations, the comparative year’s
profitability was positively impacted by the completion of large profit-
able projects. In Latin America the year was characterized by a chal-
lenging market which resulted in delays in the anticipated effects of
ongoing restructuring processes. As a result of the protracted market
recession in the Czech Republic and Slovakia, revenue declined sub-
stantially and the units have therefore been restructured and the value
of certain assets and projects were written down in 2013.

Residential Development

In Residential Development, operating income amounted to SEK 568 M
(~114) and the operating margin for the business stream was 6.2 percent.
Restructuring and cost savings had a positive impact on operating
income and all markets are now reporting a positive and improving
margin. Impairment losses on current assets (land) in Residential
Development were charged to earnings in the amount of SEK 45 M (118).

Commercial Property Development

Operating income for the Commercial Property Development business
stream amounted to SEK 1,068 M (1,448). Property divestments were
made during the year for a value of SEK 5,779 M (6,253) with capital
gains amounting to SEK 1,415 M (1,693).

Infrastructure Development

Operating income in Infrastructure Development amounted to
SEK 401 M (588). The operating income includes divestments of
three UK school projects and two UK street lighting projects.
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Central

Central expenses, including businesses under discontinuation,
amounted to SEK -685 M (-723).

Eliminations of intra-Group profits

Eliminations/reversals of intra-Group profits amounted to SEK -46 M
(-68). At the Group level, this included elimination of profits in
Construction operations relating to property projects. Eliminations
are reversed when the projects are divested.

Income according to IFRS

SEK M 2013 2012
Revenue 136,488 129,350
Cost of sales -123,955 -117,789
Gross income 12,533 11,561
Selling and administrative expenses -7,671 -8,508
Income from joint ventures and associated

companies 693 965
Operating income 5,555 4,018

Gross income was SEK 12,533 M (11,561). Gross income includes
income from operating activities, including gains on divestments in
Residential Development and Commercial Property Development.
Italso includes impairment losses on project development operations
and on property, plant and equipment totaling SEK 128 M (147), most
of which relates to operations in the Czech Republic.

Divestments of commercial properties resulted in a capital gain
of SEK 1,895 M (1,170).

Selling and administrative expenses decreased to SEK -7,671 M
(-8,508) which is equivalent to 6 percent (7) of revenue.

Income from joint ventures and associated companies, totaling
SEK 693 M (965), is mainly from holdings reported in the
Infrastructure Development business stream and includes gains
from the divestment of holdings in projects.

Income after financial items

SEK M 2013 2012
Operating income 5,555 4,018
Interestincome 136 182
Pension interest -94 -68
Interest expense -477 -463
Capitalized interest expense 261 151
Net interest items -174 -198
Change in fair value 21 47
Other financial items -82 -83
Income after financial items 5,320 3,784
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Net financial items amounted to SEK -235 M (-234).

Net interest expense improved to SEK -174 M (-198). Interest income
fell to SEK 136 M (182). Interest expense increased to SEK -477 M
(-463), which is primarily due to an increase in interest expense in
Skanska’s own projects.

Capitalization of interest expense in Skanska’s own ongoing projects
increased due to the fact that a relatively large percentage of projects
are in early stages and amounted to SEK 261 M (151).

Net interest on pensions, which refers to the net amount of interest
expense for pension obligations calculated at the beginning of the year
and the expected return on plan assets, increased to SEK -94 M (-68).
The change is primarily due to the net debt at the beginning of the year
being higher than the net debt at the beginning of the previous year,
which is largely explained by the fact that the cost of earned pensions
and interest expense exceed the amount of benefits paid.

The change in fair value of financial instruments amounted to
SEK 21 M (47) and is mainly due to a fall in Swedish interest rates in
relation to currency-rate hedging of net investments in operations
outside Sweden.

Other financial items amounted to SEK -82 M (-83) and mainly
consisted of currency-rate effects and various fees for credit facilities
and bank guarantees.

Profit for the year
SEK M 2013 2012
Income after financial items 5,320 3,784
Taxes -1,551 -923
Profit for the year 3,769 2,861
Profit for the year attributable to
Equity holders 3,765 2,853
Non-controlling interests 4 8
Earnings per share for the year, SEK 9.14 6.92

After subtracting the year’s tax expense of SEK -1,551 M (-923),
equivalent to a tax rate of 29 percent (24), profit for the year attributable
to equity holders amounted to SEK 3,765 M (2,853). The reason for

the higher effective tax rate in 2013 compared to 2012 is, among other
things, that the reduction in the corporate tax rate in Sweden as of
January 1, 2013 lowered the value of deferred tax liabilities and this had
a positive impact on tax expense for the comparative year. Taxes paid
for the year amounted to SEK -1,073 M (-1,135). Earnings per share
amounted to SEK 9.14 (6.92).

Earnings per share
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1 Including earnings from the sale of Autopista Central, Chile.
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Comprehensive income for the year

SEK M 2013 2012
Profit for the year 3,769 2,861
Other comprehensive income
Items that will not be reclassified to the
period’s profit or loss
Remeasurement of defined-benefit
pension plans 723 -130
Tax on items that will not be reclassified to the
period's profit or loss -183 -89
540 -219
Items that have been or will be reclassified
to the period’s profit or loss
Translation differences attributable to equity
holders -560 ~444
Translation differences attributable
to non-controlling interests -7 -4
Hedging of exchange-rate risk in operations 201 120
outside Sweden
Effect on cash-flow hedges 526 -42
Tax attributable to items that have or will
be reclassified to the period’s profit or loss 17 -1
177 -371
Other comprehensive income after tax 717 -590
Comprehensive income for the year 4,486 2,271
Total comprehensive income for
the year attributable to
Equity holders 4,489 2,267
Non-controlling interests -3 4

Other comprehensive income after tax for the year amounted to

SEK 717 M (-590). The change in translation differences attributable to
equity holders totaled SEK -560 M (-444). This item, which consists of
the change in accumulated translation differences when translating the
financial reports of operations outside Sweden, mainly consists of nega-
tive translation differences in ARS (Argentine peso), NOK (Norwegian
krona) and CZK (Czech koruna) as well as positive translation differ-
ences in EUR. About 30 percent of net investments outside Sweden were
currency hedged in 2013, which resulted in a positive effect of SEK 201 M
(120) in other comprehensive income for the year. See Note 6.

Remeasurement of the net pension liability including social insur-
ance contributions amounted to SEK 723 M (-130). The positive effect is
mainly explained by the actual gain on plan assets exceeding the expect-
ed return for all three countries where Skanska has defined-benefit
plans. The positive effect of higher discount rates in Sweden and the UK
was reduced significantly as a result of an increase in inflation assump-
tions for the UK and increases in life expectancy for the plans in Norway
and the UK.

The effect of cash-flow hedges amounted to SEK 526 M (-42). Hedge
accounting is applied in several business streams, of which Infrastructure
Development is the one in which the effect on the cash-flow reserve is
the greatest. The item includes changes in unrealized gains and losses
on hedging instruments as well as the effect of realized hedging instru-
ments. The Infrastructure Development business stream uses interest
rate swaps for long-term hedging of interest expense relating to long-
term Infrastructure Development projects. The item includes fair value
measurement of such interest rate swaps from joint ventures in Infra-
structure Development. The cash flow reserve was significantly reduced
during the year, which can be explained by interest rate swaps expiring
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and being realized and infrastructure projects being divested. The
effect of changed market interest rates was marginal during the year.

Total comprehensive income for the year amounted to SEK 4,486 M
2,271).

Investments/Divestments

SEK M 2013 2012
Operations - investments
Intangible assets -126 -105
Property, plant and equipment -1,535 -2,646
Assets in Infrastructure Development -75 -381
Shares -89 -22
Current-asset properties -11,456 -14,191
of which Residential Development -6,991 -7,765
of which Commercial Property Development -4,465 -6,426
Investments -13,281 -17,345
Operations - divestments
Intangible assets 1 0
Property, plant and equipment 378 271
Assets in Infrastructure Development 242 1,084
Shares 14 31
Current-asset properties 16,128 12,191
of which Residential Development 9,177 8,082
of which Commercial Property Development 6,951 4,109
Divestments 16,763 13,577
Net investments/divestments in operations 3,482 -3,768
Strategic Investments
Acquisition of businesses -193 -22
Acquisition of shares 0 0
Strategic investments -193 =22
Strategic divestments
Divestment of businesses 1
Divestment of shares 0
Strategic divestments 1
Net strategic investments/divestments -192 =22
Total net investments/divestments 3,290 -3,790
Depreciation/amortization, non-current assets -1,568 -1,520

The Group’s investments totaled SEK 13,474 M (~17,367). Of this,
SEK -193 M (-22) was for acquisitions of businesses. Divestments
amounted to SEK 16,764 M (13,577) and the Group’s net investments
amounted to SEK 3,290 M (-3,790).

Investments in property, plant and equipment, which mainly con-
sists of ongoing investments in operations, amounted to SEK -1,535 M
(-2,646). Divestments of property, plant and equipment amounted to
SEK 378 M (271).

Depreciation of property, plant and equipment amounted to
SEK -1,503 M (~1,443).

Net investments in current-asset properties amounted to SEK 4,672 M
(-2,000). Projects were sold for SEK 16,128 M (12,191), while invest-
ments amounted to SEK -11,456 M (-14,191). In Residential
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Development investments in current-asset properties amounted to
SEK -6,991 M (-7,765), of which around SEK -520 M (-933) was for
land equivalent to 2,170 building rights. Completed homes were sold
for SEK 9,177 M (8,082). Net divestments of current-asset properties
within Residential Development amounted to SEK 2,186 M (317), of
which the centrally recognized land bank contributed net divestments
of SEK 1,105 M.

In Commercial Property Development investments in current-asset
properties amounted to SEK -4,465 M (-6,426), of which around
SEK -824 M (1,817) was for land, and the total investments amounted
to SEK 4,514 M (-6,436). Divestments of current-asset properties
amounted to SEK 6,951 M (4,109). Net divestments in current-asset
properties in Commercial Property Development amounted to
SEK 2,486 M (-2,317). The investment volume in Commercial Property
Development has increased according to plan in recent years. In 2013
development gains were realized in several larger projects. There are
many early-stage projects in the commercial investment portfolio,
which will lead to continued growth in the investment volume in this
segment going forward.

Investments in the form of equity and subordinated loans in Infra-
structure Development amounted to SEK -75 M (-381) and divestments
amounted to SEK 242 M (1,084). Net investments in Infrastructure
Development amounted to SEK 167 M (703).

Consolidated operating cash flow

SEK M 2013 2012
Cash flow from business operations before

change in working capital 4,026 3,194
Change in working capital -1,132 -468
Net investments/divestments in the business 3,482 -3,768
Accruel adjustments, cash-flow effect of -262 344
investments

Taxes paid in business operations -1,089 -1,181
Cash flow from business operations 5,025 -1,879
Net interest income/expense and other -53 -153
financial items

Taxes paid in financing activities 16 46
Cash flow from financing activities -37 -107
Cash flow from operations 4,988 -1,986
Strategic net investments -192 -22
Taxes paid on strategic divestments 0 0
Cash flow from strategic investments -192 =22
Dividend etc.t -2,757 -2,741
CASH FLOW BEFORE CHANGE IN INTEREST-

BEARING RECEIVABLES AND LIABILITIES 2,039 -4,749
Change in interest-bearing receivables and -467 5,337
liabilities

Cash flow for the year 1,572 588
Cash and cash equivalents, January 1 5,770 5,309
Exchange rate differences in cash and -71 -127
cash equivalents

Cash and cash equivalents, December 31 7,271 5,770
1 Of which repurchases of shares -287 -262
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Cash flow for the year amounted to SEK 1,572 M (588).

Cash flow from operations amounted to SEK 4,988 M (-1,986) and
all business streams contributed positively to this improvement. In
total, net investments in business operations fell by SEK 7,250 M to
SEK 3,482 M (-3,768). The reduction is explained by lower investment
volumes mainly in
the Commercial Property Development business stream, but also
in Residential Development. In addition, in Commercial Property
Development buyers took possession of a number of properties during
the year. Change in working capital impacted cash flow negatively and
the change totaled SEK 1,132 M (-468).

Taxes paid in business operations amounted to SEK -1,089 M (-1,181).

Change in interest-bearing receivables and liabilities amounted to
SEK —467 M (5,337).

Cash flow for the year of SEK 1,572 M (588) combined with translation
differences of SEK -71 M (-127) increased cash and cash equivalents to
SEK 7,271 M (5,770).

Commercial properties sold but not occupied as of February 6, 2014
will have a positive effect on the cash flow of around SEK 1.9 billion in
the first half of 2014.

Financing and liquidity

Atyear-end 2013, the Group had interest-bearing net receivables,
including provisions, amounting to SEK 1,081 M (-1,912). The Group’s
unutilized credit facilities totaled SEK 5,753 M (5,683) at the end of the
year. Of these, SEK 5,338 M was unutilized long-term credit maturing
at the end of June 2017. Interest-bearing assets increased to SEK 14,965 M
(13,212). Of these, receivables in foreign currencies accounted for

67 percent (85). The average interest rate refixing period for all of the
Group’s interest-bearing assets was 0.2 (0.2) years and the interest rate
amounted to 0.69 percent (0.86) at the end of the year.

Change in interest-bearing assets and liabilities

SEK M 2013 2012
Interest-bearing net liabilities/receivables,

January 1 -1,912 2,929
Cash flow from business operations 5,025 -1,879
Cash flow from financing activities excluding

changes in interest-bearing liabilities/receivables -37 -107
Cash flow from strategic investments -192 -22
Dividend etc.! -2,757 -2,741
Acquired/divested receivables/liabilities -50 4
Translation differences 59 21
Change in pension liability 556 -56
Other changes 389 -61
Interest-bearing net receivables/liabilities, 1,081 -1,912
December 31

1 Of which repurchases of shares -287 -262

The Group’s interest-bearing liabilities and provisions increased to
SEK 13,884 M (15,124), of which pension liabilities and provisions
amounted to SEK 3,455 M (4,158) and construction loans to housing
associations totaled SEK 2,846 M (2,838). The average interest rate
refixing period for all interest-bearing liabilities was 1.8 (1.3) years,
excluding pension liabilities but taking into account derivatives. The
average maturity was 2.5 (1.9) years. Including unutilized credit
facilities, the average maturity was 3.3 years.
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The interest rate for all Group interest-bearing liabilities, excluding
pension liabilities, amounted to 2.57 percent (2.96) at the end of the
year. The proportion of loans in foreign currencies increased to
41 percent (33).

The Group’s total assets and liabilities/equity decreased by SEK 700 M
and amounted to SEK 87.5 billion (88.2). The effect of exchange rate
fluctuations was SEK -1.6 billion.

Return on equity and capital employed
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1 Including earnings from the sale of
Autopista Central, Chile.

At the end of the year, equity attributable to equity holders amounted
to SEK 21,177 M (19,187). Apart from comprehensive income for the
year of SEK 4,489 M, the change in equity is mainly explained by
dividend disbursements of SEK -2,470 M, and repurchases of shares
totaling SEK -287 M, as well as the allotment of shares in connection
with long-term employee ownership programs (Seop) totaling
SEK 258 M.

Return on equity was 18.8 percent (15.2).

Capital employed amounted to SEK 35,223 M (34,477). Return on
capital employed amounted to 16.1 percent (13.0).

Equity/assets and debt/equity ratio
The net debt/equity ratio amounted to -0.1 (0.1), and the equity/assets
ratio was 24.4 percent (21.9).

Parent Company
The Parent Company carries out administrative tasks and includes
the Senior Executive Team and management units.

Profit for the year amounted to SEK 2,223 M (3,965) and mainly
consisted of dividends from subsidiaries. The average number of
employees was 110 (102).

Material risks and uncertainties

Construction and project development operations require a consider-
able amount of risk management. Practically every project is unique,
with size, design and the environment varying for each new assignment.
The construction industry differs in this way from the typical manu-
facturing industry where companies have permanent facilities and
serial production.

In Skanska’s operations, there are many different types of risks.
Identifying, managing and putting a price on these risks are of
fundamental importance to profitability. The risks are normally
of a technical, legal and financial nature, but political, ethical, social
and environmental aspects are also part of the process of assessing
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potential risks. There are many different types of contractual mecha-
nisms in Skanska’s operations, and this also has an impact on the port-
folio. The degree of risk varies greatly depending on the contract type.

In Construction operations, sharp increases in prices of materials
may pose a risk, especially in long projects with fixed-price commit-
ments. A shortage of human resources or of certain intermediate goods
may potentially have an negative impact on operations. Delays in the
design phase or changes in design are other circumstances that may
adversely affect projects. Certain counterparties, for example clients,
subcontractors or suppliers, may have difficulty living up to their con-
tractual obligations. Skanska regularly makes assessments of counter-
party risk in order to be prepared for this.

To ensure a systematic and uniform assessment of risks and oppor-
tunities, Skanska uses a model involving common routines throughout
the Group to identify and manage risk. Skanska uses this model to
continuously evaluate projects— from preparation of tenders to
completion of assignments.

In Residential Development operations, there are risks in all phases -
from concept to completed project. External factors such as interest rates
and the willingness of customers to buy homes are of crucial importance
to all decisions made. Homes are produced for succesive sale. To mini-
mize risks, the goal is to completely develop and sell the units in a given
project during a single economic cycle when variations in market con-
ditions are small and predictable. New projects are normally started
when a predetermined percentage of homes are sold or pre-booked.
Greater standardization with shorter lead times reduces exposure to
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the risk of fluctuation in market demand. Due to lengthy planning and
permitting processes, ample lead time is required to ensure a supply of
building rights for construction in order to meet the demand.

Commercial Property Development manages risks connected with
external factors, clients’ space needs and the willingness of investors to
buy. Through frequent contact with clients, Skanska constantly tracks
client demands at the local level.

Risks are limited because the Commercial Property Development
and Residential Development business streams have established ceilings
on how much capital may be tied up in holdings in projects that have
notbeen pre-leased or sold.

Investments in Infrastructure Development require efficient risk
management during the development phase, i.e. before and after con-
tractual and financial close. During the construction phase, the greatest
risk is that the asset will not be able to go into service on schedule and
that quality standards will not be met. Depending on the type of asset,
there are risks during the entire steady state phase which may extend
over decades. Examples of such risks are external factors - demograph-
ic, environmental and financial - which are managed during the ser-
vice life of a project. There is also a risk that life-cycle costs and operat-
ing and maintenance costs will exceed the forecasts that were made.

For a more detailed account of material risks and uncertainties, see
Note 2 “Key estimates and judgments.” Financial risks are described
in Note 6 “Financial instruments and financial risk management.”
Ongoing litigation is described in Note 33 “Assets pledged, contingent
liabilities and contingent assets.”
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Corporate governance report

This corporate governance report for 2013 has been reviewed by the
Company’s external auditors in compliance with Chapter 9, Section

31 of the Swedish Companies Act. The report is part of the Report of
the Directors and contains information in compliance with Chapter 6,
Section 6 of the Annual Accounts Act.

Corporate governance principles

Skanska AB is a Swedish public limited company. Skanska AB’s Series
B shares are listed on NASDAQ OMX Stockholm. Skanska AB and

the Skanska Group are governed in accordance with the Articles of
Association, the Swedish Companies Act, the NASDAQ OMX Stockholm
rule book for issuers and other applicable Swedish and foreign laws
and ordinances. Skanska applies the Swedish Code of Corporate
Governance (“the Code”), which is available at
www.corporategovernanceboard.se.

Articles of Association

The Articles of Association are adopted by the Annual Shareholders’
Meeting, the highest decision-making body, and must contain a number
of disclosures of a more fundamental nature for the Company, among
other things what operations it is to conduct, the size and registered
office of the Board of Directors, the size of the share capital, any
regulations on different types of shares (Series A and Series B shares),
conversion of shares, number of shares and how notice of a Sharehold-
ers’ Meeting is to be provided. The complete Articles of Association
are available on Skanska’s website www.skanska.com.

Governing documents

Among the more important governing documents established yearly
by the Board are the Code of Conduct, the Procedural Rules, and the
Group’s Financial Policy, Information Policy and Risk Management
Policy. The Group’s most important governing documents, in addition
to those based on laws or other statutes, are available on Skanska’s
website, www.skanska.com.

Annual Shareholders’ Meeting

At the Annual Shareholders’ Meeting Skanska’s shareholders decide
on central issues, such as adoption of income statements and balance
sheets, the dividend to the shareholders, the composition of the Board,
discharging the members of the Board of Directors and the President
and CEO from liability for the financial year, amendments to the Articles
of Association, election of auditors and principles of remuneration to
senior executives. Shareholders listed in the register of shareholders
on the record date who notify the Company of their intention to par-
ticipate in the meeting are entitled to attend it either personally or by
proxy through a representative or substitute.

Every shareholder is entitled to have an item of business dealt with at
the Shareholders’ Meeting. Well before notice of the meeting is issued,
the Company’s website provides information on how shareholders are
to proceed in order to have an item of business dealt with.

The 2013 Annual Shareholders’ Meeting

The Annual Shareholders’ Meeting was held on April 11,2013 in
Stockholm. At the Meeting, a total of 724 shareholders were present
personally or through proxy, representing about 59 percent of the
total voting power in the Company. The Meeting re-elected Stuart
Graham, Johan Karlstrom, Fredrik Lundberg, Sverker Martin-Lof,
Sir Adrian Montague, Lars Pettersson, Josephine Rydberg-Dumont,
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Charlotte Stromberg and Matti Sundberg as members of the Board of
Directors, and elected Par Ostberg as a new member.

The Meeting re-elected Stuart Graham as Chairman of the Board.

Employees were represented on the Board by Inge Johansson,

Roger Karlstrom and Anders Fogelberg as members, with

Richard Horstedt, Gerardo Vergara and Thomas Larsson as deputy
members. Sixteen members and deputy members of the Board as well
as the Company’s auditors and members of the Senior Executive Team
were present at the Annual Shareholders’ Meeting. The Annual Share-
holders’ Meeting re-elected KPMG as auditor.

Among other things, the Meeting approved a dividend to the
shareholders totaling SEK 6.00 per share. The Meeting also resolved
to introduce a new long-term employee ownership program, Seop 3.
Complete information about the 2013 Annual Meeting plus minutes
of the Meeting are available on Skanska’s website.

The 2014 Annual Shareholders’ Meeting
The next Annual Shareholders’ Meeting of Skanska AB will be held
at4:00 p.m. on April 3,2014 at the Clarion Sign Hotel in Stockholm,
Sweden.

Information has been provided on Skanska’s website to shareholders
on how they should proceed if they wish to have an item of business
dealt with at the 2014 Annual Shareholders’ Meeting.

The Nomination Committee
Among the tasks of the Nomination Committee is to propose candidates
for election as members of the Board of Directors.

The 2013 Annual Shareholders’ Meeting gave the Chairman of the
Board a mandate to allow the four largest shareholders in terms of vot-
ing power each to appoint a representative to comprise, together with
the Chairman, a Nomination Committee in preparation for the 2014
Annual Shareholders’ Meeting. The Nomination Committee has the
following composition: Carl-Olof By, AB Industrivirden, Chairman of
the Nomination Committee; Mats Guldbrand, L E Lundbergféretagen AB;
Bo Selling, Alecta; Tomas Hedberg, Swedbank Robur Fonder AB; and
Stuart Graham, Chairman of the Board, Skanska AB.

Information has been provided on Skanska’s website on how share-
holders can submit their own proposals to the Nomination Committee
by sending an e-mail to the Committee. The Nomination Committee
plans to publish its proposals no later than in the notice of the 2014
Annual Shareholders’ Meeting. At the same time, these proposals and
an explanatory statement will be available on Skanska’s website.

The Nomination Committee, 2013

Representative on the Nomina-
tion Committee for preparation

of the 2014 Annual Shareholders’ December 31, 2013

Meeting Representing % of voting power

Carl-Olof By AB Industrivarden 24.5

Mats Guldbrand LE Lundbergforetagen AB 11.6

Bo Selling Alecta 5.5

Tomas Hedberg Swedbank Robur fonder 2.2

Stuart Graham Chairman of the Board, -
Skanska AB

The Board of Directors

The Board of Directors makes decisions concerning overall issues
about the Parent Company and the Group, such as Group strategy,
publication of interim and annual reports, major construction proj-
ects, investments and divestments, appointment of the President and
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The members and deputy members of the Board

Independentin  Independent
Compensa-  Project relation to the in relation to
Audit tion Review Company and its major share-
Member Position Born Nationality  Yearelected Commitee Committee = Committee management holders
Stuart Graham Chairman 1946 u.s. 2009 . - . Yes No
Johan Karlstrom President and CEO 1957 Sweden 2008 . No Yes
Fredrik Lundberg Member 1951 Sweden 2011 . Yes No
Sverker Martin-Lof Member 1943 Sweden 2001 . ] . Yes No
Sir Adrian Montague Member 1948 UK 2007 . Yes Yes
Lars Pettersson Member 1954 Sweden 2006 ] Yes No
Josephine Rydberg-Dumont Member 1955 Sweden 2010 nl Yes Yes
Charlotte Stromberg Member 1959 Sweden 2010 . Yes Yes
Matti Sundberg Member 1942 Finland 2007 . Yes Yes
Par Ostberg? Member 1962 Sweden 2013 wt! Yes No
Richard Horstedt Employee Rep. (Deputy) 1963 Sweden 2007 - -
Inge Johansson Employee Representative 1951 Sweden 1999 . - -
Gerardo Vergara Employee Rep. (Deputy) 1963 Sweden 2012 - -
Roger Karlstréom Employee Representative 1949 Sweden 2008
Thomas Larsson Employee Rep. (Deputy) 1969 Sweden 2011 - -
Anders Fogelberg Employee Representative 1951 Sweden 2011 - -

= Chairman = Member

1 Asof April 11,2013

Governance structure
Shareholders’ Meeting are independent in relation to the Company

Nomination Shareholders

Committee

Compensation

v

< | Auditors

v

and its management. Of these, more than two members are also
deemed independent in relation to the Company’s largest shareholders.
Only one member (the President and CEO) is active in the manage-

SOt ™ Board of Directors <t Audit Committee ment of the CompaHY'

Project Review > < B

Committee ¢ f The work of the Board in 2013

Group staff units Presidentand CEO, _ Internal Audit The work of the Board of Directors follows a yearly agenda, which is

Senior Executive Team

and support unit and Compliance

y y y v
Construction Residential Commercial Infrastructure
Development Property Development
Development

CEO as well as the organizational structure of the Group.
The Board has established three special committees:

- Audit Committee

- Compensation Committee

- Project Review Committee

The members of the Board

The Board of Directors consists of ten members elected by the Annual
Shareholders’ Meeting, without deputies, plus three members and
three deputy members appointed by the employees. The Annual Share-
holders’ Meeting appointed Stuart Graham as Chairman of the Board.
The President and CEO is a member of the Board. For more detailed
information about individual Board members and deputy members,
refer to page 192. Nine of the Board members elected by the

Report of the Directors

stipulated in the Board’s Procedural Rules. In preparation for each
Board meeting, the Board receives supporting documentation com-
piled according to established procedures. These procedures are aimed
at ensuring that the Board receives relevant information and documen-
tation for decision making before all its meetings. All documentation is
formulated in the English language.

During the year, the Board held ten meetings including its statutory
meeting. The meeting in March was held by circulation. Atits June
2013 meeting, the Board visited Skanska in Poland, including the man-
agements of Skanska Poland, Skanska Czech Republic and Slovakia
and Skanska Commercial Property Development Europe, and also the
units Residential Development Poland and Residential Development
Czech Republic. In conjunction with this meeting, the Board made
work site visits that included a number of commercial and residential
projects in the Warsaw area. Among the more important issues that
the Board dealt with during the year were the new long-term employee
ownership program Seop 3, matters relating to company acquisitions,
follow-up of the restructuring of the residential development units in the
Nordic countries and of the operations in Latin America, updating and
follow-up of the Group’s 2013-2015 business plan, writedowns in the
Czech Republic, succession planning, internal control and risk manage-
ment. A major focus has been on safety and sustainability issues.
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The committees of the Board

In its Procedural Rules, the Board has specified the duties and decision-
making powers that the Board has delegated to its committees.

All committees report orally to the Board at each meeting in accordance
with the mechanisms that are stipulated in the Procedural Rules.
Minutes of all committee meetings are provided to the Board.

Audit Committee

The main task of the Audit Committee is to assist the Board in overseeing
financial reporting, reporting procedures and accounting principles,
as well as monitoring the auditing of the accounts for the Parent Com-
pany and the Group. The Committee also evaluates the quality of the
Group’s reporting, internal auditing and risk management functions
and reviews the reports and opinions of the Company’s external audi-
tors. The Company’s external auditors are present at all meetings of
the Audit Committee. At least once per year, the Committee meets the
auditors without senior executives being present. The Audit Commit-
tee comprises Sverker Martin-L6f (Chairman), Stuart Graham,
Charlotte Stromberg and Par Ostberg. During 2013, the Committee
held six meetings. Important issues during the year included write-
downs in the Czech Republic and Latin America, including follow-up
of the operations; dealing with and concluding major disputes; risk man-
agement; and reporting of suspected breaches of the Code of Conduct.

Compensation Committee

The main task of the Compensation Committee is to prepare the
Board’s decisions concerning employment of the President and CEO
and other members of the Senior Executive Team, as well as the salary
and other compensation of the President and CEO. The committee
makes decisions on the remuneration, pensions and other terms of
employment of other members of the Senior Executive Team.

The committee prepares the Board’s decisions on general incentive
programs and examines the outcomes of variable salary elements.
During 2013, the committee evaluated Skanska’s variable remuneration
programs for its management and also monitored and evaluated the
application of the principles for remuneration to senior executives as
well as the existing remuneration structure and remuneration levels.
The Committee drew up proposals for a continued long-term share
ownership program for the Group’s employees (Seop 3) for the period
2014-2016 and amended principles for remuneration to senior executives,
which were approved at the Annual Shareholders’ Meeting. During the
year the Committee also made decisions on pension plans and evaluat-
ed principles for reducing variable remuneration in the event of breach
of the Code of Conduct. The Committee consists of Stuart Graham
(Chairman), Sverker Martin-Lof, Lars Pettersson and
Josephine Rydberg-Dumont. During 2013, the Committee held
six meetings.

Project Review Committee

The Project Review Committee has the Board’s mandate to make
decisions on its behalf regarding individual construction and Com-
mercial Property Development and Residential Development projects,
investments and divestments in Infrastructure Development and project
financing packages. Projects that include especially high or unusual
risks or other special circumstances may be referred to the Board for
its decision. The Committee comprises Stuart Graham (Chairman),
Johan Karlstrom, Fredrik Lundberg, Sverker Martin-Lof,

Sir Adrian Montague, Matti Sundberg and Inge Johansson. During
2013, the Committee held 11 meetings.
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Evaluation of the work of the Board

The work of the Board is evaluated yearly through a systematic and
structured process, among other things aimed at gathering good sup-
porting documentation for improvements in the Board’s own work.
The evaluation is partly carried out individually through the completion
of a questionnaire, and partly through discussions at Board meetings.
The evaluation provides the Chairman of the Board with information
about how the members of the Board perceive the effectiveness and
collective competence of the Board as well as the need for changes in
the Board. When evaluating the work of the Chairman, the Board is
led by a specially designated member. In addition, the Chairman is
evaluated by all the other members using a written questionnaire. The
Chairman of the Board and a designated person inform the Nomination
Committee of the results of these evaluations.

Fees to the Board of Directors

Total fees to the Board members elected by the Shareholders’ Meeting were
approved by the 2013 Annual Shareholders’ Meeting in the amount of
SEK 6,050,000.

The Chairman of the Board received SEK 1,650,000 in fees and other
Board members received SEK 550,000 each.

In addition, in accordance with the decision of the Shareholders’
Meeting, members elected by the Shareholders’ Meeting and serving
on the Board’s committees each received SEK 100,000 for their work
on the Compensation Committee, SEK 200,000 for their work on the
Project Review Committee and SEK 125,000 per member of the Audit
Committee and SEK 150,000 to its Chairman. For a further account,
see Note 37, “Remuneration to senior executives and Board members.”

Attendance at Board and committee meetings

Board Audit Compensation Project Review

meetings ~ Committee Committee Committee
Number of meetings 10 6 6 11
Member
Stuart Graham 10 6 6 11
Johan Karlstréom 10 11
Fredrik Lundberg 10 11
Sverker Martin-Lof 10 6 6 11
Sir Adrian Montague 10 10
Lars Pettersson 10 6
Josephine Rydberg-Dumont 9 5!
Charlotte Stromberg 10 6
Matti Sundberg 9 10
Par Ostberg? 7 5
Anders Fogelberg 10
Richard Horstedt 9
Inge Johansson 10 11
Roger Karlstrom 9
Thomas Larsson 10
Gerardo Vergara 9

1 As of April,2013
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Skanska’s management structure
Senior Executive Team

Johan Karlstrom
President and CEO

Peter Wallin Anders Danielsson Claes Larsson Karin Lepasoon Michael McNally
EVP and CFO EVP EVP EVP EVP

Veronica Rorsgard Roman Wieczorek Mats Williamson

EVP and EVP EVP
Human Resources

Skanska Skanska Finland Skanska Residential = Strategy Skanska Human Resources Skanska Skanska UK
Financial Development Poland USA Building Czech Republic
Services and Slovakia
Controlling Skanska Norway Skanska Residential Communications Skanska Skanska Poland Skanska
Development USA Civil Infrastructure
Czech Republic Development
Mergers & Skanska Sweden Skanska Commercial Investor Relations Skanska
Acquisitions Property LatinAmerica
Development Nordic
Reporting BoKlok Skanska Commercial Information Safety and Ethics!
Property Technology
Development USA
Internal Audit and Nordic Skanska Commercial = Sustainability Legal Affairs
Compliance Procurement Unit Property and Green Support
Development Europe
Skanska Rental Green Business Risk
Officer Management
Operational
Performance

Center Residential

Land Bank
Development Unit

The Board’s communication with the Company’s auditors

As mentioned above, the Company’s external auditors participate in
all meetings of the Audit Committee. According to its Procedural
Rules, the Board of Directors meets with the auditors twice a year.
On these occasions, the auditors orally present the findings of their
auditing work. Atleast once per year, the Board meets the auditors
without senior executives being present.

Operational management and internal control

The President and CEO and the Senior Executive Team

The President and Chief Executive Officer (CEO) is responsible for
day-to-day management and oversight of the Group’s operations.

The work of the President and CEO is specially evaluated at one
Board meeting each year at which no senior executives are present.
The President and CEO and the eight Executive Vice Presidents form
the Senior Executive Team (SET). The Company’s Procedural Rules
stipulate that if the President and CEO cannot fulfill his or her duties,
these duties devolve upon the Chief Financial Officer (CFO), or in his
or her absence the Executive Vice President with the longest period of
service in this position. For information on the President and CEO and
the Senior Executive Team, refer to page 190. The President and CEO
has no business dealings of any significance with Skanska AB or its
Group companies.
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Business unit

Group staff unit/support unit

1 As of February 1, 2014 Roman Wieczorek is responsible for Ethics.

Group staff units and support unit

At Skanska Group headquarters in Solna, Sweden, there are Group
staff units plus the support unit Skanska Financial Services AB. The
Group staff units and support unit assist the President and CEO and
the Senior Executive Team on matters concerning Group-wide functions,
coordination and controls.

In addition, they provide support to the business units. The head of
each Group staff unit reports directly to a member of the Senior Executive
Team. In addition, the head of Internal Audit and Compliance reports
directly to the Board via its Audit Committee. A presentation of the
Group staff units and support unit is found on page 191.

The business units and their governance

The organizational structure of the Skanska Group is characterized by
clear decentralization and a large measure of delegation of authority
and responsibility to the business units. Each business unit is headed
by a President and has its own staff units and other resources in order
to conduct its operations effectively.

Aside from day-to-day operations of the business units, there are
matters related to the strategic development of the units as well as
matters concerning their strategic investments and divestments.
These items of business are prepared by the management team at each
respective unit and are then submitted to the Senior Executive Team
or to Skanska AB’s Board of Directors for a decision, depending on the
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magnitude of the matter. The Boards of Directors of the business units
consist of representatives of Skanska AB, individuals from other busi-
ness units as well as of the respective business unit’s own management
team. In each business unit, the Chairman of the Board is a member of
Skanska’s Senior Executive Team. Where appropriate, employee repre-
sentatives are included.

Each business unit follows a structured, step-by-step risk manage-
ment process. Depending among other things on the size, type and
geographic location of projects, a structured risk management report
to the proper decision-making level is required before final decisions
are made.

In addition to the Board’s governing documents, the Senior Execu-
tive Team has adopted more detailed guidelines for the Group. These
policies and guidelines are available to all business units on Skanska’s
intranet and are updated regularly to reflect changes in operations and
new requirements. The Board’s Procedural Rules state what items of
business will be decided by the Board of Skanska AB, by the President
and CEO/Senior Executive Team or at business unit level. The threshold
levels for decisions stated in the Procedural Rules are further broken
down in the business units’ own decision-making rules. The business
units provide regular, systematic feedback on compliance with the
more important governing documents, such as the Financial Policy
and the Code of Conduct, to the Senior Executive Team.

Remuneration to the Senior Executive Team

The 2013 Annual Shareholders’ Meeting approved principles for the
salaries and other remuneration to senior executives. These principles,
as well as the Board’s proposal for new principles to be approved at

the 2014 Annual Shareholders’ Meeting, are presented on page 101.
Information about salaries and other remuneration to the President
and CEO and the other members of the Senior Executive Team as well
as share award and share-related incentive programs outstanding are
found in Note 37.

The Company'’s auditors

The 2013 Annual Shareholders’ Meeting elected the accounting firm
KPMG AB as auditor of Skanska AB. This assignment runs until

the 2014 Annual Shareholders’ Meeting. The auditor in charge is
George Pettersson, Authorized Public Accountant. For information
on fees and other remuneration to KPMG, see the table below.

Fees and other remuneration to the auditors

SEK M 2013 2012
Audit assignments 52 56
Tax advisory services 12 8
Other services 8 11
Total 72 75
Internal control

This description has been drafted in compliance with Chapter 6,
Section 6, Paragraph 2 of the Annual Accounts Act and includes the
most important features of the Company’s internal control and risk
management systems in connection with financial reporting.

Control environment

The Board of Directors’ Procedural Rules and instructions for the
President and CEO and the committees of the Board ensure a clear
division of roles and responsibilities in order to foster effective
management of business risks. The Board has also adopted a number
of fundamental rules of importance to the internal control task.
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Examples of these are the Company’s risk management system, Financial
Policy and Code of Conduct. The Senior Executive Team reports regu-
larly to the Board on the basis of established procedures. In addition,
the Audit Committee presents reports on its work. The Senior Execu-
tive Team is responsible for the system of internal controls required

to manage material risks in operating activities. Among other things,
this includes instructions to those in relevant positions for the mainte-
nance of good internal control.

Risk assessment and control activities
Skanska has identified the material risks in its operations that may,
if not managed correctly, lead to errors in financial reporting and/or
have an impact on the Company’s results. Concerning material claims
this work is limited to risks that may individually have an effect of
SEK 10 M or more.

A presentation of risk management and risk assessment in the Group
is found on page 12.

The Company has then made certain that there are policies and
procedures in the Group to ensure that these risks are managed.

During 2013, all business units plus Skanska Financial Services
carried out self-evaluations to assess compliance with Group policies
and procedures. These self-evaluations have been reviewed by
Skanska’s internal auditors

Information and communication

Essential accounting principles, manuals and other documents of
importance to financial reporting are updated and communicated reg-
ularly to the affected employees. There are several information channels
to the Senior Executive Team and the Board of Directors for essential
information from employees. For external communication, there is an
information policy document that ensures that the Company lives up
to the existing requirements for correct information to the market.

Monitoring
The Board of Directors continually evaluates the information supplied
by the Senior Executive Team and the Audit Committee. Of particular
importance is the Audit Committee’s work, in compliance with Chap-
ter 8, Section 49b of the Swedish Companies Act, in monitoring the
effectiveness of the Senior Executive Team’s work on internal control.
This work includes ensuring that steps are taken concerning short-
comings and proposed actions that have emerged from internal and
external auditing.

Internal Audit

The Group staff unit Internal Audit and Compliance is responsible

for monitoring and evaluating risk management and internal control
work. This task includes examining compliance with Skanska’s guide-
lines. The staff unit reports directly to the Board of Directors via its
Audit Committee. Internal Audit and Compliance plans its work in
consultation with the Audit Committee and regularly reports the find-
ings of its examinations to the Committee. The unit communicates
continuously with Skanska’s external auditors on matters concerning
internal control.

During 2013, the Internal Audit and Compliance unit concentrated
its activities on reviewing the risks that have been identified in the
business. These audits were conducted in projects as well as in busi-
ness-critical processes and the central support functions. A total of
about 120 audits were conducted during the year in all business units,
with particular focus on the operations in the Czech Republic and
Latin America. These audits were carried out in accordance with
a uniform audit methodology.
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Other mandatory disclosures in compliance with Chapter 6,
Section 6, Annual Accounts Act

Due to the requirements in Chapter 6, Section 6 of the Annual
Accounts Act concerning certain specific disclosures that must be
provided in the corporate governance report, the following is herewith
disclosed:

- Ofthe Company’s shareholders, AB Industrivarden and Lundbergs

- The 2013 Annual Shareholders’ Meeting also approved a resolution

authorizing the Company’s Board of Directors to decide on acquisi-

tions of Skanska’s own Series B shares via a regulated market on the

following conditions:

A. Acquisitions of Series B shares may only be made on NASDAQ
OMX Stockholm.

B. The authorization may be used on one or more occasions, but no

directly or indirectly have a shareholding that represents at least

one tenth of the voting power for all shares in the Company. On

December 31, 2013, Industrivirden’s holding amounted to 24,5 per-

cent of total voting power and Lundbergs held 11,8 percent of total

voting power.

There are no limitations concerning how many votes each share-

holder may cast at a Shareholders’ Meeting.

The Articles of Association prescribe that the appointment of Board

members is to occur at the Company’s Annual Shareholders’

Meeting. The Articles of Association do not include any regulations

on the dismissal of Board members or on amending the Articles of

Association.

The 2013 Annual Shareholders’ Meeting approved a resolution

authorizing the Company’s Board of Directors to decide on acquisi-

tions of Skanska’s own Series B shares via a regulated market on the
following conditions:

A. Acquisitions of Series B shares may only be made on
NASDAQ OMX Stockholm.

B. The authorization may be used on one or more occasions, but
no later than the 2014 Annual Shareholders’ Meeting.

C. A maximum of 4,500,000 Series B shares in Skanska may be
acquired for securing delivery of shares to participants in the
Skanska Employee Ownership Program (Seop) (2008-2010
and 2011-2013).

D. Acquisitions of Series B shares in Skanska on NASDAQ OMX
Stockholm may only be made at a price on NASDAQ OMX
Stockholm within the applicable price range at any given time,
meaning the interval between the highest purchase price and
lowest selling price.

later than the 2014 Annual Shareholders’ Meeting.

C. A maximum 0f 2,000,000 Series B shares in Skanska may
be acquired for securing delivery of shares to participants
in the new Skanska Employee Ownership Program (Seop 3)
(2014-2016).

D. Acquisitions of Series B shares in Skanska on NASDAQ OMX
Stockholm may only be made at a price on NASDAQ OMX
Stockholm within the applicable price range at any given time,
meaning the interval between the highest purchase price and
lowest selling price.

Disclosures required for compliance with Annual Accounts Act,
Chapter 6, Section 2a

Disclosures in compliance with the Swedish Annual Accounts Act,
Chapter 6, Section 2a, concerning information about certain circum-
stances that may affect the possibility of taking over the Company
through a public buyout offer related to the shares in the Company are
provided in Note 64, Disclosures in compliance with Annual Accounts
Act, Chapter 6, Section 2a.

Report of the Directors
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Research and development

Skanska’s Research and Development department has revised its vision

and strategies to clarify the scope of its mission, to integrate more

internal cooperation and to provide guidelines for work processes.

The emphasis is placed on the following focus areas:

o Pursue activities that will promote growth in technical knowledge

o Accumulate, exchange and maintain relevant knowledge

o Support the HR department in identifying new talent and
strengthen Skanska’s relationships with academia

o Promote the implementation of innovative solutions

o Scrutinize and analyze risk exposure in projects, processes,
methods and materials

The focus is also on sharing the benefits of and increasing awareness
about research and development, both within the business units and
externally. In 2013 the Research and Development department held
discussions on strategies and general activities with various stakeholders,
which generated goodwill and improved Skanska’s image. A long-term
plan of action is being produced in cooperation with HR to identify
new talent and strengthen Skanska’s relationships with academia.

One prioritized area has been increasing the level of technical expertise
among the employees. To this end, in 2013 a number of seminars/
workshops were held in the following areas: assessing the lifespan
of concrete structures; analyzing and repairing damaged concrete
structures; Skanska’s research and innovation activities; road structures
and road construction; evaluation of life-cycle costs for road structures;
and the potential of innovations - their significance and the investment
needed over an extended period. Skanska received positive responses
to its approach during the year and will therefore continue to develop
itin the year ahead. An Innovation Index has been developed and is
being implemented in all business units. The index is basically a tool to
facilitate discussion on this topic. It will also help to clearly define and
provide an overview of the extent to which innovations are integrated
in specific business categories.

The business units have increased their efforts to find funding for
research and development activities. This has made it possible to
finance projects that are of crucial importance for Skanska’s operations
and it has also increased Skanska’s collaboration with the academic
world. The results have been positive as Skanska can use the acquired
knowledge and experience to improve its competitiveness and business
opportunities.

Sustainable development

Skanska'’s Sustainability Agenda

Within Skanska, the line managers and the persons with ultimate
responsibility for each reporting business unit have joint responsibil-
ity for sustainability. They receive support from other line managers
and experts who are either employed within the business unit or at
Skanska AB.

Skanska uses the internationally accepted Triple Bottom Line con-
cept to communicate with its shareholders and other stakeholders.
This model enables there to be a long-term balance between financial
results, social responsibility and sound environmental management.
In 2013 Skanska was recognized by the Chartered Institute of Purchasing
& Supply for the Group’s leadership in developing the “Supply Chain
Sustainability School,” an initiative inspired by Skanska which is also
used by other major corporations.

Skanska signed the UN Global Compact (UNGC) in 2001. An annually
published Communication on Progress report describes adoption
activities within the Company and is subsequently reported on the
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UNGC website. Skanska was classified in 2013 as “Active” with respect
to the Company’s progress within the ten principles, covering human
rights, employee rights, environmental protection and anti-corruption.
Skanska also supports the Global Compact Caring for Climate (C4C)
initiative and participates in the Global Compact’s Nordic network — a
group of more than 150 companies that exchange experiences relating to
the ten principles. In 2013 Skanska was asked to participate in a work
group within UNGC that will develop a global guide for best practice
for implementing the ten principles in companies working within the
built environment. Skanska has continued its chairmanship of the global
work group, the UNEP’s Sustainable Buildings and Climate Initiative,
which is investigating opportunities for a greener supply chain for the
built environment. A final report will be published in 2014.

Business Ethics

Business ethics are a crucial component of Skanska’s strategy in its

aim of being an industry leader. The foundation for Skanska’s business
ethics are established in the Group’s Code of Conduct and the accom-
panying guidelines. Some of the most important aspects for creating a
culture of good business ethics within Skanska are providing training
to all employees every other year, Ethics Committees in every country

to provide support in ethics work and to investigate breaches, and

an anonymous channel for reporting breaches of the Code. Skanska
works actively with these issues externally as well. Among other things,
Skanska is one of the founders and a member of the Partnering Against
Corruption Initiative (PACI), an association of companies from around
the world working together to reduce corruption. Skanska also works in
cooperation with Transparency International in several of the Group’s
markets.

Working environment

Providing a safe working environment for all employees is one of the
undertakings in Skanska’s Code of Conduct, and this continues to be
a priority. Significant improvements have been made in the past few
years in planning, management and control of the working environ-
ment within Skanska. This is reflected in the constant reduction in the
number of reported work-related accidents resulting in more than one
day of absence from work. The result for 2013 was 2.7 (2.9) for 337 reg-
istered work-related injuries. More than 90 percent of the employees

in Skanska’s operations are covered by a certified management system
pursuant to the international standard OHSAS 18001. As an organiza-
tion where knowledge growth is important, Skanska develops activities
to be able to share and exchange experiences across the business units.
The Safety Peer Review program was developed to review the business
units’ processes, and in 2013 reviews were conducted in Poland, Fin-
land and Norway. The resulting feedback is in turn incorporated into
the Skanska Safety Road Map.

Skanska continues to take an active role in promoting a safe working
environment in the construction industry in all markets by working
with subcontractors, competitors through industry forums, clients
and the authorities. The theme of Safety Week 2013 was the personal
journey for a safe working environment, where employees shared their
personal safety pledges — a theme that was also included in a global
management meeting.

Despite the trend of a reduction in work-related accidents, there were
three fatalities in 2013: one Skanska employee and two sub-contractors.
These are tragic events that are always independently investigated to
identify lessons to be learned from the accident. This information is
then distributed to every jobsite in a “Global Safety Stand Down.” In
connection with the safety stand down, experiences from the accidents
are shared and respect is accorded the deceased and his or her family.
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Environmental agenda

Assuming responsibility for the environment is a core value for
Skanska. In 2013, more than 95 percent of Skanska’s operations were
encompassed by the international environmental management system
standard, ISO 14001. In addition to driving continuous improvement,
this is a sound platform for evaluating risk, following up and acting

in response to changes in local, national and international law, and
requirements for activities at each business unit level. Routine audits
performed in 2013 by external ISO 14001 experts identified no signifi-
cant deviation in the environmental management system used at all of
the business units.

Sound environmental management makes Skanska a credible busi-
ness partner in markets where there is an increased demand for green
buildings and infrastructure. This driven by the increase in population
combined with rapid urbanization, which places major and increasing
demands on the supply of energy, materials and water. Also, around
40 percent of carbon emissions caused by humans originates from the
built environment. Skanska sees the benefits of stricter legislation and
building codes, taxes and trading in emission allowances which are
designed to reduce the need for energy materials and water.

Green building

Skanska continues to be actively involved in climate change policy
work through the World Business Council for Sustainable Development,
the EU Corporate Leaders Group on Climate Change, and the European
Network of Construction Companies for Research and Development.
Skanska’s overall commitment to adapt and reduce the impact on climate
change was recognized in 2013 for the fourth consecutive year when
the Carbon Disclosure Project again ranked the leaders in each sector
in the Nordic countries, and in Sweden Skanska was ranked number
one for the first time in all sectors.

Skanska continues to develop its profitable green business model.
Demand is growing for third-party certified LEED, EU Green build-
ing, BREEAM and CEEQUAL projects. There is a demand for green
infrastructure as well. Skanska’s Vila Gard office in Sweden achieved
the highest LEED points that have ever been awarded and Brent Civic
Centre in the UK was one of the highest BREEAM points scorers. The
Bertschi School project in the U.S. became the world’s fourth certified
“Living Building.” Skanska’s City Green Court office in the
Czech Republic was named the greenest project in Europe by the World
Green Building Council. Skanska USA Inc. Senior Vice President
Mike McNally received an official recognition from the U.S. Green
Building Council for his strong and clear leadership. Market research
confirms Skanska’s green leadership in most of the Company’s mar-
kets and Skanska still has the largest internal team of experts in green
development.

To increase awareness of the business objectives for green projects,
Skanska continues to play an active role in the industry organizations
Green Building Councils (GBC), in the Czech Republic, Finland,
Hungary, Norway, Poland, Slovakia, Sweden, the UK and the U.S.

The Company also has representatives on the boards of several of the
GBCs. Skanska gave its support to the World GBC for the comprehen-
sive global study “Business Case for Green Building” which was pub-
lished in March 2013 and was well-received throughout the world. Asa
result of this, Skanska will support another World GBC report in 2014.
This one will be a detailed study of the benefits of green buildings.
Skanska is will continue to be a key sponsor of the European World
GBC network.

Skanska delivers more than 10,000 projects a year to its customers,
and each and every one of them has an impact on the local environ-
ment. It is therefore vital for Skanska to be involved in community
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development, which is part of Skanska corporate social responsibility
agenda. The “Skanska in the Community” policy was published in
2012 and implemented throughout the Company in 2013. The policy
encourages investment in education on occupational health and safety,
knowledge about green construction and technical expertise. A net-
work has been established to share best practice and develop better
reporting procedures. A new platform for reporting was implemented
in 2014 and will gather a substantial body of information for publication
at the end of the year.

Human Resources

The average number of employees in 2013 was 57,105 (56,618), of
whom 10,462 (10,814) were in Sweden. Skanska places great emphasis
on attracting, recruiting and introducing new employees to the
organization.

Skanska Employee Ownership Program (Seop) is aimed at attracting
and retaining employees in the Group and creating greater affinity and
dedication. All permanent employees of the Skanska Group are entitled
to participate in the program and the percentage of participants is
currently 21 percent (17).

The Group uses annual employee surveys to obtain an understand-
ing of job satisfaction levels, morale and professional development
needs. These surveys are conducted at all Skanska business units and
are measured using a global index. The results have improved over
time due to focused efforts in prioritized areas. The results from the
2013 survey show that the positive trend in the Group is continuing.

One of the most important factors in attracting and retaining
employees is the opportunity for continued professional development
within the Company. The Group thus strongly emphasizes creating
a culture in which managers and other employees provide each other
with mutual feedback, where employees can undertake new, challeng-
ing assignments, and where proficiency-raising initiatives are offered.
At the Group level, the Skanska Top Executive Program (STEP) is run
in collaboration with IMD business school in Switzerland.

Skanska also has a global talent program called Skanska Stretch.
Itisaimed at key talents who are at an early stage in their career and
on their way into a management role. The program has a clear inter-
national emphasis and all participants have an opportunity to work
abroad after completing the program. In addition, all business units
have training programs that match the needs of the respective unit
and target employees at all levels.

The annual Talent Review process provides the basis for succession
planning and professional development for employees. It is uniformly
implemented in all of the Group’s business units in order to obtain a
Group-wide picture of competencies and development needs at both
the individual and business unit level.

Skanska uses a Group-wide skills profile — Skanska Leadership
Profile - with the aim of clarifying the expectations placed on all
employees and providing opportunities for continuous professional
development.

Work with Skanska Unlimited - a program aimed at increasing the
exchange of expertise within the Group and providing opportunities
to try an international career - continued in 2013. This program gives
employees the opportunity to carry out assignments at another business
unit for 3-6 months.

For Skanska, diversity is a matter of embracing and utilizing the abil-
ities of every individual. Skanska’s actions are based on the conviction
that the Company’s competitiveness will be enhanced if its employees
are satisfied with their work situation and have the opportunity for
professional development regardless of gender, ethnicity or education-
al background. Currently, a significant number of women are active
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at the project level within the Group, but the percentage of women

in management positions is still too low. Efforts to increase diversity
are under way, both at the Group level and at every business unit. The
Group works continuously to set new diversity targets for its business
units to, for example, increase the percentage of new female recruits
or to raise the level of knowledge and awareness about diversity within
the organization.

Remuneration to senior executives
For information about the most recently approved guidelines for
determining salaries and other remuneration to the President and
CEO as well as other executive officers, see Note 37, “Remuneration
to senior executives and Board members.”

In April 2014 the Board will present a proposal to the Annual Share-
holders” Meeting for approval to keep the current guidelines for
salaries and other remuneration to senior executives.

The Board's proposal for salary and other remuneration

to senior executives for approval by the 2014

Annual Shareholders’ Meeting

Remuneration to senior executives of Skanska AB is to consist of fixed
salary, possible variable remuneration, other customary benefits and
pension. The senior executives include the President and CEO and the
other members of the Senior Executive Team. The combined remu-
neration for each executive must be market-based and competitive in
the labor market in which the executive is placed, and distinguished
performance should be reflected in the total remuneration package.

Fixed salary and variable remuneration are to be linked to the
responsibility and authority of the executive. The variable remuneration is
to be paid in cash and/or shares, and it is to have a ceiling and be related
to fixed salary. The allotment of shares requires a three-year vesting
period and is to be part of along-term incentive program. Variable
remuneration is to be based on performance in relation to established
targets and be designed to achieve alignment between the interests of
the executive and the Company’s shareholders. The terms of variable
remuneration should be designed in such a way that if exceptional
economic conditions exist, the Board has the opportunity to limit or
refrain from paying variable remuneration if such payment is deemed
unreasonable and incompatible with the Company’s other responsi-
bilities to shareholders, employees and other stakeholders.

If a Board member performs work on behalf of the Company in
addition to his or her Board assignment, a consultant fee and other
compensation for such work may be payable.

In case of termination or resignation, the normal notice period is
six months, combined with severance pay equivalent to a maximum
of 18 months of fixed salary or, alternatively, a notice period of a
maximum of 24 months. With respect to the annual bonus, the Board
has the possibility of limiting or refraining from paying this variable
remuneration if it deems such action reasonable for other reasons.

Pension benefits are to be in the form of either defined-benefit or
defined-contribution plans, or a combination of both, and entitle the
executive to receive a pension from the age of 65. In individual cases,
however, the retirement age may be as low as 60. To earn full defined-
benefit pension, the individual is required to have been employed for as
long a period as is required under the Company’s general pension plan
in each respective country. Variable remuneration is not pensionable
except in cases where this is stipulated in the rules for a general pen-
sion plan (e.g. Sweden’s ITP occupational pension plan.) The Board of
Directors may deviate from these guidelines if there are special reasons
to do so in an individual case.
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Matters relating to the President and CEO’s salary and other remuner-
ation are addressed by the Compensation Committee in preparation for
decisions by the Board. Matters relating to the salary and other remu-
neration to other senior executives are decided upon by the
Compensation Committee.

Skanska employee ownership program (Seop)
The purpose of the Seop is to strengthen the Group’s ability to retain
and recruit qualified personnel and to align employees more closely to
the Company and its shareholders.

The program provides employees with the opportunity to invest
in Skanska shares while receiving incentives in the form of possible
allotment of additional share awards. This allotment is predominantly
performance-based.

The allotment of shares earned by the employees does not take
place until after the end of a three-year vesting period. To be able
to earn matching shares and performance shares, a person must be
employed during the entire vesting period and have retained the shares
purchased within the framework of the program. Under the initial
program, Seop 1, which ran during the period 2008-2010, matching
shares and performance shares were allotted in 2013 for the shares in
which employees had invested in 2010 and had retained for the three-
year vesting period.

In 2011, Skanska initiated a new program, Seop 2, with 2011-2013
as its investment years. The program is essentially identical to Seop 1.
The Annual Shareholders’ Meeting in 2013 resolved to continue with
Seop 3 for the period 2014-2016.

At present, 21 percent of the Group’s permanent employees are
enrolled in the 2011-2013 program.

The accounting principles applied for the employee ownership
programs can be found in Note 1, IFRS 2, “Share-based Payment.”

Employee-related expenses for Skanska employee ownership program (Seop)

Total

SEKM Seop 1 Seop 2 Program
Employee-related costs for share-award
programs!
Investment year 2008-2010 2011-2013
Total estimated cost for the programs 656 828 1,484
Expensed at beginning of period -629 -188 -817
Cost for the period -27 -231 -258
Total expensed at end of period -656 -419 -1,075
Remaining to be expensed 0 409 409
Of which expensed in:
2014 0 225 225
2015 or later 0 184 184
Total 0 409 409
Share awards earned through December 2013
Number of shares 177,304 3,841,045 4,018,349
Dilution through December 2013, % 0.04 0.93 0.97
Maximum dilution at end of programs, % 0.04 1.79 1.83
Share awards earned at end of programs:

Number of shares 6,607,129 7,476,712 14,083,841

Series B shares allotted 6,429,825 0 6,429,825
Total unallocated shares 177,304% 7,476,712 7,654,016
Series B treasury shares 8,625,005

1 Excluding social insurance contributions
2 Allotted in January 2014

Report of the Directors

101




102

Repurchases of shares
In order to ensure allotment of shares to the participants in Skanska’s
share incentive programs, the 2013 Annual Shareholders’ Meeting
authorized the Board of Directors to repurchase Skanska treasury
shares. According to this decision, the Company may buy a maximum
0£ 6,500,000 Skanska Series B treasury shares.

During the year, Skanska repurchased a total of 2,392,580 shares at
an average price of SEK 120.01. The average price of all repurchased
shares is SEK 107.85.

Proposed dividend

The Board of Directors proposes a regular dividend of SEK 6.25 (6.00) per
share. The proposal is equivalent to a regular dividend of SEK 2,570 M
(2,470). The Board of Directors proposes April 8 as the record date for
dividends. The Board’s assessment is that the Group’s financial posi-
tion and circumstances in general warrant an increase in the dividend
to SEK 6.25 per share.

No dividend is payable for the Parent Company’s holding of Series B
treasury shares. The total dividend amount may change by the record
date, depending on repurchases of shares and the transfer of shares to
participants in Skanska’s long-term employee ownership programs.

The Board’s justification for its proposed dividend

The nature and scale of Skanska’s operations are described in the Articles
of Association and this Annual Report. The operations carried out
within the Group do not pose any risks beyond those that occur or

can be assumed to occur in the industry or the risks that are otherwise
associated with conducting business activities. The Group’s depen-
dence on the general economic situation does not deviate from what is
otherwise the case in the industry.

The Group’s equity/assets ratio amounts to 24.4 percent (21.9). The
proposed dividend does not jeopardize the investments that are con-
sidered necessary. The Group’s financial position does not give rise to
any conclusion other than that the Group can continue its operations
and that the Company can be expected to meet its short-term and
long-term obligations.

With reference to the above and what has otherwise come to the
Board’s attention, the Board has concluded that the dividend is justified
based on the requirements that the risks and the nature and scale of the
Group’s operations place on the size of the Company’s and the Group’s
equity and the Group’s consolidation requirements, liquidity and position
in general. Future profits are expected to cover both the growth of
business operations and the growth of the ordinary dividends.

Report of the Directors
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Consolidated income statement

SEK M Note 2013 2012
Revenue 8,9 136,488 129,350
Cost of sales 9 -123,955 -117,789
Gross income 12,533 11,561
Selling and administrative expenses 11 -7,671 -8,508
Income from joint ventures and
associated companies 20 693 965
Operating income 10, 12, 13, 22, 5,555 4,018
36, 38,40

Financial income 158 235
Financial expenses -393 -469
Net financial items 14 -235 -234
Income after financial items 15 5,320 3,784
Taxes 16 -1,551 -923
Profit for the year 3,769 2,861
Profit for the year attributable to

Equity holders 3,765 2,853

Non-controlling interests 4 8
Earnings per share, SEK 26,44 9.14 6.92
Earnings per share after dilution, SEK 26,44 9.11 6.90
Proposed regular dividend per share, SEK 6.25 6.00
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Consolidated statement of comprehensive income
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SEK M 2013 2012
Profit for the year 3,769 2,861
Other comprehensive income
Items that will not be reclassified to profit and loss
Remeasurement of defined benefit plans® 723 -130
Tax related to items that will not be reclassified
to profit and loss -183 -89
540 -219
Items that have been or will be reclassified to profit
and loss
Translation differences attributable to equity holders -560 -444
Translation differences attributable to non-controlling
interests -7 -4
Hedging of exchange rate risk in foreign operations 201 120
Effects of cash flow hedges? 526 -42
Tax related to items that have been or will be reclassified
to profit and loss 17 -1
177 -371
Other comprehensive income after tax 717 -590
Total comprehensive income for the year 4,486 2,271
Total comprehensive income for the year attributable to
Equity holders 4,489 2,267
Non-controlling interests -3 4
1 Effects of social insurance contributions including special
employer’s contribution are included
167 -74
2 Of which in joint ventures and associated companies 612 -53

See also Note 26
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Consolidated statement of financial position

SEK M Note Dec 31, 2013 Dec 31, 2012
ASSETS
Non-current assets
Property, plant and equipment 17,40 7,449 7,938
Goodwill 18 4,849 4,882
Other intangible assets 19 346 186
Investments in joint ventures and
associated companies 20 3,107 2,417
Financial non-current assets 21 1,892 1,842
Deferred tax assets 16 1,059 1,255
Total non-current assets 18,702 18,520
Current assets
Current-asset properties 22 25,132 26,904
Inventories 23 944 1,079
Financial current assets 21 5,955 5,838
Tax assets 16 981 568
Gross amount due from customers for contract work 9 6,232 5,991
Trade and other receivables 24 22,315 23,565
Cash 25 7,271 5,770
Total current assets 68,830 69,715
TOTAL ASSETS 32 87,532 88,235
of which interest-bearing financial non-current assets 31 1,854 1,792
of which interest-bearing current assets 31 13,111 11,420
14,965 13,212
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Consolidated statement of financial position

SEK M Note Dec 31, 2013 Dec 31, 2012
EQUITY 26

Share capital 1,260 1,260
Paid-in capital 1,436 1,178
Reserves -1,473 -1,657
Retained earnings 19,954 18,406
Equity attributable to equity holders 21,177 19,187
Non-controlling interests 162 166
TOTAL EQUITY 21,339 19,353
LIABILITIES

Non-current liabilities

Financial non-current liabilities 27 6,505 4,820
Pensions 28 3,411 4,093
Deferred tax liabilities 16 1,002 572
Non-current provisions 29 2 12
Total non-current liabilities 10,920 9,497

Current liabilities

Financial current liabilities 27 4,028 6,283
Tax liabilities 16 621 240
Current provisions 29 5,649 6,016
Gross amount due to customers for contract work 9 15,008 15,760
Trade and other payables 30 29,967 31,086
Total current liabilities 55,273 59,385
TOTAL LIABILITIES 66,193 68,882
TOTAL EQUITY AND LIABILITIES 32 87,532 88,235
of which interest-bearing financial liabilities 31 10,429 10,966
of which interest-bearing pensions and provisions 31 3,455 4,158
13,884 15,124

Information about the Group's assets pledged and contingent liabilities can be found in Note 33.
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Consolidated statement of changes in equity

Equity attributable to equity holders

Cash flow
Paid-in  Translation hedge Retained Non-control-

SEK M Share capital capital reserve reserve earning Total linginterests Total equity
Equity, January 1, 2012 1,260 938 423 -1,713 18,505 19,413 170 19,583
Profit for the year 2,853 2,853 8 2,861
Other comprehensive income for the year -324 -43 -219 -586 -4 -590
Dividend to shareholders -2,471 -2,471 -8 -2,479
Repurchases of 2,417,000 Series B shares -262 -262 -262
Change in share-based payments for the

year 240 240 240
Equity, December 31, 2012/

Equity, January 1, 2013 1,260 1,178 99 -1,756 18,406 19,187 166 19,353
Profit for the year 3,765 3,765 4 3,769
Other comprehensive income for the year -359 543 540 724 -7 717
Dividend to shareholders -2,470 -2,470 -1 -2,471
Repurchases of 2,392,580 Series B shares -287 -287 -287
Change in share-based payments for the

year 258 258 258
Equity, December 31, 2013 1,260 1,436 -260 -1,213 19,954 21,177 162 21,339

See also Note 26.
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Consolidated cash flow statement

108

Change in interest-bearing net receivables/liabilities

SEK M 2013 2012 SEKM 2013 2012
Operating activities Interest-bearing net liabilities/receivables,
Operating income 5,555 4,018 January 1 -1,912 2,929
Adjustments for items not included in cash flow -1,529 -824  Cash flow from operating activities 6,255 -91
Income tax paid -1,049 -1,161  Cash flow from investing activities excluding
Cash flow from operating activities before 2,977 2,033 change in interest-bearing receivables U2z -1,810
change in working capital Cash flow from financing activities excluding
change in interest-bearing liabilities -2,794 -2,848
Cash flow from change in working capital Change in pension liability 556 -56
Investments in current-asset properties -11,589  -13,728 Netreceivable/liability acquired/divested -50 4
Divestments of current-asset properties 15,999 12,072  Translation differences 59 21
Change in inventories and operating receivables -749 -2,635  Otheritems 389 -61
Change in operating liabilities -383 2,167 Interest-bearing net receivables/liabilities, 1,081 -1,912
Cash flow from change in working capital 3,278 -2,124 December 31
. . See also Note 35.
Cash flow from operating activities 6,255 -91
Investing activities
Acquisitions of businesses -193 -22
Investments in intangible assets -126 -105
Investments in property, plant and equipment -1,535 -2,646
Investments in Infrastructure Development assets -75 -381
Investments in shares -89 -22
Increase in interest-bearing receivables,
loans provided -842 306
Sale of operations 1
Divestments of intangible assets 1 0
Divestments of property, plant and equipment 378 271
Divestments of Infrastructure Development assets 242 1,084
Divestments of shares 14 31
Decrease in interest-bearing receivables,
repayments of loans provided 817 311
Income tax paid -40 -20
Cash flow from investing activities -1,447 -1,193
Financing activities
Net interest items -79 -130
Other financial items 26 -23
Borrowings 1,425 5,765
Repayment of debt -1,866 -1,045
Dividend paid -2,470 -2,471
Shares repurchased -287 -262
Dividend to non-controlling interests il -8
Income tax paid 16 46
Cash flow from financing activities -3,236 1,872
Cash flow for the year 1,572 588
Cash and cash equivalents, January 1 5,770 5,309
Translation differences in cash
and cash equivalents -71 -127
Cash and cash equivalents, December 31 7,271 5,770
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Consolidated cash flow statement

Consolidated operating cash-flow statement
and change in interest-bearing net receivables/liabilities

SEK M 2013 2012 SEKM 2013 2012
Construction Taxes paid in business operations -1089 -1181
Cash flow from business operations 5,522 5,151 Cash flow from business operations 5025 -1879
Change in working capital -755 -370 ) ) ] )
. 1202 )31 Net interest items and other net financial
Net investments =il, -2, items 53 _153
Cash flow adjus_tmentl g 0 Taxes paid in financing operations 16 46
Total Construction 3,565 2460 Cash flow from financing operations -37 -107
Residential Development Cash flow from operations 4988 -1986
Cash flow from business operations -507 -1,045 o
. . . Net strategic investments -192 -22
Change in working capital -94 -30 - o
. Taxes paid on strategic divestments 0 0
Net investments 1,040 267 —
Cash flow from strategic investments -192 -22
Cash flow adjustment! 0 208 -
- - Dividend etc.? -2 757 -2741
Total Residential Development 439 -600
Commercial Property Development Cash flow before change in interest-bearing
Cash flow from business operations -329 -245 rcer::elvables and l'az'l't'es e 2039 -4749
. . . ~ ange in interest-bearing receivables an
Charﬁge in working capital 126 99 liabilities _467 5337
Net investments L2 2310 Cash flow for the year 1572 588
Cash flow adjustment -262 136 Cash and cash equivalents, January 1 5770 5309
Total Commercial Property Development 1,722 -2320  q.onslation differences in cash and cash
Infrastructure Development equ;valents N - il -127
Cash flow from business operations 9 56 Cashand cash equivalents, December 31 7271 5770
Change in working capital -30 2 1Refers to payments made during the year in
. question related to investments/divestments in
Net investments 167 703 prior years, and unpaid investments/divestments
Cash flow adjustment? 0 0 related to the year in question.
Total Infrastructure Development 108 731
P 2 Of which repurchases of shares. -287 -262
Central and eliminations See also Note 35.
Cash flow from business operations -631 -693
Change in working capital -127 -169
Net investments 1,038 -107
Cash flow adjustment! 0 0
Total central and eliminations 280 -969
Total cash flow from business operations 4,026 3,194
Total change in working capital -1,132 -468
Total net investments 3,482 -3,768
Total cash flow adjustment? -262 344
Total cash flow from business operations
before taxes paid 6,114 -698
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